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Evers 
Named 
3M 
Fellow 
PROF. FRED EVERS, Sociology 

and Anthropology, has 
received a 2001 3M lfeaching Fel-
lowship for outstanding teaching 
and leadership. Sponsored by 3M 
Canada and the Society for 
lfeaching and Learning in Higher 
Education (STLHE), the award is 
given to individuals who not only 
excel in teaching their own courses, 
but also demonstrate an excep-
tionally high degree of leadership 
and commitment to the improve-
ment of university teaching across 
disciplines. 

Evers is one of IO professors re-
ceiving fellowships this year, chosen 
from a field of 48 nominations from 
26 Canadian universities. In total, 
160 university educators have re-
ceived the award since its inception 
in 1986. This year's recipients were 
announced June 16 at the STLHE 
conference in St. John's, Nfld. 

A graduate of Cornell University 
and Iowa State University, Evers 
joined the faculty ofU ofG in 1985. 
He is widely known and respected 
for his interest in and commitment 
to outcomes-based educational pro-
cesses. His focus is on skill de.velop-
ment and reflection grounded in 
educational literature and is elabo-
rated in his co-authored book Tiie 
Bases of Competence: Skills for Life-
long leaming and Employability. 

Evers received a U of G Faculty 
Association Distinguished Professor 
Award in 1997 and this year's Peer 
Helper Program Partner.ship 
Award. 

A profile of Evers will appear in 
the next issue of @G11elph, to be 
published Sept. 5. 
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Laodscape arctUtecture pr.ofessors Nate Perk\ns, \ett, and Maurice Ne\\scher sa-y \\'lat a\ternat\ve \awns WKe the 
one shown here are becoming increasingly popular in Guelph as people realize the amount of time and 
chemicals requi red to maintain grass. PHOTO BY MARTIN SCHWALBE 

Grass Is Being Turfed Out 
of Front Yards, Study Finds 
More and more Guelph residents are replacing sod with flowers and rock gardens 

GRASS 15 BECOMING a thing of 
the past in some Guelph 

neighbourhoods, a new U ofG study 
has found. 

More and more people are re-
placing traditional sod-covered 
front yards with flowers, rock gar-
dens and native plants, say landscape 
architecture professors Maurice 
Nelischer and Nate Perk.ins. Their 
recent survey of Guelph reveals that 
the number of alternative lawns has 
increased between 300 and 900 per 
cent in the past five years. 

"People seem to finally be figur-
ing out that grass is an expensive 
plant that takes a lot of time and 
chemicals to maintain, and it doesa't 
look good unless it's perfect," says 
Perkins. "T also think there's less so-
cial pressure to conform and have a 
front lawn that looks like everyone 
else's. More people are willing to take 
chances." 

Perkins and Nelischer's survey 
was a foUow-up study to research 
they conducted in 1995 on the re· 
gion's "alternative lawns," meaning 
front yards where grass takes up less 
than 20 per cent of the available 
space. Five years ago, only about 1.5 
per cent of Guelph's residential front 
yards fell into this category, and of 

those, most were in older, more es-
tablished areas. 

"There have been unbelievable 
c:hanges in the past five years," says 
Nelischer. In Guelph's older areas, 
the number of alternative front 
lawns has increased about 300 per 
cent. In neighbourhoods built in the 
1960s and 1970s, the increase is 900 
per cent. And in areas built after 
1980, the number of alternative 
lawns has risen by about 600 per 
cent, the study shows. 

«We used Guelph as a test site, 
but this is a movement that is taking 
place across the ent ire country," says 
Nelischer. 

'Phe reasons for the change are 
many, he says, and they were slow in 
coming. "Since the early part of the 
20"' century, North Americans have 
embraced the idea that front yards 
should consist of turfgrass, shrubs 
and the occasional tree." 

This has been a cherished image 
in both Canadian and American cul-
ture, he says, and there have even 
been studies on people's attachment 
and preference for residential lawns. 
Over rime, zoning laws have pushed 
houses farther back from the street, 
leaving a vast area of grass. During 
the same period, backyards have 
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moved from being utility and park-
ing areas to highly developed out-
door space, and there's been less 
need to use the front yard for recrea-
tional space. 

·~rn the early 1990s, homeowners 
started turning these large front 
yards into gardens," says Nelischer. 
"Many made the decision for envi-
ronmental reasons, avoiding the en-
ergy and chemical costs associated 
with a lawn." 

Running a lawn mower for an 
hour, for example. creates as much 
pollution as a car does in 11 hours. In 
addition, chemicals and fertilizers 
are becoming less popular in neigh-
bourhood settings, resulting in peo-
ple looking for other options, he 
says. 

Perkins adds, however, that start-
ing an alternative lawn is not a sim-
ple process. Initially, it's more 
expensive and rime-consuming than 
installing turfgrass. 

"You have to work a lot harder at 
it," he says. "It requires more esthetic 
sophistication and patience, but it 
also generates a lot more visual inter-
est and opportunities to grow rather 
than mow." 

BY LORl BONA HUNT 

2001/02 
Budget 
Approved 
Final figures won't 
be confirmed until fall 

THE UNIVERSITY of Guelph's 
2001/02 preliminary Ministry 

of Training, Colleges and Uni-
versities (MTGU) budget was 
approved by Board of Governors at 
its June 14 meeting. 

In introducing the budget, presi-
dent Mordechai Rozanski re-
minded governors that because the 
provincial funding announcement 
was extremely late this year com-
pared with other years, budget con-
sultations were "extraordinarily 
compressed." Nevertheless, he said, 
the budget was reviewed by the Stu-
dent Budget Advlsory Grau~ 
l which was c.xpanO.cO. to \nc\uO.e 
members from the Central Student 
Association, Graduate Students' 
Association and Student Caucus). 
the Vice-President (Academic)'s 
Council, the Consultative Forum, 
the Senate Committee on Univer-
sity Planning and Senate, all of 
which endorsed the budget's objec-
tives and directions. 

Rozanski noted that these objec-
tives are firmly grounded on the 
University's commitment to invest 
in future quality, growth and acces-
sibility. 

"This budget provides fo r in-
vestment in areas that will be crucial 
if the University is to meet the chal-
lenges of the increased enrolmenls 
predicted for the future," he said 
'We are investing in faculty and 
staff, support for teaching and 
learning, research support, student 
services and financial assistance, 
and infrastructure renewal." 

He added that the budget also 
"maintains the important goal of 
balancing and stabilizing the budget 
by stflying on track with the deficit 
repayment schedule and by con-
tinuing efforts to reduce our base 
deficit." 

The president noted, however, 
that because the May 9 funding an-
nouncement for universities linked 
the l .6-per-cent increase in sys tem 
funding to overall enrolment 
growth - which can't be deter-
mined until fall enrolments are con-
firmed in November - U of G's 
precise allocation is not yet known. 

The budget also reflects the good 
- and not so good - university 
funding news delivered by the prov-
ince last month. 

Continued on page 8 



Personal. Grou p and Business Travel 
Air, Car, H otel , Tra in , C ruise & Ins urance 
24 H our Worldwide E m ergen cy H e lp 
Disney College of Knowledge Speclallsts 
H o lland Travel Profe ssionals 
Vac a tion Installment Plan 

Golding Travel Ltd. 
South Cicy Cenc:re 

304 STONE ROAD WEST - G UELPH 

(519) 836-4940 

The Mortgage Centre 1 ~ 1 

(519) 242-7777 

PetaPl.bry,B.C.Orrm.(~) 

Manpae c-.utwi1 

As your local Mortgage Centte specialist, 
I get Canada's leading lenders to 
compete for your business in an 

electronic bid process. 

Get the banks' best offers 
and discounted ates without any 
shopping around or wasted time. 

Free C.Onsultations. 
Unbiased and Professional Service. 

My Fees Paid by Lender O.A.C. 

Pre-Approval • Renewal • Switches 
Consolidation • New Homes 

....t. CANVISIONOO 
T OPTICAL 

666 Woolwich Street, 
Guelph 

Largest selection of 
Quality & Designer frames 

in the area: Polo, Gucci, 
Christian Dior, Sa.filo, 

Giorgio Armani & Morel 

766-7676 

Visit our classrooms a nd sec why 
Guelph Montessori students excel 
•Reading mu/ Writing before Grntle One 
•Low St11de111 I Teacher Rmio 
+S1rm1g Ar:r1dcmit.:s- Math, Geometry, 

Geogruplty, Botany, C11/111re anti more 
+Pre11ch, Music, Karate, Swimming, 
Skat;,,g, Gym a11d mauy extras 

+For children 2.5 years to Grade Six 

Come see the difference! 

Rozanski to Chair Council 
of Ontario Universities 
Two-year term will begin July I 

PRESIDENT Mordechai Rozan -
ski has been appointed chair of 

the Council of Ontario Universities 
(COU) fo r a two-year term that 
begins July I. 

Currently the council's vice-
chair, Rozanski succeeds current 
chair Paul Davenport, president of 
the University of Western Ontario. 

"We are delighted with Dr. 
Rozanski's appointment as chair of 
council,'' says Ian Clark, COU's 
president and chief executive officer. 
"(He) is a highly valued and active 
member of council who has made 
important contributions to several 

of its task forces and committees 
during his eight years with COU.'' 

Clark says the council faces chal-
lenging times as it seeks to address 
numerous fac tors associated with 
the ever-growing number of stu-
dents arriving on university cam-
puses. 

"Dr. Rozanski's exceptional 
abilities and consultative leadership 
style will be invaluable assets to 
council as we move forward on our 
multi-year agenda to ensure that 
students at all of our universities 
have equal access to excellence," he 
says. 

COU is an advocacy, communi-
cations and research organization 
that represents the interests of On-
tario's 17 universities and two associ-
ate member institutions. 

Its mandate is to provide leader-
ship on issues facing publicly funded 
universities, to participate actively in 
the development of relevant public 
policy, to communicate the contri-
bution of higher education in On-
tario, and to foster co-operation and 
understanding among universities, 
related interest groups, the provin-
cial government and the general 
public. 

Budget Tops Agenda at 
Final Meetings of Senate, 
B of G for 2000/2001 
University plans new endowed bursary/scholarship to promote diversity 

SENATE and Board of Governors 
held their final meetings of the 

academic year this month. 
At Senate June 12, president 

Mordechai Rozanski thanked all 
senators either completing their 
terms or retiring from U of G, in-
cluding the college deans who are re-
tiring or stepping down. Rozanski 
offered the University's appreciation 
for their dedication and service to 
the institution. 

The president also updated sena-
tors on three critical institutional ar-
eas: advocacy with the provincial 
government, University planning 
and the capital campaign. 

He reminded senators of the May 
9 provincial funding announcement 
for universities. Based on that an-
nouncement, he said, the University 
has prepared a preliminary Ministry 
of Training, Colleges and Universi-
ties (MTCU) budget that reflects the 
emphasis U of G places on quality 
and contains no budget cuts (see 
story on page l ). 

On planning, Rozanski urged 
senators to review the "Planning for 
200 1-20 10" document, based on the 
work of the University's four plan-
ning dusters, and to submit any 
feedback to the provost. 

