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lH_LS IS.SUE 

3 ALFRED receives $1 million 
from province, Ottawa. 

4 ANIMAL Health Lab to be 
centralized in Guelph. 

5 PROFESSOR talks and listens 
to the animals. 

6 OUTREACH provides great 
opportunities for universities. 

7 ECONOMICS grad keeps 
Marth.a Ste.wart on her toes. 

7 CENTRE to evaluate program 
for babies, new moms. 

Province 
Boosts 
Research, 
Student 
Support 
U of G welcomes research -
initiatives in May budget 

-

LAST WEEK'S provincial budget 
contained significant new 

funding fo r university research and 
student assistance. 

New research initiatives an-
nounced included an expansion of 
the Ontario Research and Develop-
ment Challenge Fund (ORDCF) 
and the SuperBuild Growth Fund, a 
tripling in funding for the Ontario 
innovation Trust (OIT), doubling 
of the Premier's Research Excellence 
Awards, and creation of a Research 
Performance Fund to offset over-
head costs associated with Ontario-
financed research projects. 

"The University of Guelph wel-
comes the research initiatives an-
nounced in this budget," says 
president Mordechai Rozanski 
"They reflect the collaboration be-
tween Ontario's university presi-
dents and the government to 
identify infrastructure and research 
priorities that need to be addressed 
in the coming years. We now look 
forward to increased operating sup-
port to ensure that we can meet the 
promised accessibility and quality 
we need to maintain a first-class uni-
versity system. I am hopeful that this 
budget is a step in that direction, 
part of the planning to deal with the 
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Prof. Michael Moss, associate dean of the Faculty of Environmental Sciences, poses outside the faculty's home, 
Blackwood Hall. PHOTO BY DEAN PALMER/THE SCENARIO 

Faculty of Environmental 
Sciences Consolidates U of G 
Teaching, Research Strengths 
University has long history of pulling together campus expertise on the environment 

D ON'T GO CALLING Prof. 
Michael Moss a tree-hugger. 

For the associate dean of Guelph's 
Faculty of Environrnenta1 Sciences 
(FES), the "science" is just as 
important as the "environmental." 

That goes as well for most of the 
roughly 500 undergraduates cur-
rently enrolled in the fuculty and fo r 
prospective students eyeing the eight 
degree majors offered under the 
B.Sc. {Environmental Sciences) pro-
gram, says Moss. "They're more 
people who want to do something 
about environmental issues than 
strap themselves to trees. They see 
this as a serious career path rather 
than something that supports activ-
ism." 

He says FES enjoys higher enrol-
ment than any othe r Canadian uni-
versity with an environmental 
sciences program. About 120 to 130 
students enter the program each 
yea r. "This is the place to be fo r envi-
ronmental sciences now," he says. 
"To so lve environmental problems, 

you need a science background." 
U of G created the unit in 1992 to 

consolidate teaching and research 
strengths from around campus and 
to make it easier for students to 
identify and pursue environmental 
programs. "Seventy to 80 per cent of 
research on campus is environmen-
tally directed," says Moss, a land-
scape ecologist in the Department of 
Geography who has headed up the 
faculty since its inception. 

Prof. Stew Hilts, director of the 
Centre for Land and Water Steward-
ship in the Department of Land Re-
sowce Science, says there's been a 
long history of attempts to puU to-
gether expertise on campus that 
deals with aspects of the environ-
ment. His unit provides information 
to rural landowners on sustainable 
land use practices, partly through its 
Conservation Information Co-
operative, which lists conservation 
and stewardship information 
sources for a variety of users. 

In 1989, Hilts chaired the com-
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mittee that led to the creation of FES, 
intended to offer a distinct interdisci-
plinary degree program. ''There is 
still no other degree in Canada as 
comprehensive as this," he says, con-
trasting FES with environmental sci-
ences or environmental studies 
initiatives tacked as an "add-on" to 
existing programs at other universi-
ties. 

After a common first year, stu-
dents pursue one of eight majors -
earth and atmospheric science, ecol-
ogy, environmental economics and 
policy, environmental monitoring 
and analysis, environmental protec-
tion, environmetric.s, environmental 
geography or natural resources man-
agement. 

In a new twist introduced this 
year, second-year students in all eight 
majors may also opt fo r a co-op 
stream (befo re last full, co-op place-
ments were available in only three 
majors) . Thirty-eight students signed 
up last year and will begin their first 
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Guelph 
Awarded 
38 Chairs 
Program will support 

strategic mission of 
research-intensiveness 

THE FEDERAL government's 
Canada Resea rch Chairs 

Program has allocated 38 chairs to 
U of G. Guelph will receive more 
than $35 million to fund the chairs, 
10 of which will be established in 
2000/2001. 

