
CELEBRATING WOMEN

FEMALE EMPLOYEES 
EQUAL PAY ACT

OVERVIEW
In the 1950s, many groups worked toward equal pay for 
women and men. Some of these groups include the World 
Federation of Trade Unions, the United Nations Economic 
and Social Council, and working women1.

WHAT WAS THE NATURE OF THE FIGHT FOR THIS 
ACHIEVEMENT? 

In 1948, the World Federation of Trade Unions presented the 
principle of equal pay for equal work to the United Nations Economic 

and Social Council2. The council responded by developing 
Convention 100, which addressed the importance of taking 

international measures to ensure equal pay. In 1951, Convention 100 
was adopted in Canada and the federal government finally began to 

enact equal pay legislation in 19562.

WHAT IS THE SIGNIFICANCE OF THIS 
ACHIEVEMENT?

This act made wage discrimination based on sex against the law, 
and it also provided some women in government-funded positions 
with settlements from their employers2. Additionally, enacting this 
legislation was significant because it showed Canadians that the 
Royal Commission on the Status of Women was committed to 

working toward equal pay for equal work3.

WHAT DOES THIS ACHIEVEMENT LOOK LIKE TODAY?
Unfortunately, this Act did not reach its full potential and is not in use today. There are a variety of reasons for its ineffectiveness. Firstly, the 

language used in the legislation was quite vague and there were no criteria for establishing which jobs were of equal value for men and 
women2. Additionally, there were ineffective enforcement procedures and it did not fully adhere to the recommendations in Convention 100. 
Overall, many called it a “barebones legislation”2. Since this Act, other legislation has been put forth in the fight for equal pay. However, pay 
equity has yet to be achieved for all women in Ontario- particularly non-unionized women, women of colour, trans and non-binary people, 

and women with disabilities.
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ABOUT THIS PROJECT
This project aims to present significant achievements for women over the last 100 
years. It was developed specifically as a poster series to be displayed at 
International Women’s Day events in Guelph, ON. 
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