
Earl and Jean MacNaughton, left, stand by as President Burt Matthews unveils a plaque at a
ceremony Nov. 24 changing the name of the Physical Sciences building to the MacNaughton building.
Now retired, MacNaughton was the first dean of CPS and is chairman of the 25th Anniversary
Committee. (Photo by Herb Rauscher, Illustration Services)
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Silver anniversary
Plans are under way for celebrations in 1989 to
mark the 25th anniversary of the founding of
the University of Guelph. A committee,
appointed by President Burt Matthews in July
1985 and chaired by retired professor Earl
MacNaughton, former dean of the College of
Physical Science, has come up with a number
of ideas.

The theme of the year is "Achievement and
Challenge" — a look back at achievements
over the past 25 years and a look forward to the
challenges that lie ahead. The committee
envisions special activities based on this theme
throughout the year.

"Behind much of the planning," says
MacNaughton, "is the idea that this is a time
for us to make the University's presence known
in the community and in the province even
more than it is already. We also want to
develop a joyful atmosphere throughout the
year — we should have great pride in celebrating
our achievements and look with anticipation to
the future. We want to make '89 a year to
remember."

As a kickoff to the year's events, the com-
mittee proposes an opening reception early in

January — a University-wide event for specially
invited guests, students, alumni, staff, faculty
and the local community. The year of cele-
bration will end with a banquet in late
November. In between will be a host of cultural,
social and academic events, special publications,
displays and awards.

Colleges that already have annual lecture
series will be asked to integrate them into the
25th anniversary theme, says MacNaughton.
Colleges that do not have an established annual
lecture will be encouraged to consider starting
a permanent series during 1989, he says.

The committee is proposing a variety of
other activities throughout the year, including;
• a noon-hour science lecture series for

undergraduates and secondary school stu-
dents, similar to the popular Biology Hour of
former years, which filled a 300-seat lecture
room on a regular basis;

• an alumni achievers series, perhaps operating
at the University-wide level as well as the
college level, that would see distinguished
alumni invited to return to campus and
speak with students;

• art shows at the Macdonald Stewart Art
Centre, highlighting alumni giving to the
permanent collection and showing the
achievements of Guelph's fine arts graduates;

• special classical musical events, developed
by the Department of Music, and popular
events co-ordinated by the University Centre
programming department;

• appearances on radio and television programs
highlighting significant events of the past 25
years at Guelph.
Organizers of successful annual events such

as College Royal, Alumni Weekend, the
Community Barbecue and Homecoming
Weekend will be asked to work the anni-
versary theme into their programs.

The committee recommends that a Uni-
versity-wide symposium be held early in the
fall of 1989. Several themes are under
consideration that would be of interest to the
entire University community, the media and
the general public. In addition to this event, the
committee will encourage various colleges to
develop events of international calibre in their
own areas of interest.

A variety of other ways to celebrate the
anniversary are under discussion. The University
of Guelph Alumni Association, for example,
hopes to publish a book that will be a pictorial
essay of the University in its 25th year. A
number of groups, ranging from the American
Meat Science Association to the Canadian
Association of Physicists, are already planning
to hold their annual conferences on campus,
many in response to the anniversary cele-
brations.

Displays and exhibits that will give an
historical overview of the University and
highlight its achievements will be prepared for
use at all 25th anniversary events. The com-
mittee also suggests the University establish a
25th Anniversary Award to be given to 25
people who have made significant contributions
to Guelph's development.

MacNaughton says the planning committee
is just that — involved with planning, not
implementing. "It is getting to the stage now
where the committee would like to see colleges
designate people to carry out the plans," he
says. The committee welcomes suggestions or
ideas from members of the University commun-
ity. They may be submitted to the 25th
Anniversary Committee, c/o John Hurst,
University Secretariat, Level 4, University
Centre. 0



Faculty may devote 25 University working
days annually to paid outside activities,
according to a policy approved last week by
Board of Governors.

The Joint Faculty Policies Committee
approved the "Employment in Remunerative
External Activities" policy after circulation to
and endorsement by faculty. It replaces Section
B.2.3 in the Faculty Policies Handbook.

Vice-President, Academic, Jack MacDonald
told the board it is a major tightening-up of the
previously existing policy, and it gives faculty
clear guidelines and encouragement to become
more involved with the community and business
through the University's strategy for industrial
interaction.

The policy's intent is to recognize that
faculty may be involved in remunerative ex-
ternal activities beyond the legitimate control
of the University, and to recognize that faculty
must be aware of the possibility of conflict with
their University responsibilities.

It defines possible types of conflict, and
introduces a joint agreement between a faculty
member and the University that sets conditions
for external projects. It also singles out external
professional activities related to an academic
discipline that contribute to Guelph's programs
and to which a faculty member might commit
normal University working time. The policy
also establishes a reporting process for external
work carried out during University working
time.

Professional loyalty

When faculty accept full-time appointments,
they are expected to give the University their
primary professional loyalty, says the policy.
Faculty may earn extra income from external
activities, providing these do not conflict or
interfere with their overriding commitment to
the University. Some external activities add to
a faculty member's professional breadth and to
that person's contribution to the University's
teaching and research programs, says the policy,
and "therefore, faculty are encouraged to
commit a limited amount of time to such
activities."

For the first time, the policy addresses the
question of ethics and places the burden of
responsiblity on faculty, said MacDonald. The
policy's guidelines and principles say that if
there are no rules or codes of ethics, it must be
assumed that faculty will be alert to the
possible effects of their outside activities on
their obligations to the University. Before a
faculty member becomes involved in an outside
activity that could lead to a conflict or the
appearance of a conflict, the department
chairman must be consulted, the matter
discussed, and a written summary of the
discussion, agreed to by both parties, be kept on
file.