"We are grateful to the federal 
government fo r establishing this 
program and pleased with our suc-
cess in the recent announcement," 
says Prof. Larry Milligan, vice-
president (research). "We fully ex-
pect the chairs program to support 
our str.1tegic mission of resea.rch-
inleasiveness. fr will help us retain 
fuculty as weU as recruit new fac-
ulty, critical over the next five years 
as we experience a bulge in faculty 
retirements. It will also help us as 
we enter our capital campaign, pro-
viding new opportunities to show-
case our faculty talent and core 
research strengths and capabilities 
and, therefore, to solicit additional 
support. " 

The Canada Research Chairs 
Program - in the past also called 
the 2 Isl Century or Millennium 
Chairs - is designed to enable Ca-
nadian universities to become 
world-class centres of research ex-
cellence, by providing new re-
sources to retain and recruit 
world~class faculty. Under the pro-
gram, announced in last year's fed-
eral budget, $900 million will be 
committed to support the establish-
ment of 2,000 new research chairs 
in Canadian universities by 2005. 

At U of G, a Canada Chairs 
Committee created by VP AC 
shortly after the federal budget an-
nouncement, has been awaiting 
program details and guidelines for 
some months. This committee will 
establish the policy fo r allocating 
the chairs at Guelph and will share 
it with the community. Approaches 
will be examined that provide as 
much equitable distribution of the 
chairs as possible while serving the 
program's goals. Chaired by Prof. 
AJastair Summerlee, associate 
vice-president (academic), the 
committee consists of Prof. Ross 
Hallett, assistant vice-pres ident (re-
search infrastructure programs); 
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CALL FOR NoMINATIONS 

ASSOCIATE VP (ACADEMIC) 
Applications and written nominations are invited for the position of as-
sociate vice-president (academic) (AVPA), which the University wishes 
to fill by Aug. 1, 2000, or earlier. The search is restricted to members of 
the faculty at the University of Guelph. Reporting to the provost and 
vice-president (academic), the AVPA shares major responsibility with 
the associate vice-president (student affairs) (AVPSA) for providing an 
integrated and balanced approach to the institu tion's educational ac-
tivities. The office is specifica lly responsible for the administration of all 
undergraduate programs. Other areas of responsibility include enrol-
ment management, advising and counselling (with the AVPSA). collabo· 
ration with community co lleges, and liaison on issues related to 
undergraduate programs with the Council of Ontario Universities and 
the Ministry ofTraining, Colleges and Universities. The registrar, the di-
rectors of Teaching Support Services and the Office of Open Learning, 
and the manager of Co-operative Education Services report to the AVPA. 
The Office of First-Year Studies reports to the AVPA and the AVPSA. 

Applicants should have a broad appreciation of and commitment to the 
academic enterprise. They should have a proven record of leadership 
and achievement in an academic administrative position and have a 
strong record of scholarly activity. They should have particular skill s in 
communication, and preference will be given to an individual with expe-
rience in enrolment management and the admissions process. Applica-
tions should include a letter of interest stating the candidate's 
philosophy or view of the role of the office, his or her approach to aca-
demic management, a current curriculum vitae and the names of at least 
three referees. Nominations and applications should be submitted by 
May 24, 2000. to Prof. lain Campbell, cha ir of the search committee. The 
appointment will commence soon thereafter and is for a five-year term, 
renewable as per faculty policies for an additional five years . 

The University of Guelph is committed to an employment equity pro-
gram that includes specia l measures to achieve diversity among its fac-
ulty and staff. We therefore particularly encourage applications from 
quality aboriginal Canadians, persons with disabilities, members of visi-
ble minorities and women. 
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~OF GOVERNORS 

More Resources Needed to Maintain Commitment to High Quality 

PRESIDENT MOROEGHAI ROZANSKI prefaced the 
deliberations on U of G's 2000/2001 budget at the 

April 25 meeting of Board of Governors by revie\.ving 
for governors elements of the University's overarching 
goaJ - to strive to make Guelph a world-class insti-
tution in its chosen areas of focus. He noted that tJ of 
G's ability to attain and sustain high quaJity is a function 
of resources. Because Guelph must remain highly 
dependent on provincial operating grants, it must 

cont inue to make increased government fund ing a 
priority, he said, even though good progress in terms of 
entrepreneurial and philanthropic revenue sources has 
been made and will be aided by the campaign. Rozanski 
said the March 14 provincial announcement about 
2000/2001 operating grants for universities was 
disappointing and came despite the considerable 
lobbying rhat he, his administrative wlleagues, board 
members, faculty, staff and students have done. 

Nevertheless. univer.sities have 
no choice but to con tinue to press 
their case for increased government 
funding, said Rozanski. Lobbying of 
the provincial •md federal govern-
ments continues with respect to 
concerns about base operating sup-
port to hire additional faculty and 
staff, to increase student assistance 
progran1s and to address deferred 
maintenance, he said. ln particular, 
universities and the Counc il of On-
tario Universities have been lobby-
ing aggressively for the province to 
increase its support for post· 
secondary education in its May 
budget, he said. (For coverage of the 
'May 2 budget and its implications 
for edueation, see page 1.) 