The president reported that the 
capital campaign is proceeding well 
in its "quiet phase." As part of the 
campaign, the University plans a 
new endowed bursary/scholarship to 
promote diversity. A spec ial celebra-

ti on in honour of chancellor Lincoln 
Alexander's 80th birthday will be 
held in December to support this 
award. More details will be an-
nounced later. 

In other business, Senate received 
for information the annual report of 
the Centre for lnternational Pro-
grams. A senator remarked that the 
number of students Guelph sent on 
exchanges in 2000 seemed low at 
106. The president agreed but said 
this was, unfortunately, a problem 
that is common to many Canadian 
universities and is the result of the 
added cost of studying abroad. 

The president told Senate that to 
help remedy this "accessibility" 
problem, he is part of an Association 
of Universities and Colleges of Can-
ada group working to persuade Ot-
tawa to establish a substantial fund 
to help Canadian students study 
abroad. 

BOARD OF GOVERNORS 

The June 14 meeting of Board of 
Governors began on a solemn note. 
Vice-chair Michael Walsh informed 
the board of the deaths of two gover-
nors' family members - Larry 
Pearson's son Jason and Mary-
Elizabeth Flynn's husband, Michael. 
The board expressed condolences to 
both families. 

The main order of business for 
the board was the presentation and 
approval of the University's prelimi-
nary MTCU operating budget for 

2001/02. In other financial matters, 
the board received for information a 
preliminary 2001/02 financial plan 
for the Ontario Ministry of Agricul-
ture, Food and Rural Affairs 
(OMAFRA) con tract budget. The 
plan addresses the budget's shortfall 
of $4.8 million and supports plan-
ning for the future of the enhanced 
partnership between U of G and 
OMAFRA. 

Governors endorsed construc-
tion of the classroom complex, with 
the total project cost not to exceed 
$16 million and to be funded from 
monies received from the Super-
Build Growth Fund. Also approved 
were a provincially funded $2-
million renovation of OVC's bio-
medical sciences laboratories and 
construction of a covered passage-
way between the Veterinary Teach-
ing Hospital and the Department of 
Biomedical Sciences. 

The board endorsed a two-per-
cent increase in tuition fees at 
Guelph's agricultural colleges in Al-
fred, Kemptville and Ridgetown. 
Th.is is in line with the increase in 
tuition fees on the main campus ap-
proved by the board in March. 

Governors also approved the ap-
pointment of two new elected mem-
bers. Effective July l, Prof. Glen Van 
Der Kraalc, chair of the Department 
of Zoology, will represent faculty, 
and Michael Mandeville of Physical 
Resowces will represent staff. 'llhe 
appointments are for three years. 
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HUMBER-GUELPH WEB 
SITE GOES ONLINE 
An internal U ofG-Humber 
Web site available to faculty 
and staff at U of G and 
H\lmber College can be 
accessed at www.caet.hum-
berc.on.ca. The site has been 
developed to:keep member-s 
of the Humber-Guelph 
committees and communi-
ties updated Qn the progress 
of the project. It will have 
information on Guelph-
Humbei: academic pro-
grams, the proposed build-

ing and facilities, finance and 
administration, and institutional 
support activities. A separate exter-
nal Web site w:ill soon be developed 
for marketing and recruiting and to 
attrac;t prospective students. 

ROAD CLOSURE PLANNED 
College Avenue between Power-
house Lane to just west of the 
entrance to parking lot P23 will be 
closed to through ttaffic JUiy 9 to 
Aug. 24 because of reconstruction 
work planned by the city. Ttent 
Lane will be dosed at College. Dur-
ing the closure, <tile city will be 
removing the "no left: turn" sign 
into Macdonald Street for those 
driving-south on Gordon Street. 

CANDIDATES T(\ SPEAK 
Three candidates for the position of 
associate dean of the B.Sc. program 
are making pub)ic presentations 
this week. The candidates are Prof. 
Ered 1\amprashad of the GBS 
dean's office .... Prof . .Stev.e S!:adding, 
Zoology, and Prof. Geor,ge Harauz. 
Molecular Biology and Genetics. 
Ramprashad gave a presentation 
June 19, Scadding will speak june 
20, and Harauz will speak June 22. 
:The presentations begin at 9 a.m. in 
Room l 7 J 4 of OVC. Submit writ-
ten comments on the candidates by 
June 26 to CBS dean Bob Sheath or 
CPES dean Peter Tremaine. 

DOME TO GET NEW ROOF 
Cover-AU Building Systems. 
manufacturers of the Gryphon 
Bome, will be replacing the roof of 
the dome at no cost to U of G. Tfie 
company considers tile dome a 
showcase for its :products and 
wants to use it to introduce a new 
and improved fabric, says Brenda 
Whiteside, associate vfoe-pr:esident 
(student affairs). One advantage of 
the slightly thicker fab•ic may be 
better climate control, she says. 

MAHARAJA VISITS 
Karan Singh, the last living maha-
raja and youngest person to ever 
bec:ome a central cabinet minister 
inlndia, visited U ofG June 12. He 
spoke to political science professor 
O.P. O\vivedi 's class on politics in 
India aad met with students par-
ticipating in the India semester. 

DISTANCE MBA EARNS KUDOS 
The distance education onJine 
MBA in hospitality and tourism 
won the Honowable Mention 
Award in the Canadian Association 
of University Continuing Educa-
tion's 2001 Program of Excellence 
Competition. 

McNeil Named Co-op 
Employer of the Year 
Company lauded for long-term commitment to co-op edurntion 

U of G co-op students are getting lab~ratory experience working at McNeil Consumer Healthcare this summer. 
From left are Andrea Lynn, Marta Wo1clechowskl, Nicole Boom, Meg Kenney and Meagan Gould. 

THIRD-YEAR co-op student 
Andrea Lynn feels right at 

home in the pharmaceutical 
development lab at McNeil 
Consumer Healthcare in Guelph. 
Six of the l 0 analysts who work full 
time in the lab are former U of G 
co-op students. 

Lynn, a biochemistry student 
now completing her second work 
term at McNeil, thinks her co-
workers are a good reason why the 
company was ohosen as U of G's 
Co-op Employer of the Year. 

"McNeil offers a good work ex-
perience," she says. "Co-op students 
do the same work as regular staff do. 
The supervisors give us responsibil-
ity and ask for our opinions." 

Services. She hosted an awards 
luncheon June 4 when Prof. Donna 
Woolcott, assistant vice-president 
(academic), presented the 200\ cer-
tificate to Harold Jackson, McNeil's 
vice-president, research and devel-
opment. Other McNeil guests in-
cluded Ken Bedase, vice-president, 
operations, and a former member of 
U of G's Board of Governors; Tom 
Maher, vice-president, human re-
sources; and other staff representing 
the seven McNeil departments that 
regularly hire co-op students. 

The company has been a U of G 
co-op employer since 1986. Since 
then, 98 students have completed 
148 work terms in the Guelph plant. 

PHOTO BY MARTIN SCHWALBE 

maintain a good co-op program. 
We've worked with other major uni-
versities and colleges in Canada, and 
U o{ G does an ou\S\a.nding )ob in 
many respects." 

Guelph 's co-op program is the 
third largest among Ontario univer-
sities, with more than 1,200 co-op 
students and about 400 entering the 
program each year. 

"By working with industry, we 
enable students to ' learn by doing' in 
partnership and allow employers to 
select and train the workforce of to-
morrow," Reimer says. 

Joanne Frederick, team leader in 
McNeil's analytical services depart-
ment, says the co-op experience gives 
both ways. "Typically, co-op stu-
dents are terrific help in the lab, they 
bring fresh eyes to our work and they 
free up more time for special proj-
ects." 

HAFA PROFESSOR TO EDIT 
INTERNATIONAL fOURNAL 
Prof. Clayton Barrows, HAFA, was 
recently appointed editor of the 
International Journal of Hospitality 
and Tot1rism Administration. This 
refereed journal is a multinational 
and cross-cultural publication that 
focuses on applied research and is 
published by Maworth Press. The 
appointment is for three years. 

STUDENT AFFAIRS 
PROFESSIONAL WINS 
NATIONAL AWARD 
Cheryl Rose, co-ordinator of ci ti-
zenship education programs, is this 
year 's recipient of the Student 
Affairs and Services Association's 
(SASA) New Professional Award. 
The award is intended to assist and 
acknowledge tbe efforts of those 
who have made significant contri-
butions at their own institution or 
to the student affairs profession in 
general. Rose, who joined Leader-
ship, Service and Involvement Pro-
grams almost a year ago. was hon-
oured at SASA's annual general 
meeting June 17 in Montreal. 

CD· ROM IS FOR TNE BIRDS 
Prof. Peter Kevan, Environmental 
Biology, and his wife. Sherrene, a 
biologist at Wilfrid laurier Univer-
sity, have developed a new multi-
media program that gives bird 
enthusiasts a new way to enjoy their 
pastime. Dawt1 ChonlS 1, produced 
by Hillside Systems of Guelph and 
Bi.tdSon'l, B'jtes \nc.., a\\aws use.u \a 
access up to 136 different birds and 
their songs on a CD-ROM ·and 
download the data to a hand-held 
computing device. Por more infor-
mation, visit the Web site www. 
birdsongbytes.com. 

MATH STUDENT SELECTED 
FOR PIMS CAMP, WORKSHOP 
John Harlim, an M.Sc. student in 
the Department of Mathematics 
and Statistics, was selected to attend 
the Pacific lnstitute for the Mathe-
matical Soiences (PIMS) Graduale 
Mathematical Modelling Camp at 
the University of Victoria and the 
PTMS lndustrial Problem-Solving 
Workshop at the University of 
Washington. 

Those feelings are echoed by 
other Guelph students who have 
completed co-op placements at 
McNeil, says Karen Reimer, man-
ager of Co-operative Education 

"We have a long-term interest in 
co-operative education," says Jack-
son. "That record is a testament to 
the quality of Guelph students and 
the ability of the University to accept 
the challenge of change necessary to BY MARY DICKIESON .__ __________ _J 

OAC Alumni Honour Faculty Achievements 
THE OAC Alumni Associat ion 

awarded its annual awards for 
excellence in teaching, research and 
extension during Alumni Weekend. 
'Fwo of the awards went to faculty in 
the Department of Agricultural 
Economics and Business - the 
teaohing award to Prof. George 
Brinkman and the research award to 
Prof. Glenn Fox, acting chair of the 
department. The extension award 
was presented to Prof. Michael Goss, 
Land Resource Science. 

Described as a "world-class edu-
cator," Brink.man has received wide 
acclaim both at the University and in 
the \vider agricultural economics 
community for his classroom mate-
riaJ. This material has been <level· 

oped into the Canadian Agri-Food 
Politi)' Handbook, which is used at 
schools across North America. 

A faculty member at Guelph 
since 1973, he scores top marks with 
his students for his commitment, his 
enthusiasm, his ability to stimulate 
interest in difficult subject matter, 
hi s encouragement of debate and 
discussion, his availability and his 
ab ility to tailor the learning e.'<peri-
ence to individual students. He 
played an important role in develop-
ing his department's electronic MBA 
program and in ensuring its contin-
ued success. 