Categories of potential conflict

There are two broad categories of potential
conflict, says the policy: a conflict of interest —

where influence or knowledge gained by virtue
of position might be used for financial gain or
advantage to oneself or one's associates, and a
conflict of commitment — where a faculty
member's outside private or professional
interests interfere with obligations to the
University. Both should be handled in a careful
and open fashion to avoid situations that may
not be in the best interests of both the faculty
member and the University, says the policy.

Written agreement

Before taking on external projects of a
substantial or continuing nature, a faculty
member must enter into a written agreement
with the University on a standard form, says the
policy. The agreement will say that Guelph
agrees that all proceeds, inventions and other
benefits gained will belong to the faculty
member; that the faculty member will not use
University facilities and/or resources — except
for library and/or private office — without
written approval of the chairman and dean; and
that the faculty member will pay for any
University resources used, such as computer
time, laboratory equipment and supplies,
telephone calls, secretarial services, repro-
duction services and outside mail services.

Faculty must also agree not to use the name
"University of Guelph" or to identify themselves
as representatives of the University without the
written permission of the vice-president,
academic, or designate. They must also agree
that if any suits, claims or demands arise out of
their outside activities, the University must be
free of responsibility.

This policy removes the ambiguity of the
earlier policy in terms of the amount of time a
faculty member may commit to such activities
as consulting, private contract work or teaching
at another institution, said MacDonald. Before
taking this step, Guelph surveyed Canadian
and American universities and found that "the
25 working days per year is at the very low end
of the amount of time universities allow faculty
to be involved with such activities," he said.
"But it is also consistent with what our faculty
seem to require at the present time."

Finally, faculty are required to identify and
report before Sept. 1 of each year their external
remunerative activities in the preceding 12
months to their chairman. For the first time,
this will give the University a record of the
nature of external activities and the time spent
on them, said MacDonald.

The policy is in keeping with the University's
aims document, which says Guelph should
encourage and promote individual and insti-
tutional activities in the local community,
government, business and industry and other
educational institutions, he said. "Everyone
will benefit from the policy. The community
benefits from the expertise of the faculty, and
the faculty and the University benefit from the
interaction, which leads to a closer relationship
between the University and its communities.b

Early retirement age
now same in all plans

Another 170 University employees can
consider early retirement.

A proposal that all members of the
professional, retirement and non-pro-
fessional pension plans who are 55 years
and over as of June 30, 1987, be eligible
for the early retirement program was
approved by Board of Governors last
week.

The program was approved by the
board in September for those 55 years and
older in the professional plan, and for
those 60 years of age and older in the
retirement and non-professional plans, as
of July 1, 1987.

Administration recommended to the
board's pension and benefits committee a
common age of eligibility for the early
retirement program in all three plans.

Another 170 employees were identified
as eligible for early retirement. In a recent
survey, 69 of these expressed an interest in
taking advantage of the program. 0

Building continues at

OVC, Alumni House
Board of Governors received a capital project
status report Nov. 27 on a number of campus
projects from Vice-President, Administration,
Charles Ferguson.

In Phase I A in expansion and renovations at
OVC, Building D is complete and occupied;
Buildings A & B are expected to be completed
in February 1987. In Phase 1B, Building C is
closed in, and interior roughing-in and partitions
are under way. Weather conditions in September
and October caused some delays in this area,
and completion is now forecasted for Feb. 28,
1987. In Phase 1 C, the gross anatomy area is
almost finished and is in use.

The balance of the work will be completed
during the Christmas break. A contract has
been awarded to D-K Construction for the
second-floor renovations, and demolition is
almost finished. This contract is expected to be
complete by January 1987.

At Alumni House, demolition work on the
old barn is done, and roughing-in and partition
work are under way. Foundations and floor
and grade for the extension are complete and
framing has begun. The project is on schedule
and should be finished by March 1987.

The Guelph Centre for Equine Research
project has been delayed because plans had to
be revised to keep within budget. Space has
been modified in the office administration
areas. Tenders are expected to be called in
January 1987, and the centre should be occupied
in January 1988.

Five building committees have been
established to begin preliminary planning for
Athletics, the Day Care Centre, Horticul-
ture/Environmental Biology, the McLaughlin
Library addition and the OVC Learning
Centre. 0

25 working days
Policy sets faculty external consulting do's and don't's
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University to involve community
in land development decisions

USRP&D offers
research funds
The University School of Rural Planning and
Development has established an international
outreach research fund. It is offering $45,000
in awards to graduate students for research in
international rural development.

Prof. David Douglas, director of the school,
says the money will be divided among three to
four recipients. The award is open to any
graduate student registered in any program at
Guelph who is doing work that fits within the
area of international rural planning and/or
development, he says.

A selection committee will evaluate pro-
posals. The committee will be looking for a
project that has a focus on the needs of the
Third World with a solid theoretical base and a
conceptual and analytical framework. The
student must also have a command of the
methodologies to be applied.

Proposals must be submitted by March 15,
1987. For more details, contact Douglas at Ext.
2151. 0

Drama names
artist-in-residence
Leading Canadian stage director James Roy
will be artist-in-residence in the Department of
Drama for the winter semester 1987. He will
direct a production of Joe Orton's "What the
Butler Saw," which will open Feb. 23 at the
Inner Stage. The production will be designed
by Douglas Lemcke, production manager of
Theatre Plus, Toronto.

Roy has been artistic director of the Manitoba
Theatre Centre, the Belfry Theatre in Victoria,
B.C., and the Blyth Summer Festival, which he
founded. He has also directed at the Centaur
Theatre, Montreal; the Arbor Theatre,
Peterborough; the Globe Theatre, Regina;
Theatre Passe Muraille, Toronto; and the Duke's
Playhouse, Lancaster, England.