2000/2001 BUDGET APPROVED 
U of G's 2000/200J preliminary 

Ministry of Training, Colleges and 
Universities operating budget was 
approved by the board. The deci· 
sion followed presentations on the 

current budget situation, the rec-
ommendations of the Enrolmen~ 
Management Committee, recom-
mendations from the Student 
Budget Advisory Group and com-
ments from fhe Senate Committee 
on University Planning. (For full 
details of the budget, see the April 
12 issue of@Guelph or visit the Web 
site W\.'IW.fin.uoguelph.ca/Services/ 
BudDocs/2000/PreBud.htrn.) 

Student board member Julie 
Cugalj spoke against the budget) 
saying it doesn'I adequately protect 
quality and accessibility. The Uni-
versity needs to take more innova-
tive approaches to solving its 
ongoing budget deficit and send a 
strong message to government 
about the need for increased fund-
ing for post-secondary education . 
she said. Cugalj urged the board to 
set a precedent in Ontario by main-
taining U of G's tuition at current 
levels. She also noted a need to 
boost re.somces for student services. 

Frank Le of the Central Student 

Association expressed concern 
about the impavt of the budget on 
the services provided by the Coun-
selling and Student Resource Cen-
tre (CSRC). Brenda Whiteside, 
associate vice-president (student af-
fairs). '!loted that the 2000/200 I 
budget increases base operating 
funding for the student services di-
rectorate by $ 175,000. Student Af-
fairs is currently involved in 
strategic planning to examine ways 
to serve students more efficiently 
and eliminate duplication of serv--
ices, she said. This review includes 
services provided through CSRC. 

CAMPUS ANCl~LARY 
BUDGETS APPROVED 

B of G approved the 2000/2001 
budgets for U of G's ancillaries -
the University Centre, Parking Ad-
ministration, Student Housing 
Services and Hospitality Services-
and the special capital ace:ount. Re-

Conrinued on page 10 

New Parking Rates Apprioved 
Fines for parking in fire route, disabled space to double 

BOARD OF GOVERNORS has 
approved changes in parking 

rates effective May I, 2000. The cost 
of the annual commuting permit 
will rise $10 to $208 (plus taxes), 
\vith most commuting students 
paying $6.64 more because they are 
here for only t\vo semesters. 
Resident students will pay $8 1.66 for 
nvo semesters, an increase of $3.92. 

1ihe new rates will enable Parking 
Services to provide additional sur-
veillance systems, lights and emer-
gency phones to enhance personal 
safety and monitoring of parking lot 
activity, as well as continued mainte-
nance of parking lots and roads, says 
Nancy Sullivan, vice-presiden t (fi -
nance and administration). Parking 
will a1so contribute $100,000 to the 
University's operating budget in 
2000/2001. 

She notes that the Parking Advi-
sory Committee was advised last 
year, as was B of G, that the mini-
mum increase in rates for 2000/200 1 

would be five per cent. This is the in-
crease contained in the budget ap-
proved by the board. 

Even with the increase, U of G's 
2000/200 1 commuting rate is con-
siderably lower than rates charged at 
comparable Ontario universities, 
says Sullivan. The University of Wa-
terloo's 1999 rate, for example, is 
$240, and McMaster charges $345. 

In addition, U of G's metered and 
attendant pay-as-you-park rates will 
increase from the current $1 an hour 
to $2 an hour. The $ 1 rate has been 
in effect since 1990/91, which was 
prior to the introduction of GST and 
PST on parking. 

Fines, intended to deter major 
parking violations, will increase sig-
nificantly for 2000/200 I, says 
Sullivan. Fines for having an illegal 
(counterfeit) permit will increase 
from $100 and towaway to $300 for a 
firs li offence, $500 for a second of-
fence, plus towaway. The fines for 
parking in a fire route or disabled 

space will both double from $50 to 
$100, plus towaway. Sullivan notes 
that violations in the latter two cate-
gories jeopardize the safety of mem-
bers of the University community 
and severely inconvenience indi-
viduals with physical disabilities. 

The fine for parking without a 
valid permit will rise from $30 to 
$50. •(Parking Services is repeatedly 
asked by permit holders to ensure 
that regulations are enforced, and 
this increase is designed to ensure 
that parking is available for those 
who have paid for it," she says. 

For all other parking and traffic 
violations, the fine will be $25, dis-
counted to $20 if paid within seven 
calendar days. 