Fox is considered among the first 
rank of agricultural economists in 
the fields of production and re-
source/environmental economics in 
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Canada and beyond. His work has 
included the economics of technical 
change, environmental economics, 
the methodology of economics and 
international trade liberaJization. 

An important aspect of this work 
is its relevance to a wide variety of 
audiences - from academics to 
farmers. His research also informs 
his teaching and has earned him a 
reputation as a respected graduate 
teacher and supervisor. 

Since joining OAC in 1985, Fox 
has been one of his department's top 
contributors to refereed journals 
and, since 1990, he has led in citation 
counts for his published research. 

Goss joined U of G in 1990 to 
take up the Chair in Land Steward-
ship in the Centre for Land and Wa-

ter Stewardship. He has been 
committed to working directly with 
groups in the farming community, 
especially on issues related to the en-
vironmental effects of agricultural 
practices on water resources. 

One ofh.is first major research ef-
forts at Guelph was the Ontario farm 
well \'later survey. This, in turn1 has 
directly supported extension efforts 
to encourage proper management of 
farm wells. Goss's work exemplifies 
the model wherein research and ex-
tension are integrated in a collabora-
tive process bridging the gap 
behveen university and community. 
He has furthered this in recent years 
by working with the Water Quality 
Working Group of the Ontario Farm 
Environment Coalition. 



New Book Links Scottish, Canadian Literature 
Scottish connections also flavour English scholar's first venture into fiction 

ALl FELONG LOVE of literature 
with a Scottish accent has led 

to t\vo new books by University 
professor emerita Elizabeth 
Wa terston of the School of 
Literatures and Perfo rmance Studies 
in English. 

etry, narrative romance, war fiction, 
children's literature, sentimental fic-
tion, thrillers, domestic novels and 
short sto ries. 

Rapt in Plaid traces the connec-
tions from directly imitative I 9th-
century Canadian writers to modern 
Canadian works where Scottish tra-
dition persists, sometimes trans-
fo rmed and sometimes distorted. 
The book illustrates how Scottish 
ideas and values still wield power in 
Canadian politics, education, theol-
ogy. economics and social mores, 
Waterston says. 

More than anything, what she'd 

like readers to take away from Rapt 
in Plaid is how much joy there is in 
reading - and re-reading - books. 
"Some critics might call me senti-
mental in my assessments of the 
works described throughout Rapt in 
Plaid, but I think 'affectionate' is a 
better way to describe my approach. 
I like books - why should I slash 
them?" 

It was while doing the research 
for Rapt in Plaid that Waterston was 
inspired to write her first work of 
historical fiction, Plaid Aro1md t1ie 
Mountaitt. Just published by Borealis 
Press, it's the story of a young Eng-

lishwoman in the early 1800s who 
takes a trip to Scotland and ends up 
marrying a Scot who's on his way to 
Canada to work as an agent fo r Lord 
Selkirk. Their story in Canada is set 
in and around Montreal and focuses 
in large part on the rivalry among the 
fur-trading companies. 

Although fiction , the book is his-
torically accurate and includes well-
known figwes of the time, says 
Waterston, who is currently at work 
on two more novels. 

"Writing Plaid Around tile Moun-
tain was great fun ," she says. "I never 
knew from one day to the next what 

would happen to my characters. 
Margaret Laurence once told me that 
that's what happens when you write 
fiction, but I didn 't believe her. " 

Waterston 's new works bring to 
12 the number of books she has pub-
lished - eight on her own and four 
as co-author. She is well known in 
recent years for her collaboration 
with Guelph English professor Mary 
Rubio on the L.M. Montgomery 
journals. The fifth and final volume 
in that series, covering the years lead-
ing up to Montgomery's death, will 
appear sometime in 2002. 

BY BARBARA CHANCE 

Waterston's newest works - in -
cluding her first-ever venture into 
fiction - have their roots in her 
childhood, when she first became 
enamoured of the writings of such 
Scottish authors as J.M. Barrie and 
Sir Walter Scott. As she went on to 
study Victorian literature at Bryn 
Mawr and the University of To-
ronto, her interest in Scottish writ-
ing grew, but it intensified even 
more when she joined the faculty of 
U ofG in 1965. Here, she found her-
self ensconced in a city founded by 
Scottish novelist John Galt and at a 
university that was to become world 
renowned for its academic and ar-
chival offerings in the study of Scot-
tish history and culture. 

Even Plants Play the Mating Game 
Botanist aims to discover how plants attract mates to diversify and continue their species 

Although Waterston's specialty 
at Guelph was Canadian literature 
and she never had an opportunity to 
teach in the Scottish studies pro-
gram, her love of Scottish writing 
and her research interest in the genre 
have never waned. And the result is 
the book Rapt in Plaid: Ca11adiar1 
Literature mid Scottish Tradition, 
published this spring by University 
of Toronto Press. 

The book combines reflection, 
criticism and memoir to illustfate a 
long-lasting connection between 
Scottish and Canadian literary tradi-
tions. Waterston links the works of 
Canadian writers such as Alice 
Munro, Hugh Maclennan, 
Margaret Law ence and W.0. 
Mitchell to Scottish writers such as 
Scott, Barrie, Robert Bwns, Thomas 
Carlyle and Robert Louis Stevenson. 
She draws examples from lyric po-

A T FIR ST GLAN CE, the duster of 
J-\plants growing in the com er of 
an Axelrod greenhouse doesn' t look 
like anything spectacular. In fact, the 
plants look like those stubborn 
weeds that sprout up between the 
cracks of sidewalks everywhere. 

But botany professor Barbara 
Mable hopes to use these "weeds" to 
explain some of the most basic unan-
swered questions about the evolu-
tion of plants. 

Mable, who joined U of G last 
fall , will examine how these plants -
called arabidopsis lyrata or lyre 
leaved rock cress - atrract mares ro 
diversify and continue their species. 
She has received close to $1 million 
from the Canada Foundation for In-
novation's New Opportunities Re-
search Fund, the Ontario Innovation 
Trust (OI!f) and numerous partners 
to fund her studies. Her research was 
also one of seven OIT-funded proj-
ects recognized during a special re-
ception June IS on campus, hosted 

j~j . l l 

by president Mordechai Rozanski, 
OIT and the Ministry of Energy, Sci-
ence and Technology and attended 
by M PP Brenda Elliott. 

"Plants are fascinating to study in 
terms of mate recognition systems 
because, unlike animals, they can 't 
actively choose who they mate with 
based on behavioural or visual cues," 
says Mable. "But they're faced with 
the same problem of attracting and 
accepting an appropriate mating 
partner." 

Some of the plants Mable is 
studying are polyploid, meaning 
they have more than the two com-
plete sets of chromosomes that are 
characteristic of most "higher" or-
ganisms (humans, for example, have 
two sets of 23 chromosomes). Some 
species of fish, reptiles and amphibi-
ans also possess duplicate sets of 
chromosomes. 

For some reason, some plants, 
reptiles and amphibians seem to be 
able to tolerate higher numbers of 
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chromosomes, says Mable. She adds 
that some species of polyploid frogs 
produce a mating call that is distinct 
from that of their relatives and en-
ables them to find like partners and 
continue their duplicate chromo-
some line. 

Plants also seem to have no trou-
ble tolerating the higher number of 
chromosomes, she says. In fact , 
about 70 per cent of all flowering 
plants are polyploid. But why plants 
are able to exist with more chromo-
somes and how they keep continuing 
their line remains an open question, 
she says. 

Unlike the polyploid frogs, plants 
can' t "call out" for their own species 
to mate witb , yet somehow they rec-
ognize their mates and do things to 
ensure proper pollination, Mable 
says. 

"This is what we want to study, 
but at the molecular level. We want 
to look at how the genes involved in 
recognition work in polyploid 

plants, how they change, how dupli-
cation affects mate recognition sys-
tems and generally how changes at 
the molecular level affec:t the entire 
organism." 

Mable has set up tables of "mat-
ing pools" in the Axelrod green-
houses, where she is cross-breeding 
the plants in a controlled environ-
ment and studying their offspring. A 
zoologist by training (she earned a 
master's degree from U of G and a 
PhD from the University of Texas at 
Austin, then did post-doctoral re-
search in British Columbia and Scot-
land before returning to Guelph), 
Mable says she had no trouble 
S\vitching from animals to plants. 

"I tend to work on whatever or-
ganism best suits the questions," she 
says. "For this research, it's plants. 
Especially at the molecular level, 
evolutionary processes in plants and 
animals are not all that different. 
Plants are actually very fascinating." 

BY LORI BONA HUNT 
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Close to. 1,9~0 depees and diplomas were awarded during summer 
conv?cat~on, mcludmg honorary degrees to singer Burton Cummings and 
vetennanan. Peter ~ohe~. Th~ University also named retired zoology 
professor. Bill Beamish University professor emeritus and named retired 
staff member Andre Auger an honorary fellow. OAC graduate Hank Vander 
Pol rece ived the Lincoln Alexander Medal of Distinguished Service. In 
photos at left, from top, are Doherty, Beamish and Auger. At top right are 
Cummings and chancellor Lincoln Alexander. At bottom right are Alexander 
and Vander Pol. Above, retired physical sciences dean Earl MacNaughton 
celebrates the graduation of his granddaughter Allison Sandals from HAfA 
with her parents, Elizabeth and David, both U of G graduates themselves. 
David is a faculty member in the Department of Population Medicine. 

PHOTOS BY MARTIN SCHWALBE 

Top Students Capture U of G Graduation Awards 
Medals recognize academic achievement, leadership, contributions to the University and community 

RECIPI ENTS OF u of G's most 
prestigious undergraduate 

and graduate awards were honoured 
during summer convocation this 
month. 

B.Sc. graduate Samantha 
Sullivan of Orillia is this year's win-
ner of the top undergraduate award, 
the Winegard Medal. Named for 
former U of G president Bill 
Winegard, the medal recognizes 
academic achievement as well as 
contributions to University and 
community life. 

Sullivan graduated in February 
from the co-operative specialized 
honours chemistry program with a 
cumulative average of 88.4 per cent. 
During her time at Guelph, she re-
ceived a number of awards for aca-
demic excellence, including the 
Hypercube Scholar Award, which 
recognizes the chemistry student 
graduating with the highest cumula-
tive average, the Society of Chemical 
Industries Prize in Chemistry and 
the American Chemical Society Un-
dergraduate Award in Analytical 
Chemistry. 

Externally, she received two 
awards from the Natural Sciences 
and Engineering Research Council 
to support co-op work-term place-

ments at Akan International Ltd. in 
Kingston and Uniroyal Chemical 
Ltd. in Guelph. 

Along with her academic achieve-
ments, Sullivan made many contri-
butions to student governance and 
leadership. She held numerous posi-
tions on the College of Physical and 
Engineering Science Student Coun-
cil, including president, chair of the 
board and representative to the 
Hearing Board and the Student 
Budget Advisory Group. She was 
also a member of the co-op student 
task force and the chemistry curricu-
lum committee. 