He has a strong record in directing new
Canadian plays, but has also staged
Shakespeare, Moliere, Beckett, Rudkin, Lanford
Wilson, Ernest Thompson and Arnold Wesker.
For more information, contact the Department
of Drama, Ext. 3147. 0

Graduate news
The following final oral examinations are
scheduled:

Christopher Nunan, Zoology, a candidate for
the doctor of philosophy degree, Dec. 5 at 1
p.m. in Room 168, Botany and Genetics-
Zoology building. His thesis title is "Environ-
mental Influences on Behavior of Embryonic
Salmonid Fishes."

Michael Perry, Biomedical Sciences, a can-
didate for the doctor of philosophy degree,
Dec. 18 at 9 a.m. in Room 3648 (old 309),
OVC. His thesis title is "A Correlative Patho-
physiological Study of 3-Methylindole-Induced
Pneumotoxicosis in Cattle."

Interested members of the University
community are invited to attend.

The University plans to involve the community
in any decisions concerning off-campus land
development, says President Burt Matthews. In
keeping with a policy to make the best use of its
resources, the University is developing plans to
sell or lease some of its surplus lands. When
developments are proposed, the University will
hold meetings with neighbors, whether they be
residential or commercial, he says.

Real estate director John Armstrong was
hired last summer on a three-year consulting
basis to begin the development of lands that
include about 200 acres in the city and several
hundred acres in surrounding townships (see at
Guelph, Sept. 30, 1986).

He reports to an advisory council appointed
by the Board of Governors and chaired by Michael
McMillan, chairman of the board's Planning
and Property Committee. Other members are
President Burt Matthews, Vice-President,
Administration, Charles Ferguson, board
member Jim Hunter and Armstrong.

Matthews says the new policy is in keeping
with the University's mandate in the areas of
teaching and research, particularly as the
institution launches its $60-million fund-raising

The University has taken a step to ensure that
all Guelph employees are treated equally in
their pension benefit plans.

Board of Governors last week voted to erase
some inequities in the University's pension
plans that were penalizing some active and
retired employees who are former civil servants.

The University will pay a retiring allowance
to some former public servants who worked on
campus before Guelph was incorporated in
1964. Board of Governors member Solette
Gelberg said these employees were told in
1964 that they would not suffer any loss of
pension benefits because of the switch. After
changes made to the University pension plans
earlier this year, however, inequities for some
former civil servants became apparent.

The retiring allowance "will rid us of those
anomalies," said Gelberg. "If we make these
changes now, there will be no anomalies in the
future and we should be able to proceed on an
even keel."

Vice-President, Administration, Charles
Ferguson, said that with the introduction of the
allowance, "we can truly say to the best of our
ability that all people are being treated
equitably."

The cost of the allowance, amortized over
15 years, is between $100,000 and $120,000
for current employees and between $30,000
and $35,000 for retired employees. It is esti-
mated that of the approximately 160 former
public servants now employed, about 30 would
never qualify for the allowance and another 35
would qualify only if they continue to work
until age 65. The remaining employees may or
may not qualify for an allowance depending

campaign. "We can't ask others to donate
money to help maintain our high calibre in
teaching and research if we aren't doing our
best to use the assets we already have," he says.

The lands in question include four parcels on
the south side of Stone Road (one of these is the
Technobusiness Park) and two on Edinburgh
between College and Stone. It is likely that
some of the properties will be developed for
single family residences and others for
commercial or high-density residential uses. If
it seems in the best interests of the University
and surrounding communities, some of the
properties may be leased in joint venture
arrangements with development companies.
The Stone Road Mall-Holiday Inn property
was developed by Sifton Properties on a long-
term lease of this nature.

Out-of-town properties include Cruickston
Park Farm near Cambridge, the Puslinch site,
proposed as a gravel extraction area, and the
Eramosa Research Station, which will become
surplus once the Ponsonby Station opens.

A brochure describing the University's off-
campus holdings will be available next week
from the real estate office, Ext. 6113. 0

upon their age and salary at the time of
retirement.

It is estimated that about 11 pensioners who
retired before Oct. 1, 1985, will qualify for an
allowance.

The retiring allowance is to be paid out of
operating funds rather than the University's
pension plans. Several board members ex-
pressed concerns about using public funds to
erase the inequity retroactively for the pen-
sioners and questioned whether this would
affect the operating budgets of individual units.
Matthews said there would be no impact on
individual units.

"The obligation that the University has to
these people is strictly a moral one," he said,
"but there is no question in my mind that we
have the moral obligation. I don't think we can
spend $35,000 in any better way."

The University also plans to approach the
Ontario government and negotiate a lump sum
settlement of the government's commitment to
former public servants. 0

Holiday schedule for at Guelph

The last issue of at Guelph for 1986 is
Dec. 18, and the first issue of 1987 is Jan.
8. Copy for the Dec. 18 issue, including
announcements of events occurring up
to Jan. 8, should reach us by Dec. 11.
Copy for the Jan. 8 issue should be
submitted by Dec. 18. 0

BofG erases inequities for former civil servants
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Writing resource faculty and professional staff
on campus recently got together to share
information about who's doing what to improve
writing for whom at a meeting sponsored by
the Office for Educational Practice.

The University of Guelph offers a lot of
assistance to faculty and students in the form of
writing workshops, services and courses, as
well as a writing centre and English language
testing. But this was the first time the people
involved in these programs have met to discuss
what each service is designed to do, who it's
designed for and where it's located. A summary
on writing services, compiled at the meeting,
will be provided for faculty in Teaching Notes
and for students and others in the Ontarion.

Chris Nash, director of OEP, said she hoped
this meeting would be the starting point for a
mutual support system among these resource

people. Other meetings will focus on conceptual
frameworks and practical procedures for
helping those who have problems in some
phase of writing or in teaching others to write.
OEP hopes to provide opportunities for sharing
and mutual support among other individuals
with common interests in specific areas of
teaching and learning, she said.