Because of the lateness of this 
year's budget process and the result-
ing delay in the issue of parking per-
mits, no fines will be issued fo r not 
having a valid permit until May 29, 
says Sullivan. For more information, 
call Parking Services at Ext. 2118. 
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DEAN TO LEAD HUMBER/ 
GUELPH INITIA'l'IVE 

Alfred Receives $1 Million 
Prof. Michael Nightingale, 
dean of the College of Social 
and Applied Human Sci-
ences (CSAHS), bas ac-
cepted a request from pro-
vost designate P.rof. Alastair 
Summerlee to take a direct-
ing role in the Humber-
Guelph initiative. Nightin-
gale will assume the role July 
I. As a result, CSASH dean 
designate Prof. AJun Joseph 
wiU assume the position of 
dean six months earlier than 

planned and has stepped down as 
chair of the Department of Geogra-
phy, effective May 1. Prof. Robin 
Davidson-Arnott will serve as act-
ing chair until Aug. 31 while a 
search for a new chair is under way. 

BE ON ALERT FOR VIRUSES 
Last week's destructive e-mail virus 
Loveletter is a good reminder of 
how important it is to be on the 
alert for possible viruses coming to 
you through campus e-mail, says 
Phil Jones, manager of Client Serv-
ices in Computing and Comnmni-
cations Services. He encourage.s all 
members of the University com-
munity to regularly check the CCS 
Web site at W\\IW.uoguelph.ca/ccs 
for the latest news about viruses 
that could affect campus users. 

Celebrating the news of $1 million in funding for College d'Alfred are, from left, Pierre Glaude, editor of Agricom 
and executive director of Union des cultivateurs franco-ontariens; OAC dean Rob Mclaughlin; Alfred director 
Gilbert Heroux, and MP Don Boudria, minister of state and leader of the House of Commons. 

CANDIDATES FOR ATHLETICS 
DIRECTOR TO SPEAK 

COLLEGE o 'ALFRED has received 
$ 1 million in funding from the 

provincial and federal governments 
to acquire new technologies in 
support of agri-food training 
programs and to develop new areas 
of specialization. 

"This is very good news for the 
college," says Alfred director Gilbert 
Heroux. "Before we became part of 
the University of Guelph, we weren't 
e1igible for federal grant programs. 
This first grant is therefore timely 
and confirms that the college is here 
to stay for many years to come." 

The funding was announced 
April I 0 at Alfred by federal House of 
Conunons leader Don Boudria, MP 
for Glengarry-Prescott-Russell. Un-
der the Canada-Ontario Agreement 
on Official Languages in Education, 
the funding will be cost-shared 
equally by the two levels of govern-
ment. 

In a news release, Sheila Copps, 
minister of Canadian Heritage, the 

department providing the federal 
portion of the grant, noted that in a 
knowledge-based society, young 
people must be given every opportu-
nity to succeed. 

"By providing quality French-
language education, Coll~ge d' Alfred 
offers our young francophones those 
very opportunities to succeed in the 
world today and to carve out for 
themselves a truly enviable position 
in the labour market. n 

Provincial funding comes from 
the Ministry of Economic Develop-
ment, Trade and Tourism, and the 
proposal was supported by the Min-
istry of Training, Colleges and Uni-
versities. 

Alfred has 120 full-time and 
2,045 part-time students enrolled in 
a range of agri-food, horticulture 
and nutrition programs, as well as a 
growing presence in rural and inter-
national development 

"The college has served as a cata-
lyst for economic development in 

the region," says OAC dean Rob 
Mclaughlin, "and this can only be 
enhanced with this announcement 
of support &om the federal and pro-
vincial governments. It shO\vs the 
confidence both levels of govern-
ment have in the college's ability to 
develop and deliver new programs. 
This investment will allow us to 
build new linkages and develop addi-
tional resources for the benefit of ru-
ral Franco-Ontarians." 

H~rOtL\'. believes the funding 
comes with a challenge. "The chal-
lenge is for us to do better than ever, 
to ensure that College d' Alfred 
blooms. This funding will be in-
vested in programs and development 
projecrs that should allow us to see 
strong returns on every dollar in-
vested, in terms of the education and 
training of francophones to prepare 
them for fulfilling careers." 

BYNATHALfE 
LALONDE-KINGSLEY 

AND ALEXANDER WOOLEY 

Three candidates for the position of 
director of athletics will give public 
talks this month. Dick Freeman. 
assistant to the athletics director, 
will give a public presentation May 
15 at 9 a.m . in Room 103 of the 
University Centre and a student 
presentation at 10:30 a.m. in UC 
335. Harry Zarins of Concordia 
University will give a public pres-
entation May 16 at 9 a.m. in UC 
103 and a student presentation at 
10:30 a.m. in UC 334. Joanne 
Maclean of the University of 
Windsor will give a public presen-
tation May 18 at 9 a.m. in UC 103 
and a student presentation at 10:30 
a.m. in UC 334. Members of the 
University are invited to send com-
ment·s on the candidates to Brenda 
Whiteside, associate vice-president 
(student affairs). Tennis Courts Close for Summer 
TSS CONFERENCE MAY 25 
Teaching Support Services (TSS) 
hosts a conference on learner-