Committed to enhancing the stu-
dent experience at Guelph and en-
couraging high sahool students to 
come to U of G, she was a campus 
tour guide and student ambassador 
in her first year, co-ordinated her 
college's orientation week a.ctivities 
for two years and was a peer tutor for 
introductory chemistry and calculus. 
She also participated in College 
Royal and Science and Engineering 
Night, and was a student member of 
the Chemical Institute of Canada. 

Sullivan is working for Akan this 
summer in Banbury, England, and 
plans to pursue graduate work and a 
career in industry. 

Other nominees fo r the 200 I 

Winegard Medal were Coby Dowdell 
(College of Arts), Cynthia Horner 
(College of Biological Science), 
Kirsten Van Drunen (College of So-
cial and Applied Human Sciences), 
Ione Smith (OAC) and Marti Hop-
son (OVC). 

This year's winner of the Forster 
Medal, U of G's top graduate award, 
is Holly Dolan, who graduated in 
February with a PhD from the De-
partment of Geography. Named for 
former U of G president DonaJd For-
ster, the medal recognizes academic 
achievement, motivation, leadership 
and citizenship. 

Nominators lauded Dolan for her 
initiative, the quality of her research 
and other scholarly activities, her 
commitment to education and her 
outstanding record of service to the 
University. 

She has received numerous schol-
arships and awards for academic ex-
cellence, including the Brian Segal 
Alumni Doctoral Scholarship and 
the Cecil H. Franklin Graduate Fel-
lowship in Soil and Water Conserva-
tion. She bas also earned kudos for 
her teaching, including the Class of 
OAC '60 Award for Outstanding 
Teaching Assistant and the Depart-
ment of Geography Graduate Teach-
ing Assistant Award. 
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In addition to her excellence in 
research and teaching, Dolan has 
shown outstanding commitment to 
community service. During her time 
at Guelph, she participated in de· 
partmental committees, student 
government and University commit-
tees, including Senate, the Board of 
Graduate Studies, the Standing 
Committee on Internal Reviews and 
the Committee on Student Rights 
and Responsibilities. 1n 1999, she 
was Guelph's nominee for the 
Graduate Student Award of Merit 
from the Senior Women Academic 
Administrators of Canada. 

Away from the University, Dolan 
also found time to volunteer as a 
teacher's aide and to help with com-
munity events such as the United 
Way campaign and the Hillside Fes-
tival. Most recently, she organized all 
the workshops and hand.Jed publicity 
and registration for the 11"' bi-
annual Ontario Women's Confer· 
ence. 

Dolan's PhD research focused on 
rural water conservation and adapta-
tion. She completed post-doctoral 
work at Guelph with Prof. Barry 
Smith and has just begun a research 
position through the Sustainable De-
velopment Research Institute at the 
University of British Columbia and 

the Canadian institute for Climate 
Studies at the University of Victoria. 
In this position, she is responsible for 
setting up a province-wide research 
network on climate impacts and ad-
aptation. 

Other nominees for the 2001 
Forster Medal were Sandra Peters 
(CBS), )ames Rodgers (OPES), 
Ricardo Ramlm (OAC) and Dean 
Betts(OVC). 

Three Governor General's Med-
als were also awarded at convoca-
tion. The gold medal for outstanding 
academic achievement at the mas-
ter's level was awarded to Ian 
Burgess, an M.Sc. graduate of the 
Department of Chemistry and Bio-
chemistry who is now working on his 
PhD at Guelph. The silver medal for 
top marks in the undergraduate pro-
gram went to Edward Kelly, who 
graduated with distinction in Febru-
ary, earning a B.Sc. in computing 
and information science. The bronze 
medal for top marks in the diploma 
program was presented to Jennie 
Wiebe, a graduate of the diploma 
program in agricultwe. 

The Vaughan Medal for student 
contributions to Senate and Student 
Senate Caucus. was awarded to 
Andrew Bearinger, who received his 
B.Sc. in agriculture. 



BE A GOOD CITIZEN 
"If we don't take an active part in creating the kind of community we want, 

someone else will do it for us, and we might not like what we get" 

Editor's note: Andre Auger, who recently 
retired from U of G after 27 years as director of 
the Counselling and Student Resource Centre, 
was named an honorary fellow of the Univer-
sity during summer convocation this month. 
This is an excerpt from the address he gave to 
graduands of the Ontario Agricultural College 
and the Faculty of Environmental Sciences. 

WE HAVE A LOT IN COMMON, you 
and I. We are both in the midst 
of major transitions: you from 
school to work and I from 

work to retirement. The only thing about 
making the most of a transition is to celebrate 
the best of what has been and to plan for what is 
to come. 

A "transition" in life is any significant 
change in a major component of our existence. 
From bachelorhood to marriage, for instance, 
or from childhood to adolescence. Moving out 
of the school environment into the workplace 
is significant, as is retirement, I'm discovering. 
Even though our transitions are different, they 
share a lot in common. 

The heart of any transition involves letting 
go and taking on - in short, changing. Lening 
go means looking back, sifting through experi-
ences and determining what needs to come fonvard with you. 
That's the "retrospective" dimension of a transition. Taking on 
means looking ahead, sifting through visions of the future and 
determining what needs to pull you fonvard. That's the "pro-
spective" dimension of a transition. 

As we feel our way through this free-fall phase, we prepare to 
\and on our feet somewhere on some solid ground. We try new 
experiences, explore our personal values and become familiar 
with our new surroundings. And we try to figure out who we're 
supposed to become. 

I have watched generations of graduates enter the work 
world, full of idealism and good intentions. Then I read the sta-
tistics. I don' t see young people up there prominent among 
those who give of their time and effort and money to the build-
ing of and caring for communities. As I look back, what has be-
come dear to me is that 1 neglected, for a good part of my past 
life, the dimension of"citiz.en." 

Whatever else we are in life - father, mother, husband, 
wife, student, son, daughter, worker, boss - we are also citi-
zens. We are members of living communities that we depend 
on and that depend on us. 

We tend to take our role as citizens for granted. We assume 
that our society is the framework within which we lead our 
Lives; a sandbox in which we play our games; the backdrop 
against which our ambitions, our dreams and our troubles play 
themselves out. We expect that our communities, our society, 
will deliver a certain quality of1life, certain services, and then we 
get on with our barbecues, ow sports, our hobbies, our stock 
market speculation, our ambitions, our recreation, our court-
ing, our child-rearing, ow buying sprees -all the things we be-
lieve go into making ow individual lives so rich and 
meaningful. 

We need to reinember that the community we live in is what 

SPRING CLEANING 
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BY ANDRE AUGER 

we make - or don' t make - of it. I remember the old adage: 
"We have the government we deserve." We aJso get the com-
munities we deserve. The poor, the homeless, the crime rate, the 
deterioration in health care, the sorry plight of farmers, the 
crumbling education system ... these are not somebody else's 
problem. They're ours! If we're not happy with what's happen-
ing, making it better begins with us. lf we neglect our duties as 
citizens, then those who have taken their duty seriously, what-
ever their values, will take the day. And if it's those who believe 
in a privatized world where investors can make their fortunes 
running our prisons and our day cares and our health care and 
our education and our water supply, then that's the kind of so-
ciety we'll have. 

Democracy truly works only when we are all active in it. A 
balanced society requires a balance of viewpoints. The share-
holder, the corporate leader, the health-care advocate, the street 
worker, the union steward and the classroom teacher all have a 
right to their voice. Calling them "vested interests" in order to 
dismiss them misses the point. Declaring social service types 
"vested interests" and then catering to shareholders and corpo-
rate leaders is a perversion of democracy. We all have a vested 
interest in the well-being of our communities. 

Democracy is messy, it's chaotic, it requires debate, it re-
quires getting our hands dirty, and it takes courage and effort. 
But if we don't take an active part in creating the kind of com-
munity we want, someone else will do it for us, and we might 
not like what we get. And we'll have only owselves to blame, be-
cause we were too busy being individuals to realize we had a role 
to play in c;reating our community. 

Being a "citizen" doesn' t just mean getting out to vote or 
joining a political party or writing letters to the editor. It means 
knowing what's going on in ou r communities - identifying 
needs or problems or gaps in service, then pitching in to help, to 
meet the need, to resolve the problem or fill the gap. More than 
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ever, our communities depend on volunteers 
and donors just to stay afloat. Money and 
time: two precious commodities that few of 
us seem to have, right? But if each of us gave 
two hours a week and $20 a pay to our fa-
vourite service organization, charity or place 
of worship, we would make an incredible dif~ 
ference. 

l address this especially to men; helping 
others in need is not only for women. Dozens 
and dozens of organizations in this town are 
desperate for male volunteers. And we need 
men in more than service clubs and sports 
organizations. We men bring our own vi-
sion, our own values, our own special flavour 
to the clients we serve. Think about Hospice, 
Meals on Wheels, the Cancer Society, Chil-
dren's Aid, your local food bank or shelter. J 
guarantee you that the experience of helping 
others humanizes us and helps us put our 
lives into better perspective. Try it! 

Everyone is and can be a leader. Leader-
ship is not innate charisma. This is my defi-
nition of a leader: someone who recognizes 
an issue and musters resources to do some-
thing abouti it. Look around in your commu-
nities-the downtown cores, the 'burbs, the 
small towns, the high-rises, the condos, the 

country estates - and ask yourself: what are the issues this com-
munity is wrestling with? How can I help make this a better 
community? What amount of time and how much money can I 
afford to put to this issue? As the Ontario Public Interest Re-
search Group has taught: think globally, act locally. The key is to 
act. 

I retired early because there was so much I wanted to do in 
the community. Before I retired, I had identified my niche - a 
need, a gap in service - and since retirement, I have gone about 
volunteering for a number of agencies in town. This has become 
my new passion. I am growing by leaps and bounds. I am ful-
filled beyond my wildest expectations. I am learning more about 
myself than I ever dreamed I would. And I stand in awe in front 
of the magnitude of the social problems we are dealing with. 

What I have learned is how severe is the need for help, how 
strapped agencies are for resources, how many people out there 
need help and how few people there are to volunteer - espe-
cially how few men. 

1 know many of you have already understood the lesson of. 
"citizenship" and balanced school life, and worklife, with active 
involvement in both the University and the broader commu-
nity. I salute all of you who have understood the lesson oflead-
ership and involvement. You are the hope of our generation. 
We need you by the thousands in our cash-strapped communi-
ties. The poor need you. The children need you. The develop-
mentally challenged need you. The seniors need you. The youth 
at risk need you. Service clubs need you - on the front line, as 
support, on committees, on boards. 

So, as we continue, you and I, ow free fall in this transition 
period, let's sift through our experiences of our past phase and 
bring forward what was best. And let's plan this next phase, be-
fore we get too entrenched in it, to ensure that we play our roles 
as citizens. 

This is the final issue 
of @Guelph for the 
summer semester. 

The first Issue of the 
fall semester appears 
Sept. 5. Copy deadline 

isAug.27. 



SCIENCE BACKGROUND 
A PLUS FOR GUELPH MAYOR 

U of G grad says partnership with University figures prominently in city plans 

A PHO IN BIOLOGY might be considered 
unusual training for the top job at Guelph's 
city hall, but Mayor Karen Farbridge says 
her scientific background comes in handy. 

