
An initiative of “Cell Signals,” a research-training program of the Canadian Institutes of Health Research (2007-2008) 

Originally accessible through www.cellsignals.ca.  Now available at http://atrium.lib.uoguelph.ca/xmlui/handle/10214/2220 
1 of 2 

ASK THE SONIC COACH (Q&A) 
Career Advice for Aspiring Health Researchers 

March 2008 
 
 
From a Laid-Back Student:  It’s only a summer job.  Why should I bother to 
dress up for the interview?    

SONIC Coach:  Because first impressions are critical.  Whether we like it or not, 
we are judged by how we present ourselves.  If you are serious about the job, 
demonstrate that you are.  Dress appropriately.  It’s better to err on the side of 
being too formal than being too relaxed.  Arrive early for the interview and turn off 
your iPod, cell phone, etc.  Remember to smile, make eye contact and shake 
hands, if offered.  In every interaction, treat people with respect and behave 
professionally.  You’re supposed to be interested in their business and in the job 
for which you’ve interviewing.  Let your appearance, words and actions convey 
this message. 
 
 

From a Grade 11 Student:  Like most of my friends, my summer and part-time 
jobs have been in retail.  How can I stand out in an interview? 

SONIC Coach:  When speaking about your qualifications and experience, don’t 
limit your discussion to previous paid employment.  Include activities that 
demonstrate you have the “transferable skills” the employer is likely to value.  For 
example, representing your school on the varsity volleyball team, demonstrates 
teamwork, a competitive spirit, and an ability to perform under pressure; leading 
a local youth group demonstrates leadership, initiative, and a commitment to 
community service; and serving as a columnist for your school newspaper shows 
a facility with the language, research and writing skills, and an ability to meet 
deadlines.   
 
Another way to stand out is to prepare a “portfolio” of your accomplishments and 
bring it with you to the interview.  This can be something as simple as a slim 
binder with plastic sleeves in which you put items that showcase your past 
accomplishments and the positive impact you’ve had:  a sample of your best 
writing (e.g. an A+ essay, research report, school newspaper article); copy of a 
special award (academic or otherwise), certificate of qualification (e.g., swimming 
instructor); letter of recommendation from previous employer; thank you card 
from a satisfied customer. 
 
What you choose will depend upon the job for which you are interviewing, so 
think carefully.  In this situation, less is better.  You’re more likely to interest the 
interviewer if there are a few pages of well-chosen samples to leaf through, 
rather than reams of paper.  And it’ll be easier for you to quickly find what you’re 
looking for, if you want to support what you’re saying with tangible evidence.  
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Even if the employer does not look at through your portfolio, you will stand out as 
someone who anticipates potential needs, prepares in advance, is professional, 
polished, and ready to work. 
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