Renovations to men's locker room to begin by early lune 

centredness May 25 from 8:30 a,m. PRELIMINARY SITE WORK is to 
to 4:30 p.m. in the ave Leaming begin this month for a new 
Centre. Keynote speakers are covered field house to be built 
Jeanne Narum, director of the behind the Athletics Centre as part 
National Science Foundation's of a major improvement of campus 
Project Kaleidoscope in Washing- athletic facilities. Because the work 
ton D.C.; and Prof. Fred Evei:s, will centre around the tennis court 
Sociology and Anthropology, co- area, the courts will be d osed 
author of The Bas~ of Competence: beginning May IS, says Dave Copp, 
Skills for Lifelotig Learning and director of athletics. 
Employability. For more informa- The courts will be relocated to 
tion on Narum, visit the Web sites South Residences by the end of the 
www.pkal.org/people/narwn.hnnl summer, he says, but in the interim, 
and www.pkaJ.org/news/narwn U o f G bas negotiated a deal with the 
1199.html. Information on Evers Cutten Club for members of the 
can be found at www.sociology. University conununity to use the 
uoguelph.ca/facu1ty/fevei:s.btml club's tennis facilities at a costofS35 
and WW\"V.uoguelph.ca/atguelpb/ for the semester. 
98-02-27/evers.html. For confer- "We will meet \vith all students 
ence details, visit the TSS Web site interested in tennis early this semes-
at www.tss.uoguelpb.ca. ter to let them know of other alterna-

'--------------~ tives, including the many free courts 

across the city," he says. 
The Athletics Centre improve-

ments, which also include a major 
renovation of the men's locker 
room, are expected to be completed 
this fall. The 6eld house will consist 
of two indoor fields for intramural 
soccer, field hockey and Ultimate 
Frisbee, and a four-lane track for 
recreational use and training for the 
intervarsity track teams. 

The renovations to the men's 
locker room are expected to begin in 
late May or at the beginning of June, 
says Copp. During the summer, men 
will use the upstairs section of the 
women's change room, accessing it 
from the upper floor. The stairweU 
connecting the upstairs and down-
stairs will be blocked off. 

"The only other alternative was 
to close down the locker room for 
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the summer,'' he says. "lfhis way, we 
can accommodate all of our users, al-
beit with some level of inconven-
ience 

The decision to put the men up-
stairs was made in consultation with 
the Athletics Advisory Committee, 
which has faculty, staff and student 
representation, Says Copp. Women 
will have the lower floor because it 
has direct access to the pools; men 
will have to use the external hallway 
and enter the pool area through the 
front doors. 

The men's locker room has not 
undergone major renovations for at 
least two decades, says Copp. The 
women's locker room was renovated 
in 1993. 

This summer's improvements are 
being funded by students through 
the capital building fee. 

MICROBIOLOGISTS HONOURED 
The Canadian Society of Microbi-
ologists has named Prof. Cecil 
Forsberg, Microbiology, winner of 
its highest honour, the Roche Diag-
nosticsfCSM Award. The award~ a 
broadly based career award, recog-
nizing an eminent and highly 
accomplished miHobiologist. 
Forsberg, a faculty member at 
Guelph since 1973, has focused h.is 
research in the area of rwnen 
microbiology, with rec:.ent activities 
centred on the improvement of 
digestion in domestic animals. The 
society also awarded the C.SM Gold 
Award (Canadian Graduate Stu-
dent Microbiologist of the Year) to 
Jolynne Drummelsmith, who is 
currently completing her PhD stud-
ies with Prof. Chris Whitfield and 
will soon be moving on to a post-
doctoral fellowship at Laval Univer-
sity. 

FOOD SCIENTIST RECEIVES 
INAUGURAL RESEARCH 
AWARD FROM OIL CHEMISTS 
Prof. Alejandro Marangoni, Food 
Science, is the first recipient of the 
American Oil Chemists' Society's 
Young Scientist Research Award, 
which recognizes a young scientist 
who has made a significant and sub-
stantial research contribution. A 
1989 PhD graduate of Guelph and a 
fooulty member since 1991, Manm-
goni was selected on the basis of his 
work in opening up new areas of 
research in the area of fat crystal 
networks and on fractionation and 
interesterific.ation. The society also 
honoured nvo Guelph PhD stu-
dents at its annual meeting i.n San 
Diego last month. Ken Stark of the 
Department of Hwnan Biology and 
Nutritional Sciences and Amanda 
Wright of the Department of Food 
Science both received Honoured 
Student Awards and presented 
papers. Stark also received the 
Health and Nutrition Division Stu-
dent Excellence Aw·.ud for out-
standing merit and performance. 

ECONOMICS PROFESSOR 
PROFILED IN WHO'S WHO 
Pro( Louis Christofides, Econom-
ics, was profiled in the recently pub-
lished Who's W/Jo in Ecor1omics. The 
invitation to appear in the publica-
tion is a tribute to the important 
international impact of his wide-
rangi.ng research in labour and 
macroeconomics. 