Writing resource people present at the
meeting were: Nash; Katherine Elliot,
Counselling and Student Resource Centre;
Mei-fei Elrick, OEP; Margaret Hundleby,
HAFA; Mike Jenkinson, dean's office, OAC;
Pamela Healey and Ann Middleton, Public
Relations and Information; Bernard Katz,
Library; Marianne Micros, Language Testing;
Roger Nash, Laurentian University; Peggy
Patterson, CSRC; Prof. Mary Rubio, English;
Prof. Brian Wilcock, OVC; and Prof. Caroline
White, English. 0

John Fryxell, Institute of Animal Resource
Ecology, University of British Columbia, joined
the Department of Zoology Nov. 15 as an
assistant professor.

Dr. Ken Barton, Clinical Studies, has been
appointed assistant professor in an already
established position. The appointment is
retroactive to July 1.

Prof. Nigel Bunce will be interim chairman
of the Department of Chemistry and Bio-
chemistry from Dec. 1 to Aug. 31, 1988, until
the new chairman, Dr. Bryan Henry, can take
up the position. 0

Job opportunities
As of at Guelph deadline Nov. 28, 1986, the
following opportunities were available;
Secretary, Animal & Poultry Science; maternity
leave Jan. 5/87 to May 1/87. Hiring range;
$282.66 to $304.84.
Secretary, Office of Research. Salary range;
$282.66 minimum; $322.58 job rate (level 5);
$397.36 maximum.
Liaison Clerk, Office of the Registrar. Salary
range; $247.17 minimum; $286.72 job rate
(level 5); $355.34 maximum.

The following positions were available to on-
campus employees only:
Stenographer, Psychology Department. Salary
range; $255.27 minimum; $296.05 job rate
(level 5); $355.34 maximum.
Stenographer, Department of Family Studies.
Salary range; $255.27 minimum; $296.05 job
rate (level 5); $355.34 maximum.
Custodian 2, Housekeeping Department; three
positions available. Job rate: $9.77 per hour;
probation rate $ .20 per hour lower than job
rate.

It is the University's policy to give prior
consideration to on-campus applicants. To
determine the availability of University
employment opportunities, contact employ-
ment services and training, Level 5, University
Centre, or telephone 836-4900.

Three faculty members and the president of the Agricultural Reclamation Training College in the
People's Republic of China were on campus for three weeks to study adult education and extension
methods and management. Their visit was part of the Black Dragon River consortium project, which
also involves the University of Alberta and Olds College, Alberta. Above, left to right: Profs. Zu
Yinyou and Zhang Renfang; Prof. A b. Moore, chairman, Department of Rural Extension Studies;
President Li Guangjin; translator Yao Ruigi; Prof. Mark Waldron, director, School of Continuing
Education and Part-Time Studies; Prof. Men Zhaoyi; Mei- Fei Elrick, Office for Educational Practice,
and Richard Buck, study tour co-ordinator, OAC. (Photo by John Majorossy, Illustration Services)

Writing resource staff compare notes

Obituary
Tony Anthony

Retired Department of Zoology professor Elmer Harold (Tony) Anthony died Nov. 26 at the
Guelph General Hospital after a lengthy illness.

Anthony, who was on faculty from 1966 to 1984, was a specialist in microbial ecology,
oceanography and limnology, and published major papers on the distribution and population
structure of microorganisms in lake sediments. The courses he taught in Zoology included
vertebrate anatomy, evolution and computers in biology. He was one of the first biologists to
recognize the importance of computer technology for biology and was a champion of
computer literacy among undergraduates.

He is survived by his wife, Joan, and four children; Karen Morrison of Nova Scotia,
Deborah Anthony-Baird of Toronto, Mary and Graham, both of Guelph. 0
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Student money buys teaching equipmentGraduate Studies
appointments

Senate received for information a list of people
added to faculty, temporary graduate faculty
and associated graduate faculty approved by
Board of Graduate Studies.

They are; Graduate faculty — Moira
Ferguson, Zoology; Andrew Gordon,
Environmental Biology; Jane Lipson, Chemistry
and Biochemistry; and Victor Roth, Consumer
Studies.

Temporary graduate faculty — Paul Bowles,
visiting professor/ Economics, and Tissa
Senaratna, research associate, Crop
Science/Environmental Biology.

Associated graduate faculty — Peter van
Straaten, Land Resource Science, and James
Chambers, Animal Research Centre, Ottawa/
Animal and Poultry Science. 0

Weed team has successes
The OAC weed teams had a busy and successful
summer. At the Northeastern Weed Science
Contest in Princeton, New Jersey, an under-
graduate team consisting of Calvin Dentz, Neil
Elmes, Bill Litwin and Paul Sullivan took first-
place honors over seven graduate and
undergraduate teams. Litwin and Sullivan won
first and second place awards, respectively.

At the North Central Collegiate Weed
Science Contest in Newton, Iowa, an
undergraduate team consisting of Tom
Hartman, Dave Kloppenburg, Alma Kolkman,
Rob MacDonald, Ormond MacDougald and
Keith Wells placed second in a field of seven
teams, only nine points behind the first-place
winners.

A graduate weed team — Bruce Brolley,
Horticultural Science; Finlay Buchanan, Crop
Science; Roddy Willis, Environmental Biology;
Brian Woolley, Crop Science; and Dan Wright,
Land Resource Science — placed fourth in a
field of eight. The two teams won a total of six
individual awards.

The teams were coached by Profs. Nancy
Cain, Horticultural Science; Kathy Christensen
and Chris Hall, Environmental Biology; and
Clarence Swanton and Rick Upfold, Crop
Science. 0

Student-donated money will be used to purchase
an infra-red stethoscope and videotape re-
corders and monitors for teaching purposes in
the Department of Clinical Studies.