"I apply the logical approach that you need to take 
with scientific endeavours to the decision making that 
needs to happen," she says. "I really focus on 'What are 
the facts?' and try to identify them and determine the 
logical sequence of decision making that comes out of a 
particular issue. I think that's a result of my past training 
in scientific research." 

There's no shortage of decisions to make and issues 
to tackle these days for the new mayor, who was elected 
in November with more than 40 per cent of the popular 
vote. Farbridge and her 12-member council are grap-
pling with the many implications of a rapidly growing 
city: new subdivisions, big-box retail development and 
the sale of the former Eaton's Centre in the downtown 
core, to name a few. 

"Ilve been enjoying it a lot," she says, ensconced in 
the bright, airy mayor's office, surrounded b.Y oak fur-
nishings, enormous windows and brightly coloured art-
work under a 20-foot-high ceiling. "There's always 
something new. There's always lots going on i.n any one 
given week. 

"There are large issues for the community in terms of 
i:~'W ~~'::oOtin\Je to grow 'and1 ensuring that we grow fo a 
way that's going to preserve quality of life, that's going to 
preserve the Guelph that people appreciate now and the 
special things that are here. That, to a large extent, is 
what council deals with on a week-to-week basis . 
whether it's issues around the specific developments 
coming forward, our water supply, how we're going to 
deal with our waste, or how can we build a transporta-
tion system that's going to work for our community and 
not lead to congestion and air-quality issues." 

A better grasp of the technical aspects behind many 
of these issues is another plus of scientific training, she says. 

"Even though my area wasn't water and waste-water man-
agement, some of the scientific language is common, or com-
mon enough that you have an easier time understanding what's 
being talked about." 

Farbridge's journey to Guelph - and the mayor's office -
began in England, where she was born. Her family moved to 
Canada when she was three, locating north of Toronto. She first 
came to Guelph in 1979 as a university student and earned three 
degrees here, culminating in a PhD in zoology in 1989. 

Farbridge began a post-doctoral fellowship at the Banting 
Institute in 'Foronto, but the arrival of son Graeme a few 
months later prompted a leave of absence. She then accepted a 
position with the Ontario Public Interest Research Group 
(OPIRG) on the U of G campus. That decision, which allowed 
her to centre her life in Guelph to be close to her young son, 
turned out to be a radical career shift. 

Does she have any regrets about leaving academic life? 
"Sometimes," she says. "'I certainly enjoyed it, and I have no 

regrets about having spent 10 years doing academic work, ~ut 
in making the transition, I think I was looking for somethmg 
that was more directly involved in the community. I do find this 
work particularly rewarding." 

In 1994, Farbridge was first elected to city council. Six years 
later, at age 39, she became the first female mayor in Guelph's 
history. 

She notes that life is actually a little easier now that she's 
working for the city full time, compared with the years that she 
juggled her job at OPIRG, city council responsibilities, commit-
tee work and family duties. 

"Being here simplifies things somewhat. Iti's like everything 
else - there's always more work than time in the day to deal 
with iti, and you have to set priorities and boundaries and make 

BY STACEY CURRY GUNN 

sure you take the time you need, not only for yourself but also 
for your family." 

Farbridge's family includes her husband, Peter Cameron, 
who pops by during our interview to drop a chocolate bar on 
the busy mayor's desk for an afternoon energy burst. She'll call 
him later to fill him in on her schedule, she says. 

Like her scientific background, Farbridge's work on behalf 
of environmental and social issues tlavours her approach to the 
job. 

"The way I've approached environmental issues has always 
been from a perspective of integrating economic, social and en-
vironmental needs, so I've always sought out processes that 
work to integrate those three areas - for instance, the G~elph 
Round 'Fable on the Environment and Economy, somethmg I 
was involved in for a number of years. By integrating these three 
areas, we're going to be the most successful in terms of develop-
ing and implementing strategies that are going to work for the 
community as a whole and will be sustainable in the long run. 
That approach fits in very well with what a local government 
does because it looks after the economic health, the environ-
mental health and the social health of its community." 

Environmentalists and business leaders alike hailed 
Farbridge's step into the mayor's shoes. Election coverage in the 
Guelph Mercury last November included praise from a local de-
veloper, the general manager of the Guelph Chamber of Com-
merce and other community leaders for her balanced approach 
to issues. 

She's gaining attention outside Guelph as well. 
Farbridge was recently billed as one of Ontario's "leading 

thinkers" at a provincial government conference in Toronto on 
research and development. She gave~ presentation on Guelph's 
approach to surviving turbulent times ~a~ focus~d on "so:iart 
rowth," an operating philosophy that ongmated m the Umted 
~rates. It focuses on a combined "bottom line" of economic 
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strength, environmental responsibility and social 
support systems. 

The City of Guelph, projected to be home to 
140,000 people by 2020, is beginning to develop a for-
mal "smart growth" strategy to limit urban sprawl, 
provide transportation alternatives, address the af-
fordable housing crunch, protect natural areas and 
the city's cultural heritage, and promote cities as the 
engines of Canada's economy. 

Partnership with the University of Guelph figures 
prominently in plans for local economic develop-
ment. 

"There is a remarkable opportunity with the Uni-
versity to continue our economic diversification," 
Farbridge says. 

The city is targeting its efforts on the emerging en-
vironinental management, agri-food and biotechnol-
ogy sectors - all areas of U of G expertise. As 
Farbridge told the Ontario R&D Summit, the recent 
growth of these sectors rivals that of information 
technologies, computers and the Internet. 

"With virtually unlimited applications, given so-
cietal acceptance, the products and technologies be-
ing created are providing significant improvements in 
such areas as health care and food production," she 
said, noting that capital investment in biotechnology 
is now m easured in lhe tens of billions of dollars an-
nually. 

The research and development duster that is 
growing up around U ofG already provides 4,400 di-
rect jobs in the Guelph area, not including jobs at the 
University. 

One specific initiative to create more jobs - and 
to further research and development efforts - is a 
partnership among the city, the University and the 
private sector to create a research and development 
incubator facility for spinoff companies. Construc-

tion of the Guelph Technology Commercialization Centre 
(GTCC), a 34,000-square-foot facility in the Univer-sity's Re-
search Park, is to be completed this fall, and a handful of com-
panies are ready to move in. 

Farbridge believes Guelph has the potential to become 
Canada's leading centre for advanced agri-food and biotech-
nology. The city is also developing a 400-acre prestige business 
park to build on the synergies of the GTCC and University re-
search activities, she says. 

Farbridge also sees an opportunity for Guelph to promote 
itself more as a community. 

" ln the past, Guelph has been rather internally focused, 
which hasn't been a bad thing, and we have certainly been able 
to build a very wonderful community that way. But I do think 
there are some opportunities for us to start looking outside and 
promote ourselves as a city more. Next year is our l 75th anni-
versary, and it's a good symbolic time to promote ourselves to 
the world." 

The mayor is also joining the national debate about the role 
of municipal governments and hopes to see the city's relation-
ship with the province and the fede~ gove~nment evol~e: 

Farbridge says she is committed to mvolvmg Guelph atJzens 
as fully as possible in the many decisions and debates that re-
volve around city hall. It's important, she says, to ensure that all 
lines of communication are open and effective. 

"We're looking at how we communicate with the public and 
how we communicate with other levels of government. There 
has always been a need for that, but I think the expectations are 
growing in terms of the quality of communications and the ef-
fectiveness of it. It's an ongoing challenge how to better com-
municate what we're doing so that members of our community 
clearly understand the role that local government plays in their 
lives." 



U of G Invests in Quality, Accessibility, Growth 
Continued from page 1 

On the positive side, the govern-
ment provided a th ree-year an -
nouncement of grant levels that will 
allow universities, for the fi rst time 
in recent history, to engage in in -
formed multi-year budget planning, 
said Rozanski. Unfortunately, the 
flow of funds is heavily weighted to-
wards 2003/04, with increases in 
2001 /02 of only 1.6 per cent for 
gr0t'1th enrolment and 0.3 per cent 
for the performance grant based on 
employment and graduation rates of 
students. 

Perhaps more disappointing, 
however, is that the governrrient did 
not increase the basic operating 
grant nor recognize inflation, said 
the president. There was also no 
money in the provincial announce-
ment for enhancing quality, such as 
funding to reduce student/faculty 
ratios or to recruit new faculty and 
staff. 

Despite this, U of G has done ex-
tremely well in a couple of govern-
ment allocations from the province's 
accessibility, perfo rmance and facili-
ties renewal funds, said Rozanski. 

Regarding the Accessibility Fund, 
the government confirmed that 
money received in 2000/01 will be 
included in base funding. This is 
good news for Guelph because it re-
ceived $4.56 million from the fund. 

AJso good news is that the gov-
ernment has increased funding for 
i.ts Fac.il.i.ties Renewal. Program to 
about $67 mijjjon for universities. 
Although this is targeted one-time 
funding and therefore not part of the 
MTCU operating grant, it does 
mean Guelph will receive an addi-
tional $4.4 million for facilities re-
newal, for a total of $6 million when 
the base facilities renewal grant allo-
cation is added (see accompanying 
story). 

"This money will allow us to be-
gin dealing with some of the most 
pressi~g issues related to remedying 

1
2001/2002 PRELIMINARY MT CU OPERATING BUDGET: I 

SUMMARY OF MAJOR CHANGES 

0 OPENING BASE & INFLATION: 
Opening Structural (Base) Deficit: (6.100) • 

• Provision for Salaries and Benefits (4.500) 
• Estimated Utlllttes (Increase) (4.000) 

Subtotal before Investments and Solutions 

O INVESTMENTS: 
Teaching Support: 
Learning Enhancement Fund: 
Library Acquisitions: 
Classroom Support Services: 
Research Enhancement Fund: 
Student Ftnanclal Assistance: 
Student/Academic Support: 

Total New Investments 
Subtotal before Solutions: 

O SOLUTIONS: 
Provincial Grants: 
Tuition & Enrolment: 
Pension Contribution Savings 
Other Major Categories 

Total PrelimiDary Solutions: 

(1.100) 
(0.150) 
(0.500) 
(0.110) 
(0.400) 
(1.150) 
(0.590) 

(4.000) 

(18.600) 

4.100 
3.900 
6.200 
2.400 

16.600 

Total Remaining (unaUocated savings) (2.000) 

• Covered f rom one-time savings in 200012001. 
Numbers in brackets () Ind.kale a deOclt or an Increase lo cost; 
no br.i.ckelS lndJcalc an lncrease lo r evenues or cosl savings. 

heaJth and safety code issues," said 
Nancy Sullivan , vice-president (fi-
nance and administration), in an in-
terview. "We estimate that $200 
million is needed to address our 
deferred-maintenance projects, but 
this will help us begin tackling those 
projects that have been deemed first 
priority." 

Deferred maintenance will also 
be addressed to some extent through 
new capital construction , which has 
received separate designated fund-
ing, she added . 