MAY 29 RECEPTION 
TO HONOUR PROVOST 
President Mordechai Rozanski is 
hosting a reception May 29 to hon-
our Prof. lain Campbell as he com-
plete.s bis term as provost and vice-
president (academic). The event 
runs from 4:30 to 6:30 p.m. in tbe 
Conservatory Gardens (rain loca-
tion is the Whippletree on Level 4 of 
the University Centre). To ancnd, 
call Alles Fairclough at Ext. 6542 or 
send e-mail to afairclo@exec. 
ad.min.uoguelph.ca. A sd1olarship 
for third-year pbysjcs students is 
being established in Campbell's 
name. Donations towards the J.L. 
CampbeU Scholarship in Physics 
can be sent to AJumni House. 



l!~lflKNID--irI A M 
GLEN WARLOW 

Retired extension education pro-
fessor Glen Warlow died April I in 
Toronlo at the age of 80. A gradu-
ate of OAC and Wayne State Uni-
versity, he joined OAC as a lecturer 
in 1946 and served as the college's 
director of information from 1951 
to 1957, when he was named direc-
tor of the Ontario Department of 
Agriculture's information branch. 
In 1961, he was appointed profes-
sor of extension education in OAC, 
a position he held w1til his retire-
ment from the School of AgricuJ-
tural Economics and Extens ion 
Education in 1984. 

Prof. Warlow is survived by bis 

wife, Betty; three children, 
RJ1onda, Greg and Scott; and t'.VO 

grandchildren1 D'Arcy and Mi-
chaela. Memorial donations can be 
made to the U of C Alumni Fund 
care of Alumni House. 

• • • 
TONY WHITING 

Retired OVC agricultur:al assist-
an t TOO)' Whiting died May 2 after 
a long illness. He was 65. He was 
employed at OVC from 1973 until 
his retirement in January 2000. He 
is survived by his wife, Jean; a 
daughter, Bobbie Chamberlain; 
and three grandchildren, Laura-
Jean, Alicia and Charles. 

Ontario Graduate 
Scholarships Will 
Grow by 50 Per Cent 
Continued from page 1 

massive increase in enrolment we 
will see over the next decade. That 
planning is already under way, and 
we anticipate working with the gov-
ernment to see it to a successful 
completion." 

News was also positive on the 
student assistance front. For OSAP 
calculat-ion purposes, exemptions 
have been increased from $600 to 
$1,700 fo r work-study period em-
ployment and to a previously an-
nounced $3,500 fo r scholarship 
income. 

The Ontario Work-Study Pro-
gram will double in size, and the 
number of Ontario Graduate 
Scholarships will grow by 50 per 
cent - from 1,300 to 2,000. At the 
same time, the value of each schol-
arship will be increased from 
$11 ,859 to $15,000, beginning in 
2001. 

"This student assistance funding 
is welcome, not on ly in terms of ac-
cessibility but also in starting to ad-
dress the faculty hiring issue," says 
Rozanski. "Over the next several 
years, Ontario's universities will 
need to hire 11 ,000 to 13,000 new 
faculty and will do so in a highly 
competitive hiring environment. 
Today's undergraduate and gradu-
ate students will form tomorrow's 
fucul1y. We need to have the fund-
ing in place to ensure that those stu-
dents can attend university, 
complete their degrees and do so in 
a quality learning climate." 

The OIT will triple in funding 
with the addition of $500 million in 
new money, bringing the total in-
vested to $750 million. The ORD CF 
will double in size to $100 million, 
with the increase in funding to be 
used to focus on cancer research. 

The annual allocation of Pre-
mier's Research Excellence Awards 
will be doubled as well. 

The government also an-
nounced the creation of a $30-
million Research Performance 
Fund, which will support research 

overhead costs, to be used to match 
funding from provincial ministries, 
including the Ontario Ministry of 
Agriculture, Food and Rural Affa irs. 

The budget included an addi-
tional $286 million for colleges and 
universities through the SuperBuild 
Growth Fund. The increase will fund 
24 new capital projects and a $55-
million modernization fund. Com-
bined with the $742 million an-
nounced in the 1999 budget, total 
expenditures on new capital projects 
for 1999/2000 will be $ 1,028 million. 

Donations to univers ities also re-
ceive a break. The retail sales tax will 
be eliminated on donations to edu-
cational institutions, and corpora-
tions and unincorporated businesses 
will receive improved tax benefits fo r 
equipment and technology dona-
tions to colleges and universities - a 
15-per-cent deduction for corpora-
tions and a five-per-cent refundable 
tax credit fo r unincor- porated busi-
nesses. 

Days earlier, the governm ent re-
leased a consultation paper that 
would allow the establishment of 
private degree-granting universities 
in Ontario and also permit Ontario's 
colleges of applied arts and technol-
ogy to offer applied degrees on a pilot 
project basis. 