Last February OVC undergraduate students
voted to increase their tuition fees by $50 a
year to help buy teaching equipment for the
college. With a class of 100 students a year,
about $20,000 will be generated annually, says
Leslie Woodcock of Markham, a second-year
OVC student and member of the OVC Teaching
Equipment Fund Committee. These are the
first acquisitions to be made on an annual basis
by OVC student money —teaching equipment
that would not be available through traditional
funding because of financial constraints.

The infra-red stethoscope and the videotape
recorders and monitors were chosen by the
committee in September. The stethoscope will
allow a large group of students to listen to a
heart or lung at the same time as the clinician.
The recorders and monitors will be used for
display of videocassettes dealing with clinical
material, and will allow the department to
develop a library of tapes depicting cases
admitted to the Veterinary Teaching Hospital.

Woodcock says the student-donated money
plan is endorsed by the OVC chapter of the
Canadian Veterinary Students Association
(CVSA). The fund also aims to stimulate other
funding for the college from alternative sources
such as alumni, faculty, graduate students,
businesses and other groups with an interest in
veterinary medicine. It is also to demonstrate to
the provincial and federal governments that
students believe government underfunding has
reached a point where personal donations are
needed to improve the quality of their education
to an acceptable standard, she says.

Students' donations were collected from
first, second, third and fourth-year students at
registration in September. An advisory
committee of two students from each of the
donating classes was established to be
responsible for the considerations of students,
to review faculty proposals for equipment
purchases, and to arrange and monitor
expenditure of the fund. The committee gave
preference to equipment for specific
undergraduate courses that would benefit the
greatest number of students, and sent its
recommendations to OVC's dean's council,
says Woodcock. The equipment will be labelled
with acknowledgment of the funding source.
A referendum will be held every two years,
requiring a 66-per-cent approval, for con-
tinuation of the fund, she says.

Several other proposals were considered:
Clinical Studies needs a videoshow/photomaker
to produce text and graphic slides. Veterinary
Microbiology and Immunology seeks a video-
tape recorder with RF modulator for production
and playback of demonstration videotapes for
use in undergraduate teaching laboratories.
Pathology submitted a proposal for a Kodak
Ektachem DT60 Analyser, a table-top bio-
chemical analyser for patient serum. Pathology
also requires compound microscopes for the
undergraduate teaching laboratory. Biomedical
Sciences seeks a safety-controlled chamber for
plastic embedding for preparation of 3-D

specimens in gross anatomy and pathology; a
Photovix film video-processor — a teaching
aid for physiology and microanatomy — and
an oscilloscope — a teaching aid in the
neurophysiology laboratory.

Anyone interested in donating to the teaching
equipment fund should contact Don Livingston,
director of annual giving, Alumni Affairs and
Development, Ext. 6547. 0

Carling O'Keefe donates
equipment, journals
Carling O'Keefe Breweries Ltd., Toronto, has
donated bound series of microbiological,
biochemical and brewing journals to the
Department of Environmental Biology and the
Library. Some of the journals will be forwarded
to the Beijing Agricultural University, China,
as library resource material.

Carling O'Keefe also donated a preparative
Beckman Ultracentrifuge, which has been
received by Environmental Biology professor
Doug Cunningham for the industrial fer-
mentations laboratory. Cunningham says the
purchase price of the equipment is more than
$18,000.

Cunningham says credit for the donations
must go to Jack Massey, OAC '54, a graduate
in applied microbiology, and Andrew Leith,
vice-president, production, Carling O'Keefe.
Massey's son Kirk is a Semester 1 student in
OAC who also plans to take applied micro-
biology. 0

Prof. Sandy Warley, Department of Agricultural
Economics and Business, left, receives the S.H.
Lane Commemorative Award from retired
agricultural economics professor Stewart Lane.
The award is in recognition of an outstanding
contribution by a faculty member of agricultural
economics to the development and communi-
cation of information of practical value to the
agricultural community. The annual award is
presented at the J.S. McLean Memorial Lecture.

(Photo by John Majorossy, Illustration Services)
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Judging champions

The Class of OAC '87A has some champions
in its midst. Competing against nine teams
from other agricultural colleges, Guelph's
judging team captured first place in a compe-
tition at the Royal Winter Fair Nov. 16.

Coached by Prof. Ron Usborne, Animal and
Poultry Science, the team of Doug Johnstone,
Alex McLeod, Karen McMaster and John
McNiven judged two classes of dairy cattle,
three of beef cattle, two of swine and one of
sheep. Marks are given for both the evaluation
and the verbal justification of the reasoning

     behind the evaluation.
Team member McNiven was awarded second

place in the competition for overall best judge.
Team members received engraved silver trays
from sponsors of the competition. 0



Briefly
THE SECOND ANNUAL CHRISTMAS DRIVE is about to begin on
campus. A large box will be in the University Centre courtyard from
Dec. 8 to Dec. 19. Members of the University community are invited to
contribute non-perishable food items, new toys or books. All proceeds
will be turned over to the Salvation Army.

TO ALLOW FOR SNOW REMOVAL, the following parking res-
trictions will apply between Dec. 1, 1986, and March 31, 1987; no
parking between 1 and 6 a.m. in lots P12, P15, P23, P24, P26, P30
(excluding the horse-trailer section) and P31; and no parking between 3
and 6 a.m. in any University lots except P 13, P17, P18, P42, P64, the
designated north section of PI9 and the horse-trailer section of P30.
These regulations may be enforced by immediate towaway, without
notice, at the owner/operator's risk and expense. An exception to the
second regulation will be extended to University personnel who are
required to park during this time as a normal condition of their
employment. Such persons will be issued with a special sticker, upon
application to the Parking Administration Office, Room 107, Day Hall.
Note; the south section of PI4 is no longer available to anyone wishing
to park overnight.