The government has also put 
more money into its Performance 
Fund for all universities, but the dis-
tribution methodology has been 
changed to allow for a more equita-
ble allocation of the funds across the 
system. ForU ofG, this will probably 

mean a decrease of about $400,000 
in the amount it will receive in 
2001 /02 compared with 2000/01. 

John Miles, assistant vice-
president (finance), explained in an 
interview that in recent years, as gov-
ernment funding has declined, the 
University has started each budget 
process with a base deficit - a shOrt-
fall in revenues compared with ex-
penses. In the past, such a shortfall 
has been covered with one-time ad-
justments, including a pension con-
tribution holiday and year-end 
savings. 

This year, Guelph started its 
$200-million MTCU operating 
budget process with a structura1, or 
base, deficit of $6.l million. To this 
amount were added provisions for 
salary and benefit increases of $4.5 

million and an unprecedented $4 
million to cover a drastic rise in utili-
ties costs. 

The University's new invest-
ments in quality, accessibility and 
growth wilJ total $4 million. Among 
the most notable items in this enve-
lope are the following: 

$400,000 to the Research En-
hancement Fund, intended to 
help faculty, particularly in the 
humanities, social sciences and 
basic sciences, compete more ef-
fectively for external research 
funds. 
$1.1 5 million to graduate and un-
dergraduate student financiaJ as-
sistance. This will increase U of 
G's budget for scholarships and 
bursaries fo a projected $13.6 mil-
lion in 2001/02. The president 
noted at the board meeting that 56 
per cent of Guelph's student assis-
tance is based on need. 
$1. l million for teaching support 
and to help fund the cost of add-
ing sections and courses to meet 
predivted increased retention and 
flow-through enrolment, as well 
as resources for sessional appoint-
ments in colleges delivering the 
BA program. 
$590,000 for studen t and aca-
demic support services, including 
career services, enrolment man-
agement, admissions and recruit-
ment, and registration services. 
All ofthese investments in quaJ-

ity, growth and accessibility, when 
added to the previous provisions, 
bring U of G's totaJ planned expen-
ditures to $18.6 million before solu-
tions. 

SOLUTIONS 

To balance the budget, the Uni-
versity hopes to realize revenues of 
$4.l million from MTCU grant in-
creases, said Miles, but about $1 mil-
lion of this won't be confirmed until 
actuaJ fall enrolments are reported to 

the ministry in November. 
As it did in 2000/0 I, U of G also 

plans to apply a one-time pension 
contribution holiday of $6.2 million 
to the budget deficit. Under Canada 
Customs and Revenue Agency regu-
lations, the University is not cur-
rently permitted to contribute to the 
plans. 

Additional budget solutions in-
clude: 

$3.9 million from tuition and en-
rolment ($1.2 million from the 
two-per-cent tuition fee increase 
approved by B of G in March and 
$2.7 million from increased flow-
th.rough enrolment). 
$900,000 from expected faculty 
and staff retirements and resigna-
tions, largely the result of new fac-
ulty saJaries being lower than those 
of senior faculty retiring. 
$950,000 from ancillaries -
$200,000 from increased parking 
revenues and $750,000 to cover 
ancillaries' increased utiJities 
costs. 
$550,000 from other institutional 
revenues - research overhead, in-
terest earned and misceUaneous 
fees. 
After a]J these measures are taken, 

the University's budget is still left 
with a funding "gap'' of $2 million, 
which is larger than the $950,000 gap 
built into the budget in 2000/01 and 
reflects the level of risk taken this 
year, said Miles. 

Like last year, the first-priority 
use of any year-end savings realized 
will be to help eliminate the $2-
million gap, he said. But this, too, will 
not be confirmed until July, when 
2000/01 fiscaJ year-end results are fi-
nalized. 

The full text of the budget, along 
with charts, is available on the Web 
and can be accessed through the 
"News" section on the University's 
homepage. 

Boost in Facilities Renewal Fundit1g Welcome 
THE INCREASE in provincial 

facilities renewal funding for 
2001/02 is welcome news, says 
Nancy Sullivan, vice-president 
{finance and administration). She 
attributes the increase to ongoing 
work between staff in the Ministry of 
Training, Colleges and Universities 
(MTCU) and Ontario universities to 
highlight the need for the province to 
invest in renewing physical facilities 
in the university system to support 
high-quality teaching and research. 

For Guelph, the one-time in-
crease means that for 2001/02, the 
University will have $6 million to de-
vote to maintaining, repairing and 
renovating existing facilities, com-
pared with $3.3 million last year and 
$ 1. 7 million in 1999/2000. 

Despite the increase, difficult 
trade-offs are still required in select-
ing projects to be undertaken, says 
Sullivan. In fall 2000, Physical Re-
sources asked deans, academic and 

administrative directors, the chief li-
brarian and the manager of environ-
menta1 health and safety to submit 
their priority needs in six broad cate-
gories: code (e.g., fire, building) and 
safety, maintenance/safety, air qual-
ity, maintenance (e.g., urgent utility 
repairs), academic (adaptation of 
space for changed use) and energy 
conservation. 

' 1Projects submitted are devel-
oped with input from department 
heads," says Sullivan, "and these lists 
are prioritized according to the level 
of urgency in the particular college 
or unit. lt's a difficult task given the 
enormousness of the needs identi-
fied." 

Physica] Resources then ranks the 
requests as priority l (the most criti-
cal safety or code compliance mat-
ters), priority 2 (the next most 
critical safety or code compliance 
matters) or priority 3 (other needs). 
Priority 1 requests for 2001/02 to-

talled $11.2 million, priority 2 needs 
totalled $16.6 million, and priority 3, 
$9.5 million. The estimated cost of 
all requests was $37.3 million. 

The preliminary assessment by 
Physica] Resources is reviewed in de-
tail by the vice-president (finance 
and administration) and the vice-
president (academic). Next, a revised 
list is circulated to VPAC for com-
ment. The fina] list is then compiled, 
and projects can begin. 

"U of G's buildings and utilities 
infrastructure are 10 years older than 
the Ontario university system aver-
age," says Sullivan, "and in.Greasing 
demands are being placed on them 
because of the greater use of educa-
tiona] technology and sophisticated 
research equipment. In addition, use 
has increased as enrolment has 
grown. So it's not surprising that the 
majority of funding will be devoted 
to replacing outdated equipment in 
the Central Utility Plant; improving 
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the electrical distribution system; ad-
dressing critical safety issues, includ-
ing a phased approach to upgrading 
safety showers across the University 
and compliance with codes; and im-
proving bar.rier-free accessibility." 

She says a continuing high prior-
ity is the renovation of classrooms 
that don' t meet cur.rent teach-
ing/learning needs in terms of the 
use of educationa] technology, air 
quality and furnishings. The Teach-
ing Support Services (l'SS) advisory 
committee identifies a prioritized list 
of classrooms in need of upgrading 
across the University. 

"The classroom upgrading pro-
gram will be ongoing for many 
years, .. says Sullivan. This year, class-
rooms in the Anima] Science and 
Nutrition Building and a classroom 
wing in the Mao!Gnnon Building wilJ 
be brought up to the standards set by 
TSS. 

She notes that all Ontario univer-

sities are using a common approach 
to conducting facilities condition 
audits over the next five years. This 
project will provide up-to -date in-
formation to MTCU to assist in sup-
porting its requests for additional 
fund ing for universities to improve 
their facilities. 

The estimated deferred-main-
tenance "deficit" for Ontario's 17 
universities now stands at $1.8 bil-
lion, says Sullivan. For U of G, this 
translates into a need for about $200 
million to bring facilities up to ac-
ceptable standards. 

She adds that the Ontario Asso-
ciation of Physical Plant Adminis-
trators and the Council of Senior 
Administrative Officers will con-
tinue to work through the Council 
of Ontario Universities and MTCU 
to increase funding in this critical 
area, which affects faculty, staff and 
students working and studying at 
Ontario universities. 



Genetic SolutioAs Produce Healthier Pigs 
GUARD Inc. aims to commercialize OVC technology 

AFTER MORE than 10 years of 
research in immunology and 

genetics, field trials and data 
analysis, Profs. Bruce Wilkie and 
Bonnie Mallard, Pathobiology, have 
produced a technology with the 
potential to improve disease 
resistance in farm animals. Com-
mercialization is the next step, with 
GUARD Inc. leading the effort to 
license the discovery. 

Using selective breeding st.rate-
gies to implement a genetic ap-
proach to animal health, the 
researchers hope their methodology 
will provide a competitive advan-
tage for the Canadian pork and 
dairy industries. They also hope it 
will alleviate consumer concerns by 
reducing the use of antibiotics in 
livestock production. The goal is to 
elevate the genetic ability of pigs and 
cattle to resist disease, says Wilkie. 
l1he result is, they stay healthier. 

response to a test antigen or an in-
vading pathogen. In most types of 
infection, one or both of these ge-
netically controlled responses will 
kick into gear. The researchers have 
developed simple tests - no more 
invasive than an injection or a TB 
test - to provide the data that will 
identify high-immune-response ani-
mals. 

The Guelph team has used the 
technology in a small-scale breeding 
program at the Arkell research sta-
tion for more than 10 years. 

"We know we can change the 
ability of an entire population of pigs 
to make an immune response," says 
Wilkie. "Now we're learning how to 
manage the technology in a com-
mercial application." 

That's the responsibility of lntra-
gen, a subsidiary of the Guelph man-
agement company GUARD Inc. 
lntragen is conducting a develop-
ment program involving large-scale 
commercial trials in pigs at Thames 
Bend Farms in Tavistock. Data col-
lected from January to April are now 
being analysed by the Canadian Cen-
tre for Swine Improvement Inc. in 
Ottawa. 

Intragen will play a part in con-
vincing the livestock industry that 
the new Wilkie/Mallard technologies 
will benefit animal health and won't 
diminish generations of work in se-
lective breeding of pigs for produc-
tivity. 

"We have really good evidence 
that just the opposite effect will be 
seen," Wilkie says. 

He's confident that the Thames 
Bend resul~ will echo trials at Arkell, 
which show that high-immune re-
sponders also exhibit an improve-
ment in productivity traits -
specifically rapid growth rate - and 
a better response to vaccines. 

It makes sense. If you change an 
animal population genetically to 
raise the overall level of health, you're 
putting that herd in a totally different 
and higher performance category. 
That's an obvious competitive ad-
vantage that Wilkie and Mallard 
want to share first with the Canadian 
pork industry as a launch site fo r the 
global market - and for other in~ 
dustries. 

Illness occurs when an invading 
pathogen overcomes an animal's in-
herent ability to resist it. In any 
population of animals, he says, a 
bacterial or viral infection will affect 
different animals differently. Some 
animals won't be affected at all, oth-
ers will get sick and some may die. 

Modern livestock operations try 
to control infectious disease by 
managing the environment to re-
duce the risk of infection, treating 
disease as it is diagnosed and vacci-
nating to prevent disease. Wilkie 
and Mallard first started to look for 
a genetic alternative more than 15 
years ago when he was her PhD ad-
viser at OVC. l'hey've since devel-
oped a technology and breeding 
protocol that can produce a whole 
barn full of pigs with high immunity 
to pathogens. 