'Tm not persuaded that private 
universities are the best way to re-
spond to the double cohort," says 
Rozanski. "Our priority is strength-
ening the quality of a university edu-
cation and ensuring accessibility. I 
am conce rned about any initiative 
that diverts attention or resources 
from our most pressing issue, the 
challenges of quality, faculty/staff 
hiring and increased enrolment that 
we will be facing. Having said that, I 
think this budget, with its emphasis 
on research, infrastructure and stu-
dent assistance, is a sign we are head-
ing in the right direction. I continue 
to hope and anticipate that the gov-
ernment will do tl1e right thing." 

BY ALEXANDER WOOLEY 

Animal Health Laboratory 
to Be Centralized in Guelph 
Restructuring will allow unit to provide more comprehensive service 

As A RESULT of a strategic-
planning process and 

feasibility study conducted by U of 
G, staffing changes will be made that 
will affect the province's three 
Animal Health Laboratory (AHL) 
facilities at Guelph, Ridgetown and 
Kemptville. The key component of 
the change is the centralization of 
most AHL services in Guelph. 

To accomplish this, the AHL fa-
cility at Ridgetown will be closed ef-
fective May 31, 2000, and staffing 
will be reduced at the Kemptville lab. 
Some staff at both locations will lose 
their positions, some will be offered 
positions at the Guelph facility, and 
some will be offered an early retire-
ment option. 

"A primary concern is ensuring 
that our employees are treated fairly 
and openly through this process," 
says Pat Collins, general manager of 
U of G's Laboratory Services, of 
which the AHL is a part. "There are 
challenges ahead, and we are count-
ing on their co-operation to make 
this transition a success. To that end, 
we have met both collectively and 
individually with all employees to 
explain the changes under way and 
to communicate severance packages 
and employment opportunities 
where applicable." 

The centralization plan will re-
sult in the restructuring of positions 

currently at the Kemptville and 
R.idgetown facil ities. AHL managers 
have deta iled the plan to staff mem-
bers at all three facilities and are 
working with personnel directly af-
fected to see that staffing changes are 
implemented fai rly and smoothly, 
says Coll.ins. Staffing options are be-
ing discussed with those most likely 
to be affected. 

This centralization will not result 
in a cut to the AH L's budget' and will 
allow the unit to provide more com-
prehensive and in-depth service 
from its Guelph fac ility, she says. In 
addition, improved transportation 
and communication systems have 
allowed centralization of testing fa-
cilities to improve efficiency and de-
crease overhead costs. 

"We undertook this planning 
process to better serve our clients," 
says AHL manager Grant Maxie. 
"To do so, we need to build on the 
critical m ass already established at 
the AHL facility at Guelph. Through 
this centralization, we will enhance 
our service capabilities in some 
needed analytical areas. We will have 
high-quality expertise and experi-
ence in one location where informa-
tion and technology can be shared. 
The result will be improved services 
for our clients. I'm also pleased that 
we' ll be able to continue to serve 
eastern Ontario vete rinarians and 

farmers through the AHL facility at 
Kemptville, although with reduced 
staffing." 

The AHL provides veterinary di-
agnostic services for external clients 
and for OVC's Veterinary Teaching 
Hospital. It serves more than 600 
core clients and performs at least 
600,000 tests annually. 

A number of enhanced services 
will be provided by the AHL at 
Guelph. Improvements will include: 

extended hours of weekday serv-
ice and Saturday hours for speci-
men reception, bacteriology and 
clinical pathology; 
shorter turnaround times for 
clinical pathology and bacteriol-
ogy; 
improved consistency of testing: 
and 
enhanced quality and scope of di-
agnostic testing. 
Kemptville's AHL faoility will 

continue to provide service to veteri-
narians and farmers in eastern On-
tario, where there is a concentration 
of livestock farms. One veterinary 
pathologist/disease surveillance spe-
cialist and one technician/customer 
service representative will remain at 
Kemptville, which will continue to 
serve as a regional centre for 
post-mortems. 

BY ALEXANDER WOOLEY 

Patents, Research Contracts 
Show Dramatic Increase 
Revenues from licensing agreements up 90 per cent from 1996/97 

U OF G's Business Development 
Office has chalked up a 

fourfold increase in inventions filed 
for patent and a doubling of 
research contracts in recent years. 

U of G's growth in this area is not 
unique. Nationwide, the number of 
inventions reported by universities 
and hospitals rose 26 per cent from 
1998 to 1999, according to Statistics 
Canada. 

From 1997 to 1999 at U of G, 34 
licensing agreements and 560 re-
search contracts (including govern-
ment) were signed, and 31 
inventions were filed for patenting 
by the Business Development Of-
fice. 

These are significant increases 
from previous years, says Connie 
Hearty, director of business devel-
opment. And it means that increases 
in research dollars and research 
revenues are flowing into the Uni-
versity. 