THE SURPLUS SALES DEPARTMENT has the following items
available for departmental purchase only: Volker Craig computer
terminal and keyboard, model 415, s/n 02073-010, SD#160; Volker
Craig terminal, s/n 02006-004, SD#165; LA 12C portable terminal PN
06076, SD#225; set of APL key caps for DEC LAl2C portable
terminal, SD#225. The department also has for sale to the public, on a
closed bid basis, three arm chairs, SD#216. Bids will close Dec. 1 I at 4
p.m. For more information, contact the office at Ext. 8139 during
business hours.

BULK FOOD SALES for December include assorted party snacks,
chicken nuggets, cooked shrimp rings, filet mignon, New York striploin
steaks, top sirloin roasts and soft margarine. Orders must be placed with
Food Services by Dec. 5.

A VIDEOCONFERENCE on data communications systems will be
held in Peter Clark Hall Dec. 4 from 1 1 a.m. to 4 p.m. Sponsored by the
Institute of Electrical and Electronic Engineers, the program provides
an update of network security, local area networks and integrated
services digital networks. The seminar is suitable for anyone who has to
consider data communications in planning for the future. Viewers will
have opportunities to phone questions to the presenters. There is no
charge to attend, but reservations are required by calling Ext. 4357. The
seminar is sponsored by the Department of Computing and Information
Science, Communications Services and the Centre for Information
Technology Research.

THE ONTARIO PUBLIC INTEREST RESEARCH GROUP presents
a public forum, "The Future of Guelph's Garbage - Burn, Bury or
Recycle," Dec. 10 at 7:30 p.m. in Room 103, University Centre. Call
Ext. 2129 for more information.

MEDICAL SERVICES will provide regular service until midnight
Dec. 17. On Dec. 18, 19 and 22, the department will be open from 8 a.m.
until 5;30 p.m. Dec. 23 is a study day for the department and all
emergency calls will be covered by the Stone Road Medical Group. The
department will be open for emergencies only from 8 a.m. until noon
Dec. 24. During the holiday hiatus, the physician on-call system will
continue; the doctor on call can be contacted at Ext. 2270. Regular
hours of operation will resume at midnight, Jan. 4.

CFRU, 93.3FM is running the BBC World Services News at 8 a.m.
weekday mornings. This international newscast will complement local
news programs, which air at 7;30 and 8;30 a.m.

NON-PERISHABLE FOOD ITEMS are being collected by the
Ontarion in conjunction with the Salvation Army Food Hamper
Program. Contributions may be taken to the Ontarion office, Room
264, University Centre, between 10 a.m. and 5 p.m. until Dec. 5.

"FETE ROMANTIQUE" it the name of the Guelph Arts Council's
fund-raising draw. Five hundred tickets are being sold, and the grand
prize is an eight-course gourmet meal for six in a Guelph heritage home,
complete with limousine service, maitre d', and a French maid. Tickets
are available at the Guelph Arts Council, 21 King St., 836-3280.

THE COLLOQUIUM FOR THE CRITICAL Approach to Science
and Philosophy promotes a problem-oriented, conjectural-critical,
argumentative, interdisciplinary approach to knowledge. On Dec. 7
from 1;30 to 5;30 p.m. in Room 441, University Centre, the discussion
topics will be; "The C-Value Paradox; Why Do Many Organisms Have
Much More Than Enough DNA to Code for all their Structural
Components?" with Prof. Denis Lynn, Zoology, and "Seduction in
Tongues; Reconstruction of the Field of the Metaphor in the Treatment
of Schizophrenia," with Nathaniel Laor, Child Study Centre, Yale
University. Anyone interested in being on the colloquium mailing list or
in making a presentation should contact Prof. Fred Eidlin, Political
Studies, Ext. 3469, or Prof. Tom Settle, Philosophy, Ext. 3123.

THE DEPARTMENT OF COMPUTING AND INFORMATION
SCIENCE invites participation in its monthly seminar on research
applications of computing. This series is an opportunity for researchers
on campus to present applied computing problems to CIS graduate
students. As part of the M.Sc. program in applied computer science,
students apply advanced computing techniques to problems in various
application areas, on and off campus. For more information, contact
Prof. Ted Swart, Ext. 8268.

PROF. STUART HUNTER, Department of English Language and
Literature, will present a Land Resource Science seminar Dec. 9 at 4;10
p.m. in Room 124, Land Resource Science building. His presentation,
"Computer Conferencing and Computer Communications; Who Needs
It?" will help participants understand how they are better able than ever
before to stay on top of the information available in their fields of study.

Personals
For Sale: Six-piece Russian birch living room set, Ext. 3717 or 658-
8254. Leather Sorel winter boots, men's size 9, 836-1062, after 5 p.m.,
or leave message. Acorn-type freestanding fireplace, red, with firescreen,
Ext. 6262. Dress brown winter boots, size 7 1/2; fur winter boots, size 7;
roller skates, size 7 1/2 or 8; brown winter suede coat, size 9; rabbit fur
coat, size 9; blue knitted suit, size 10; plaid cotton suit, size 11; Lorus
yellow watch; brown tweed blazer, size 9; men's 2 I -inch Nishiki
bicycle, Cathy, Ext. 2292 or 822-5803, Monday, Tuesday, Thursday
evenings. Men's ski boots, racing boot style, size 7 1/2-8, 823-1294,
evenings. Suzuki 4/4 violin with bow, 823-2144 after 5 p.m. Downhill
skis (130 cm long), poles and size 7 boots; men's ice skates, sizes 8 and
10, Ext. 6341 or 824-1241, evenings. Humidifier; navy wool coat; gray
knitted jacket with removable fur vest; women's long boots, size 8,
824-5918, between 4;30 and 6;30 p.m. Atari game with two joysticks
and more than 30 game cartridges; Electrohome 20-inch color TV, Ext.
2884 or 824-9492, after 5 p.m. Poinsettias, Horticulture Club, UC
courtyard, Dec. 4, 9 a.m. to 5 p.m. Hot apple cider, Dec. 3, outside UC,
all day, sponsored by Agricultural Alternatives. Lange 160-cm skis,
Burt bindings, women's size 7 Munari boots, poles, Penny, Ext. 6062.
White satin designer wedding gown with train, petite size, 763-3157,
after 5;30 p.m. Large winterized dog house with run, Ext. 3659 or
821-4735, evenings. Women's full-length wool winter coat, size 5/6,
dark blue, Garry, Ext. 8796 or 821-4304, after 5:30 p.m.