Profs. Bonnie Mallard and Bruce Wilkie are using selective breeding 
strategies to implement a genetic approach to animal health. 

'We know we can identify pigs 
with high immune response and per-
formance attributes, but now we 
need to know if it's worth doing," 
says Wilkie, whose past experience 
confirms that it will take on-farm use 
to fully prove the technology's bene-
fits. 

Mallard is already applying the 
same principle to dairy cattle, with 
encouraging evidence that it will 
benefit a dairy cow's health at high-
stress times before, during and after 
calving. Identified high responders 
have Jess occurrence of mastitis, for 
example. She and Wilkie also see the 
potential fo r similar applications in 
poultry breeding and in the aquacul-
ture industry. 

A pig's immune response is con-
trolled by genetics, generating a 
complex phenotype involving the 
interaction of multiple genes. Given 
that thousands of genes are involved 
in regulating the immune system, 
it's a difficult task to design an ani-
mal with the ideal immune response 
on a gene-by-gene basis, say Wilkie 
and Mallard. And that's not- what 
they set out to do. 

"We're not looking for tl1e gene 
that predisposes an animal to a par-
ticular disease," says Wilkie. "And 
we' re not trying to manipulate an 

"' Camp Arowbon 
011 Tepee Lake 

animal's DNA in the laboratory." 
Even if those approaches are pos-

sible, these resea.rchers see genetic 
engineering as a long and circuitous 
route that can't promise success. 
They think it's possible to improve 
genetic control of animal health us-
ing the tried-and-true strategy of se-
lective breeding. 

Since the Second World War, the 
Canadian livestock industry has 
been a leader in the use of selective 
breeding to improve overall produc-
tion traits in many species of food 
animals. Animal scientists in 
Guelph 's Centre for the Genetic Im-
provement of Livestock were among 
the first to show farmers how to 
measure the genetic variables that 
rep resent milk production (volume 
of milk produced, fut content, etc.) 
and estimate the likelihood of a cow 
and her offspring transmitting those 
characteristics if used for breeding. 

In fact, the late Prof. Brian 

Come to paradise for an 

TEL.905.854.3820 

PHOTO BY MARTIN SCHWALBE 

Kennedy, Animal and Poultry Sci-
ence, was involved in helping Wilkie 
and Mallard apply breeding strate-
gies to impt-ove i.nunune r:.esponse in 
pigs by adapting those traditionally 
used to alter production traits such 
as leanness and growth rate. 

Wilkie and Mallard have discov-
ered that the fundamental ability of 
pigs to resist disease can be estimated 
in a similar way by measuring two 
key components of immune re-
sponse: an animal's ability to make 
antibodies and to mount a cellular 

Cn the J 980s, he developed a ship-
ping fever vaccine for cattle with 
Prof. Patricia Shewen, now chair of 
the Department of Pathobiology. 

"Lab data and field trials were 
enough to get a licence for the com-
mercial production of the Pre-
sponse~ vaccine," he says, "but we 
had to turn it over to farmers to 
make it clear that the vaccine actually 
worked on a large scale." 

Their research has received sup-
port from rhe NaturaJ Sciences and 
Engineering Research Council, the 
pork industry and the Ontario Min-
istry of Agriculture, Food and Rural 
Affairs. It has also received a vote of 
confidence from scientific col-
leagues, with researchers in at least 
four other countries already trying to 
emulate the technology. 

BY MARY D/CKIESON 
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DEBATES SIGN 
OF 'GOOD HEALTH' 
r would like to thank Jennifer 
Sumner for raising questions 
about how research and scholar-
ship are guided at the University of 
Guelph in 1he June 6 issue of 
@Guelph. 

arship are grounded in the Univer-
sitfs commitment 10 teaching, 
academic freedom and the pursuit 
of excellence. 

Research at Guelph has a long 
successful history of balance be-
tween basic and applied outcomes, 
and of partnerships with the public 
and private seGtors. This diversity 
often places w at the leading edge 
of new 1echnologies and debates 
thal are important in society, and it 
helps us connect with the greater 
community around us. I interpret 
these debates as signs of "good 
health." 

In m)' new role as vice-
president (research), I very much 
look forward to helping faculty 
from across the University in the 
sciences, the arts, the social sci-
ences and the humanities to 
achieve the research aspira1fons 
they have set for themselves. I also 
look fonvard to finding new op-
portunities for enhancing research 
at the University and for promot-
ing Guelph's diverse accomplish-

It is my role to ensure that all 
our pursuits are guided by research 
policies 1hat reinforce principles of 
excellence, transparency and integ-
rity. Doing that job successfully will 
also ensure that the Univer..sity al-
ways remains an institution where 
important questions such as Jenni-
fer Sumner's are welcomed and 
discussed. 

THEIR WORK PAID OFF 
meots. 

Another important part of my 
job will be to work with the pro-
vost, VPAC, deans, chairs and di-
rectors from all colleges, and o ther 
members of 1he administration to 
ensure that our research and schol-

Prof. Alan Wildeman 
Molecular Biology and Genetics 

June 6 marked the 10th anniversary of the first payroll run by Cyborg Systems at U of G. Payroll staff, then 
members of Financial Services, had worked for 18 months converting from the previous sy~tem. Eight 
members of that original team who are still working in Human Resources were recognized at a recent 
lun<heon. Pictured in front. from left, are Mary Agnew and Gail Dudnick. At back are Norma Harrington, Ron 
Traviss, Marlene Jackie and Tereza Gyuro. Missing are Sandi Mcleod and Lillian Wilson. With changing 
technology, numerous enhancements have been made to the Human Resources systems over the years, 
many of them not visible to employees. One visible change will come in July when U of G's payroll system 
begins printing payroll advices using laser technology on recyclable paper. PHOTO BY MARTIN SCHWALBE 

Water Conference Celebrates Milestone 
SIXTY YEARS AGO, IO organi-

zations met in U of G's War 
Memorial Hall and launched a 
movement that created conservation 
authorities in Ontario. Earlier this 

cials, consultants, academics, mem-
bers of non-government organi-
zations and students. The delegates' 
backgrounds included engineering, 
biology, geography, hydrology, plan-

month, the Canadjan Water ning and economics. 
Resources Association came to A day-long session focused on the 
Guelph to celebrate that milestone past, present and future of conserva-
and hold its 54"' annual conference. tion authorities. When Ontario cre-

The conference attracted 320 ated the authorities in 1946, their 
delegates from across Canada and primary responsibility was to control 
around the world, including the flooding and erosion, says Prof. Rob 
United States, United Kingdom, de Loe, Geography, the conference 
Egypt, South Africa, Morocco, Aus- chair. "Communities were regularly 
!Talia and Grenada. devastated by floods, and conserva-

They included government offi- tion authorities were effective agen-

cies for dealing with that problem," 
he says 

Today, the role of conservation 
authorities has expanded to include 
wider watershed management re-
sponsibilities and to offer water-
based recreation on conservation 
lands. 

One of the biggest challenges con-
servation authorities face today is 
finding the money to fulfil their man-
date, says de Loe. Government fund-
ing has been slashed, leaving some 
smaller authorities with no option 
but to reduce staff, he says. Others, 
like the Grand River Conservation 
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Authority (GRCA), have been able to 
fill the gap through fund-raising. 

the International Water Resources As-
sociation; Tony Smith, the GRCA's as-
sistant chief administrative officer 
(resource management); and 
Grahame Farquhar, assistant scientific 
director .of .the .newly formed. Cana-
dian Water Network (CWN). 

With the spectres of the Walker-
ton, Ont., and North Battleford, 
Sask, water-contamination deaths 
looming, the role and importance of 
conservation authorities is likely to 
increase, he says. The CWN is a Network of Centres 

of Excellence funded by the federal 
government. De Loe, one of several 
Guelph faculty contributing to the 
net\vork, says the CWRA conference 
provided an opportunity for members 
of the water community to learn about 
the CWN and to share ideas and expe-
riences. 

Other themes at the conference 
included water-quantity manage-
ment in the Great Lakes basin, cli-
mate change, urban water use and 
management, and rural and agricul· 
tural water use and management. 

Keynote speakers at the confer-
ence were John Pigram, president of 
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RETIREMENT and FINANCIAL PLANNING 
RETIREMENT OPTIONS • RRSPs 

INVESTMENTS• MUTUAL FUNDS • TERM DEPOSITS 



.. LASSIEIED S 
FOR SALE 

Photocopier transparencies PPC6, 
four boxes; four Shar:p SD-LS20 sta-
ple cartridges; two Canon original 
FX I fax toner cartridges; four 
99285A HP original laser jet toner 
cartridges, reasonably priced, 
Theresa, Ext. 8774 or send e-mail to 
thood@uoguelph.ca. 

1989 Dodge Colt GT, runs well, good 
gas mileage, as is, 651-0515. 

New Noritake dinner set, Carolyn 
pattern, 45 pieces, 821-8922. 

Kenmore Super Capacity Plus 
washer, less than two years old; Ken-
more Ultra Wash dishwasher, excel-
lent condition; unique solid oak 
chair with copper accents and futon 
mattress, made locally; wood table 
for workroom, 821-1840. 

Dark brown faux fur, size 16/18, very 
warm; stenographer's black chair; 
easy listening music in LP form, 
822-0786. 

Window air conditioner, 8250 BTU, 
used four months, like new, still 
under warranty, 787-2797 or send 
e-mail to wfung@uoguelph.ca. 

1ihree-bedroom, 2,000-square-foot 

microwave cart; bookcases, black, 
five shelves, six by three feet; blue 
bookshelf, three shelves; four- level 
cat tree; oak video tape holder; desk, 
766-1383 or send e-mail to ethom-
set@uoguelph.ca. 

1999 AQHA incentive funded filly, 
started western but would make a 
nice English horse; she trailers, dips, 
bathes and more, 836-1176 or send 
e-mai to qh_queen@hotmail.com. 

Handmade wooden clothes dryers, 
fo ld out into three sections, Ext. 
6580. 

WANTED 

Volunteers interested in helping the 
environment and working on your 
communication and presentation 
skills, Ext. 8178 or send e-mail to 
recyde@pr.uoguelph.ca. 

Furnished one-bedroom apartment 
for serious grad student for Sept. 1, 
$450 to $500, send e-mail to mireya-
guerra@hotmail.com. 

One-bedroom apartment within 
walking distance to campus for 
female grad student fo r Aug. 1, park-
ing required, send e-mail to tor-
rey@purdue.edu. 

house in Village on the Green, over- Two-bedroom apartment for post-
looking greenbelt, 21h baths, master doc and family for July 1, on bus 
ensuite with Jacuzzi tub, two fire- route, send e-mail to chinoo63@hot-

- , , places, bakollf offJcitchen....finished --mail.com.-··-
ground level with walkout to patio, 
central air and vac, three-car indoor 
parking, walking distance to campus 
and downtown, 824- 0067. 

Graco high chair; Graco Paok N' Go 
playpen, blue green plaidi child's 
plastic drawing table with storage 
area; full -size baker's rack, white and 
gold, three shelvesj three-shelf 

Two-bedroom apartment for 
August or September, send e-mail to 
jessdonovan@hotmail.com. 

