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GUELPH-
WELLINGTON 
WOMEN* LEADERS 
AND THE GLASS 
CEILING 
Reflections on Mentorship Experiences 

This panel was held during a webinar on International Women's 
Day 2021 to expand on research which highlighted the 

importance of mentorship in supporting women throughout their 
leadership journey. It featured four women leaders from the 

Guelph Wellington community who shared their insights on the 
value of mentorship and the role it has played in their careers. 

FEATURED PANELISTS 

Katie Pope
Owner 

Motion Electrical 
Contracting 

Shakiba Shayani
President & CEO 

Guelph Chamber of 
Commerce 

Kristen Drexler 
Executive Director 

Big Brothers Big Sisters 
Centre Wellington 

Juliette Zhang
Senior Manager Enterprise 

Excellence of Innomar 
Strategies 

(AmerisourceBergen) 

"Mentorship ignites your own power and potential." 

THE ROLE OF MENTORSHIP FOR WOMEN LEADERS 

Mentorship played a key role for each panelist; the knowledge and 
expertise they gained from mentors has had a lasting impact. 
Intentional mentorship can help women achieve their goals, 
especially in challenging and/or isolating situations. 
Mentors often connect mentees with people, places, experiences, 
and opportunities that broaden their perspectives and provide new 
opportunities. 
Mentors can provide space and encouragement for mentees to 
grow. This can be especially important in male-dominated 
workplaces. 

TIPS FOR MENTORS TIPS  FOR  MENTEES 

Lead by example. Treat mentees as Be proactive and self-aware. Connect
equals; this can help to empower the with mentors who have the tools to offer 
mentee. tailored support towards your growth. 
Utilize the power of accountability. Be intentional. Mentor-mentee
This conveys trust in the mentee and relationships should be created with 
pushes them to learn and grow. intentionality based on the type of support 
Mentorship does not need to be that the mentee is seeking and that the 
taught. However, it can be coached by mentor can provide. 
seasoned mentors and/or organizations Adopt an attitude of learning.
who provide support to mentors. Acknowledging you’re here to learn is the 
Strong mentors create strong leaders. first step to building a strong relationship 
They value an inclusive and engaging mentee-mentor relationship. 
work environment and understand the Engage in self-reflection. Listen, ask
overall value of mentorship for questions, think about what resonates, 
themselves and others. and turn that into action. 

Mentorship is valuable at all stages in life, though different mentors may 
be needed as goals and/or careers change through time. Mentors and 
mentees alike should benefit from and enjoy these relationships. 

*Our definition of women encompasses cisgender women, transwomen, genderqueer women,
two spirit, non binary, and gender non conforming people who are woman-aligned.
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