Wanted: Quiet female would like to share accommodation, close to
University or downtown, with another female. Parking essential, non-
smoker, laundry facilities preferred. Wanting to move January, Cathy,
Ext. 2292 or 822-5803, Monday, Tuesday or Thursday evenings. A
garage to work on car, 822-9794. Pentax Spotmatic motordrive screw
mount, any condition, and Pentax Takumar lens 500 mm F45 screw
mount, Ext. 3426 or Percy, 824-3640. Continued on page 8.
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At the recent annual meeting of the Professional Staff Association, a new executive was named They
are, left to right, front, Liz Peiper, Veterinary Teaching Hospital, member-at-large; Blair Capes,
Residences, secretary; and Gary Nadalin, Central Reservations and Conferences, chairman. At rear,
left to right, Nancy McPherson, Continuing Education, vice-chair; Don Jose, Public Relations and
Information, newsletter editor; Laurie Malleau, Alumni Affairs and Development, member-at-large;
and Doug Weaver, Registrar's Office, treasurer. (Photo by John Marjorossy, Illustration Services)

Co-op program in psychology

Discipline lends itself to many job situations, say students
by Ian Sloan

A co-op program in psychology started up
three years ago without much fanfare at Guelph.
Since then, it has remained little known and
small — only eight students. But the program's
organizers think it can grow, and employers
agree.

The University of Guelph is one of only two
universities in Ontario to offer a co-op program
in psychology; the other is the University of
Waterloo. But more universities could be
offering such programs as psychology students
discover that co-op is suited to their educational
goals, says Prof. Jim Mottin, Psychology, faculty
adviser to the program.

"Many (psychology) students are dismayed
to find that work as a psychologist usually
requires graduate study, - he says. "Though
they enjoy the discipline, they don't want to
make a commitment of that order. By taking
co-op, they find their way into situations where
their undergraduate psychology degree might
benefit them more than it would in other
situations."

Susan McNamee of Scarborough, whose
work terms have been with IBM Corp. of
Canada in Toronto, is a case in point. On her
first work term, she was asked to develop a
database for IBM's personnel department. While
preparing it, she planted seeds with her
employers about the usefulness of her academic
preparation in other contexts. In her second
work term, she was assigned to IBM's usability
laboratory, where consumer receptivity to
computer innovations is tested. This term and
next she's in Stockholm working for IBM
Sweden on more advanced work in the
company's usability lab.

Co-op psychology is emerging as a strong
educational activity for the University, says
Jane Morley, co-op co-ordinator responsible
for liaison with employers. "Every new group
of students brings a new set of skills which we
can present to employers." As the program
matures, she says, there will he "a great deal of
latitude in work opportunities for students."

The key to the success of the program, she
says, is that students entered in it must not only
be honors psychology students, but they must
be minoring in another field, such as business.
Employers like co-op psychology students
because they often bring interesting combina-
tions of skills and knowledge to the job that
help draw "the bottom line" and human factors
together, she says. One student, for example, is
a math minor, another is a language minor with
a strong interest in computing. These present a
whole new range of employment opportunities
— ranging from systems management to artifi-
cial intelligence.

Employers appear eager to give students
responsibility as the students adapt themselves
to the workplace. But Mottin says students
shouldn't be fooled into thinking the program
an easy walk to success, because employers
start with high expections. They are usually
looking for strong motivation and a sense of
direction, he says.

"I'm quite impressed with the expectations
employers have and what they want (the
students) to do," says Mottin. And he's
impressed with the integration of academic
background into workplace applications, a
process he sees in his role of monitoring
counselling and grading the co-op students. lie
says the University also has high expectations
of its co-op students. Students need a 70-per-
cent average to enter the co-op program, and
must fulfil departmental requirements for an
honors BA. For each work term, they are
required to prepare a report that fits together
academic interests and practical concerns.

Because it combines minors and honors, the
workplace and the classroom, co-op psychology
places special demands on students, says Mottin.
The student heads into "the real world," often
to an unfamiliar city, and often during the fall
and winter terms because that's when the best
placements are often available.

Mottin and Morley work together with the
students. Morley is responsible for liaison and
contact with employers; Mottin supervises the
academic side. She develops employer interest
in the program, counsels interested students on
the advantages and disadvantages of the
program, prepares students for interviews with
employers and follows up the work term with
both employers and students. He advises on
courses the students might take to complement
their work terms, and approves and grades the

work place reports.
Most co-op students say their academic

preparation helps them in their positions. Kerry
Lamb of Carleton, who recently worked for
Employment and Immigration Canada in
Ottawa, says her academic work had a bearing
on her first work term report. Responsible for
writing a follow up to a youth trainee program,
"I didn't mind going back and reading the
text," she says.

Shelley Stirling of Burlington, who worked
in Ottawa for the Public Service Commission,
says that because she finds it difficult "to relate
a lot of psychological concepts without seeing
how they work," she found her work terms
highly relevant to her education. Although her
courses didn't relate specifically to her job of
developing a staffing certification examination,
she could sec the general applications. And
seeing how psychological concepts make sense
in the workplace helped her to choose courses,
she says.