Two-bedroom apartment for Aug. I 
for quiet, mature female students, 
send e-mail to Olivia at ostone@ 
ovc.uoguelph.ca or call Kelly at 
829-3530. 

One- or two-bedroom apartment 
for Septmber or October fo r mature 
professional couple, 827-9589 week-
days until July 31 and 519-369-6331 
on weekends. 

Visiting academic from Australia 
requires furnished accommodation 
for family of four from Sept. l to 
Nov. 1, will take good care of prop-
erty, non-smokers, willing to pay 
deposit and bond, send e-mail to jil-
lalbrecht@optusnet.com.au. 

Mature female grad student needs 
one month's accommodation from 
Aug. 15 to Sept. 15, Pauline, 
82..7-0084 or send e-mail to 
pachola@uoguelph.ca. 

FOR RENT 

Furnished four-bedroom house, 
three baths, basement apartment, 
dose to downtown, security system, 
central vac, air conditioning, electric 
heating, available for August, IO- or 
12-month lease, leave message at 
837-3744 or send e-mail to opti-
mal@sentex.net. 

Cottage on Bruce Peninsula, large 
lot, only two weeks left in July, non-
smokers, no pets, leave message at 
763- 1236 or send e-mail to bard-
well@ovc.uoguelph.ca. 

Three-bedroom house close to 
Hartsland Mall, bus and campus, air, 
parking, ..non-smokeo_....._no~ pets_, 
$1,200 a month plus utilities, avail-
able Sept. I, 767-1312. 

Two-bedroom holiday home in 
south of France (Antibes/French 
Riviera), furnished, two baths, avail-
able week1y and monthly, Nicole, 
836-6745 or send e-mail to fnmoll@ 
webtv.net. 

Bad news: you can't compete unless you're a master of e-Business technology. 
Good news: you have at your disposal a master of a-Business technology. 
True , the Internet has made the business environment more complex. But, the glass Isn 't always half 
empty. There's a slmple way to stay competitive; contact Onward Computer Systems, an Intel"' Premier 
Provider, part of the intel a-Business Network. We will ensure that your a-Business stays ahead of the 
curve. We' re tralned on the latest technologies that can give your company an edge. Sure. a-Business can 
be daunting, But with Intel Premier Providers, the glass is always half full. ( -t intel.com/gopremfer ) 

ONW~RD 35 HOMUd Road, Unit #25 • G"elph 
519.636.9001 • www.onward.ca 

OXllll-~-··"""""'"°-al-~Ml'0"9-
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PROBLEM TO SOLVE? 
IDEA TO REALIZE? 

PRODUCT TO PRODUCE? 
WE MAKE 

YOUR PROJECT A 
REALITY! 

PROTOLINE 
PROTOLINE PROTOTYPE & TOOLING INC. 
CONSULTING TOOLING MANUFACTURING 

FROM CONCEPT TO REALITY 
TEL: 837-0103 FAX: 837-1637 
EMAIL: PROTO@GOLDEN.NET 

I\ RE.\L LST.\TE -
E\.PERIE\CE COLIN'I S 

FOR THE GUELPH AREA 
LET BILL'S EXPERIENCE 

WORK FOR YOU! 

BILL GREEN 
8 .Sc.{Alf.}. '71 OAC, 

"""'·""""' 

#1 in Sales End< (Individual Unassisted Sales) 
1992, 1993, 1994, 1995, 1996, 1997, 1998 
Top 100 in Canada - "Canada's Best Real 
Estate Performers" (stood 77 out of 82,000 
agents in 1992) 
When Buying or Selling, call BILL 

824-9050 
E-mail: bgreen@royalcity.com 

k RO\ \I. (In RE \l.n I l\llTrn 
~ 

No student should settle for average. 
A personalized program will give your child the 
conlidence to succeed. Oxford helps students achieve 
higher marks and gain more confidence as they develop 
new skills for success in school and life. 

OXF- RD LEARNING CENTRES• 



ARBORETUM 

The Arboretum Auxiliary's Sunday 
afternoon walks continue June 24 
with "Pond Life," July I with "Early 
Summer Discovery Tour," July 8 
with "Wilderness Detectives," July 
IS with "Gosling Wildli fe Gardens," 
July 22 with "Old-Growth Forest" 
and July 29 with "The Nose Knows." 
The walks leave from the Nature 
Centre at 2 p.m. and are free, with a 
suggested donation of$3 per person. 

The Arboretum presents the work-
shop "Stori es in Stone" July 21 from 
I to 3:30 p.m. Led by avocational 
archeologist Larry Drew, this hands-
on session for the family (age JO and 
up) will explore rocks, minerals and 
foss ils. Cost is S 18 for adults, $9 for 
children or $40 for a family of four. 
Register by July 6 at Ext. 4 110. 

La ndscape architec1 Christopher 
Campbell, designer of the Arbore-
tum 's English garden, leads the 
wo rkshop "Inspiring Gardens: The 
English Garden" July 25 from 9 to 
11 :30 a. m. Cost is $20. Register by 
July 11 at Ext . 41 IO. 

Workshops slated for September at 
the Arboretum include "Fall War-
bler Workshop: Practice, Persistence 
and Patience" Sept. 6 and "Hawk 
Workshop: Those Magnificent Rap-
tors., Sept. 12. Cost of each wo rk-
shop is $45. Registration deadlines 
are in late August. 

The Arboretum Auxiliary holds its 
annual plant sale Sept. 8 from 9 a.m. 
to 3 p.m. at the R.J . Hilton Centre on 
College Avenue. Admiss ion is free. 

NOTICES 

Acceptance Without Limits (AWL), 
the on-campus eating disorder/body 
image awareness group, is compiling 
a collection of personal stories th is 
summer. If you're interested in shar-
ing your eating dfaorder/body image 
struggles with others, call the AWL 
co-ordinator at the Wellness Centre 
at Ext. 4066 or send e-mail to 
awl@uoguelph.ca. 

The CentraJ Student Associa tion's 
28th annual Guelph Community 
Barbecue is July 12, beginn ing at 4 
p.m. on Branion Plaza. For more 
information or to volunteer for the 
event, call Janet McLaughlin or Mike 
Stephenson at Ext. 4407. 

The Professional Staff Association 
holds its annual general meeting 
June 2I from noon to 1:30 p.m. in 
Thornbrough I 00. 

The Canadian Institutes of Health 
Research (CIHR) is launching two 
new scholarship programs to attract 
health sciences writers of tomorrow. 
CIHR is offe ring two $5,000 scholar-
ships for senior undergraduate stu-
dents and up to five $20,000 awards 
fo r graduate students. Details are on 
the Web at www.cihr.ca. 

As of June 29, the eight metered 
parking spots directly to the north 
side of the beef barn will be decom-
missioned due to construction of the 
new classroom duster. 

A sale of the remaining contents of 
the beefbarn runs daily until June 22 
in the University Centre courtyard. 
Hours are noon to 2 p.m. Payment is 
by cash and cheque only. All items 
must be removed from the court-
yard by 5 p.m. daily. 

College d 'AJfred is hosting its second 
annual golf class ic July 13 at the 
Outaouais Golf Club in Rockland. 
Tee-off time is 12:30 p.m. This is a 
fund-raising event organized by the 
Foundation of College d' AJfred. 
Registration is $100 and includes 
green fees, cart rental and dinner. To 
register, call Nicole Maisonneuve at 
613-679- 2218, Ext. 504. 

TEACHING SUPPORT 

Teaching Support Services will offer 
a number of WebCT presentations 
and workshops throughout the sum-
mer. "Introduction to WebCT 3.5" 
provides a general overview of 
WebCT and runs July 9 and Aug. I. 
"WebCT 3.5 - Hands-on for First-
Time Users" is a three-hour work-
shop running July IO, Aug. 2 and 
Aug. 31. "Upgrading to WebCT 3.5 
for Experienced Users" is a three-
hour wo rkshop offered July 12, Aug. 
3 and Aug. 30. All sessions are in Day 

Hall 211. Registration is required 
and is available online at ww·w.tss. 
uoguelph.ca/scripts/register/work-
sho p_list/workshop_list.cfm. If you 
don't have on-campus access to the 
Web, call Mary Nairn at Ext. 357 1. 
For informat ion about WebCT, visit 
the Web site http://course-link. 
uoguelph.ca/all_about. html or call 
Richard Gerrie, Ext. 373 l. 

THESIS DEFENCES 

The final examination of M.Sc. can-
didate Laura Schlaht, Family Rela-
tions and Applied Nutrition, is June 
26 at IO a.m. in HAFA 243. The the-
sis is "Non-Profit and For-Profit 
Age ncies in a Managed Competition 
Environment: Are They Competing 
on a Level Playing Field?" The 
adviser is Prof. Joseph "tfindale. 

The final examination of Yolanda 
Wiersma, an M.Sc. candidate in the 
Department of Zoology, is June 27 at 
2 p.m. in Axelrod 26SA. The thesis is 
"When Is a Small Park Big Enough? 
Effects of Size, Isolation and Human 
Disturbance on Faunal Relaxation in 
Canadian National Parks." The 
adviser is Prof. Tom Nudds. 

McCrae House hosts Canada Day 
celebrations July 1 from noon to 4 
p.m. The day will include historical 
demonstrations, music, refresh-
ments and activities for the entire 

fam ily. Admission is free. Other 
McCrae House events this summer 
include a history camp July 16 to 20 
for children aged five to 10, summer 
teas on Wednesdays from 2 to 4 p.m. 
and the annual Teddy Bear Picnic 
Aug. 16 from I to 4 p.m. For more 
information , call 836- 122 1. 

The Hillside Festival runs July 27 to 
29 at Guelph Lake. For information, 
visit the Web site www.hillside.on.ca. 

Woodlawn Cemetery's annual spirit 
walks are Sept. 9, beginning at l p.m. 
and running every 20 minutes. Tick-
ets are $7 for adults, $4 for students, 
and must be purchased in advance. 
Call 836- I22 1 to reserve a place. 

Guelph Civic Museum features the 
exhibition "Ten Pieceful Years," a 
celebration of the 10th anniversary of 
the Royal City Quilters Guild, until 
July 2. Opening June 22 is "Guelph's 
Industrious Past," highlighting four 
of Guelph's early industries: Ray-
mond Sewing Machine Co., Taylor-
Forbes Company Ltd., Bell Organ 
and Piano Co. and Gilson Manufac-
turing. The exhibition continues 
until Nov. 3. Running July 14 to Sept. 
10 is "The Noble Experiment: Tem-
perance and Prohibition." 

Storytellers Leslie Robbins and Paul 
Conway present an hour of stories 
about water and its importance to 
Guelph June 24 at 2 p.m. at Guelph 
Civic Museum. 

Trip Of A Lifetime Series 
October 8 21, 2001 

Maui - Kauai 
Kona Coast & Hilo Coast 

of the Big Island of Hawaii 

Inclusion of: 
·Flights 
- 2 Nights at Hyatt Hnl. 
- Cruise & Taxes 

per person 

=~~~ncy(519) 763 3520 
AT GUELPH 12 JUNE 20, 2001 
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