
CELEBRATING WOMEN

PAY EQUITY ACT
OVERVIEW
In the 1980s, the Ontario Equal Pay Coalition worked with 
provincial political leaders from the New Democratic Party 
and the Liberal Party to advocate for pay equity. Many 
other women’s organizations and working women also 
promoted this change1.

WHAT WAS THE NATURE OF THE FIGHT FOR THIS 
ACHIEVEMENT? 

Though previous legislation stated that men and women must be 
paid equally for the same work, the wage gap persisted because 

men and women dominated different occupational fields. In light of
this, activists’ focus shifted from “equal pay for the same work” to 

“equal pay for work of equal value”, also known as pay equity2. 
Working with provincial political leaders, the Ontario Equal Pay 
Coalition lobbied for pay equity to be added to their agendas. 

Ultimately, the Liberal government issued a Green Paper on Pay 
Equity in 1985, which called for the design of a law to enforce equal 

pay1.

WHAT IS THE SIGNIFICANCE OF THIS 
ACHIEVEMENT?

This Act was significant because it put forth an appropriate 
comparison method for work of equal value between men and 

women, which was notably lacking in previous legislation1. 
dditionally, the Pay Equity Act importantly provided an avenue for 
entifying pay gaps between women and men caused by systemic 

iscrimination, and mandated employers to take action to close that 
gap1. 
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WHAT DOES THIS ACHIEVEMENT LOOK LIKE TODAY?
In 1995, the Conservative Party of Canada was elected and moved to repeal sections of the Act. This attempt to repeal was challenged 

and the courts found that removing sections of the Act violated women’s equal rights. The government was then required to fully fund pay 
equity adjustments for all public sector women, and these adjustments were finally provided in 20031. Today, it is important to note that 
despite this legislation, pay equity has not been achieved for all women in Ontario- particularly non-unionized women, women of colour, 

trans and non-binary people, and women with disabilities1.
1. Ontario Equal Pay Coalition. (2017). History of pay equity advocacy in Ontario. http://equalpaycoalition.org/history-of-pay-equity-advocacy-in-ontario/
2. Ramkhalawansingh, C. (2017). Know your history on pay equity. Policy Options. https://policyoptions.irpp.org/fr/magazines/avril-2017/know-your-history-on-pay-equity
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ABOUT THIS PROJECT
This project aims to present significant achievements for women over the last 100 
years. It was developed specifically as a poster series to be displayed at 
International Women’s Day events in Guelph, ON. 
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