Shawn Smith of Toronto says he thought the
co-op program "would be the best way to get
experience in psychology." Through working
at Agriculture Canada's plant health division
in Ottawa, he found that his interests lie in
industrial and organizational psychology, a
field that "lends itself to many job situations."
Having a chance to pursue that interest through
co-op was important, he says, because "no one
is willing to hire people without experience." 0
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Next Week at Guelph
THURSDAY, Dec. 4, 1986

Seminar - DATA COMMUNICATIONS, 11 a.m. to 4 p.m., PCH, call
Ext. 4357 to reserve space and seminar materials.
Worship - ECUMENICAL CAMPUS MINISTRY, Fellowship and
Conversation, noon to 2 p.m., PCH; COMMUNITY EVENING, 5 to
6:30 p.m., UC 332; EXPLORATIONS IN MEDITATIVE PRAYER,
5:10 p.m., Chapel, UC Level 5.
Society for International Development - INTERNATIONAL STU-
DENTS' PERSPECTIVE; A View from the University of Guelph,
Michelle Phillips, noon, MacK 132.
Workshop - RATE OF DIGESTION, DIGESTA PASSAGE AND
MODELLING OF THESE FUNCTIONS IN RUMINANT NUTRI-
TION, Peter Van Soest, 3:10 p.m., ANNU 141.
Seminar - MARXIST-LENINIST APPROACH TO SCIENCE,
MORAL AND ETHICAL QUESTIONS, VIOLENCE AND
TERRORISM, 7 p.m., UC 333.

FRIDAY, Dec. 5, 1986

Schedule of Dates - CLASSES CONCLUDE; REGISTRATION
PAYMENTS due for in-course students.
Worship - ROMAN CATHOLIC MASS, 8;10 a.m., Chapel, UC Level
5; CHINESE CHRISTIAN FELLOWSHIP, 7 p.m., MacK 117A.
Film - CARMEN, 6;30 p.m., FANNY & ALEXANDER, 9:30 p.m.,
MacN 105.

SATURDAY, Dec. 6, 1986

Worship - CHINESE CHRISTIAN FELLOWSHIP, 9 a.m., Chapel,
UC Level 5.
Arboretum - WINTER'S WEEDS, 1 p.m., J.C. Taylor Nature Centre.
Faculty Club - CHILDREN'S CHRISTMAS PARTY, 2 p.m., Faculty
Club, UC Level 5, reservations required.

SUNDAY, Dec. 7, 1986

Worship - ROMAN CATHOLIC MASS, 10:10 a.m., PCH;
ECUMENICAL CAMPUS MINISTRY (Anglican, Presbyterian,
United), 10:30 a.m., Chapel, UC Level 5; GREAT COMMISSION
CHURCH, 10;30 a.m., PS 104, Sunday School available for children.
Macdonald Stewart Art Centre - CHRISTMAS PARTY, 1 to 4 p.m.,
everyone welcome.
Arboretum - WINTER'S WEEDS, 2 p.m., J.C. Taylor Nature Centre.

MONDAY, Dec. 8, 1986

Schedule of Dates - EXAMINATIONS COMMENCE.
Worship - CATHOLIC MASS, 5:10 p.m., Chapel, UC Level 5.

TUESDAY, Dec. 9, 1986

Worship - ROMAN CATHOLIC MASS, 12;10 p.m., Chapel, UC Level
5.
Seminar - COMPUTER CONFERENCING AND COMPUTER
COMMUNICATIONS: WHO NEEDS IT? Stuart Hunter, 4:10 p.m.,
LRS 124.

WEDNESDAY, Dec. 10, 1986

Biochemistry Seminar - STRUCTURE AND FUNCTION OF THE
ANION TRANSPORT PROTEIN OF THE HUMAN ERTHROCYTE
MEMBRANE, Reinhardt Reithmeier, noon, Hort 124.
Worship - ECUMENICAL CAMPUS MINISTRY, Holy Communion,
12:10 p.m., Chapel, UC Level 5.
Public Forum - THE FUTURE OF GUELPH'S GARBAGE — BURN,
BURY OR RECYCLE, 7:30 p.m., UC 103.

THURSDAY, Dec. 11, 1986

Worship - ECUMENICAL CAMPUS MINISTRY, Fellowship and
Conversation, noon to 2 p.m., PCH; COMMUNITY EVENING, 5 to
6:30 p.m., UC 332; EXPLORATIONS IN MEDITATIVE PRAYER,
5:10 p.m., Chapel, UC Level 5.
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Public Lecture - BIOTECHNOLOGY AND AGRICULTURE, Bob
Church, noon, Holiday Inn, $10.
Bulk Food Sale - PICK UP, 3 to 6 p.m., Maritime Cafeteria; continues
Friday, 3 to 6 p.m.
Guelph Field Naturalists - MEMBERS NIGHT, call Stewart Hilts for
information, 836-7657.

Personals Continued from page 6.

For Rent: Two-bedroom apartment in upper storey of older home,
references required, $550 per month plus hydro, 836-4568, evenings.
Unfurnished room in modern furnished house to share with one other,
share all facilities, $250 per month, 836-9062, evenings.

Available: Free to good home, two-year-old Black Lab, Ext. 6262.
Speedy camera repair, Ext. 3426 or Percy, 824-3640. Professional
illustrations - anatomical, geographical, botanical, etc., logos or line
drawings, references available, Lloy, Ext. 4048 or 836-6884, after 5
P.m.
"Personals" is a free service offered by at Guelph for staff faculty and
students at the University. All items must be typed, double spaced, and
submitted to at Guelph one week before publication.

Message of Thanks

"We express, to our friends, our deep thanks for the love and
warmth extended to us as we shared a great loss. We have no words
that express adequately what it meant to have the outpouring of
feeling and comfort that each of you provided and the assistance in
a wide variety of ways provided by individuals and by the
University community.

Ginny brought to each of us her own special assets. Her joy of
life, her drive and competitiveness, her assertive style, her pride in
accomplishment, her helping hand, her love and caring, her highs
and her lows. She left us with many fond memories and we hope
that, along with us, you will cherish these so that they enrich your
lives as Ginny would have wished.

To all, our thanks and love."
The McEwen-Bandeen family.
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