"Guelph is quickly becoming a 
major centre for first-rate research," 
says Hearty. "'Fo maintain high lev-
els of excellence in research, we need 
to be proactive in our search for 
funding. Our goal is to support fuc-
ulty in moving their technologies 
forward commercially. Our number 
one client is our faculty. " 
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U of G's research contract 
growth is reflected in a doubling of 
contracts over a four-year period -
from 157 in 1995 to 311 in 1998. ln 
total dollar value, research contracts 
have climbed from $7.3 million in 
1995/96 to $ 13 million in 1998/99. 
And research contract values are ex-
pected to rise dramatically in the fu-
ture because of new support for U of 
G infrastructure research projects 
from the Canada Foundation for In-
novation, the Ontario Research and 
Development Challenge Fund and 
the Ontario Innovation Trust. 

One of the most dramatic in-
creases in the Business Develop-
ment Office is the number of 
inventions filed for patenting, says 
Hearty. Eighteen inventions were 
filed for patent in 1999, compared 
with four in 1996. 

Licensing agreements were rare 
on campus five years ago, but now 
they're one of the office's busiest ar-
eas, with revenues up by 90 per cent 
since 1996/97. It can take several 
years fo r licensing agreements to 
bear fruit in the form of royalties, 
but patience is rewarded, says 
Stephanie De Grandis, associate di-
rector of business development. 

One of U of G's most successful 
licensing agreements is held with 

American Home Products for Pre-
sponse, a cattle vaccine that has pro-
vided an average of $ 140,000 in 
annual royalties in the past decade. 
Other lucrative U of G licensing 
agreements are held with Roche Vita-
mins (membrane vesicle delivery sys-
tems). Atairgin (a cancer detection 
method) and the Innovations Foun-
dation (a test to detect the halothane 
gene in pigs). 

Examples of licensing agreements 
that' show promise include Buckeye 
Feed Mills Inc. (an equine oral elec-
trolyte product), the University of 
Stellenbosch (a method to transform 
micro-organisms in wine yeast), Si-
lav- gen (somatic embryos) and 
Gensel Biotechnologies (sperm sex-
ing). 

The Business Development Of-
fice's priorities include: 

identifying, evaluating and pro-
tecting intellectual property; 
attracting revenue by technology 
transfer, patenting and licensing; 
and 
developing new mechanisms to in-
crease economic and social returns 
of research. 

BY MARGARET BOYD 
OFFICE OF RESEARCH 



Professor Talks, Listens to the Animals 
Ethics course wins inaugural award from U.S. Humane Society 

PROF. IAN DUNCAN, Animal and 
Poultry Science, did his doc-

toral research on whether chickens 
who live in stacked cages feel stress. 
Over the years, he's taken some 
ribbing from colleagues who found 
his topic "less than academic," but 
he's never cared. That dissertation 
was just the beginning for Duncan, 
who went on to make a career out of 
talking and listening to the animals. 

"Surely we can tell by studying 
them if they are frightened, happy, 
frustrated or in pain," he says. His 
research focuses on "asking" animals 
how they feel about the conditions 
they're kept in and the procedures 
they're subjected to. 

Many people still adhere to the 
traditional western view that ani-
mals have only instrumental value 
-an attitude that can be traced back 
to the theories of Aristotle and Aqui-
nas, says Duncan. 

'"But I've always agreed with an-
other school of thought, and phi-
losopher Jeremy Bentham put it 
best: 'The question is not: "Can they 
reason?" nor "Can they talk?" but 
"Can they mffer?'" All vertebrate 
animals can suffer and therefore de-
serve to be treated humanely." 

Duncan, who is directo r o r the 
University's Col. K.L. Campbell 

Centre for the Study of Animal Wel-
fare, has incorporated his views into 
the course "Principles or Farm Ani-
mal Care and Welfare," which he has 
taught since 1995, following the re-
tirement of Prof. Frank Hurnik. It 
was one of the first programs in 
North America to expand the scope 
of the ethical treatment of animals 
from the home to the farmyard. 
"People still tend to treat their dogs 
and cats very d ifferently from the 
way they treat other animals," he 
says. 

Duncan's course was recently 
honoured with the inaugural Ani-
mals and Society Course Award 
from the Humane Society of the 
United States, North America's larg-
est animal protection organization. 
It was named the best established 
course from a variety of academic 
fields, including animal science, law, 
environmental studies, philosophy, 
psychology and biology. The winner 
was selecl'ed based on how well the 
course addresses issues of animal 
ethics and animal protection. Dun-
can received a plaque and $ 1,500. 

"I'm absolutely delighted about 
the award," he says. '"I thought for 
sure the winning course would be 
from a philosophy department. The 
fuct that they gave it to an animal sci-

Ethics to Have 
Higher Profile in 
OVC Curriculum 
Ethics to be incorporated into courses at all levels 

FUTURE OV( GRADUATES will 
have even greater understanding 

of the role ethics plays in the care 
they provide animals and their 
owners. Beginning this fall, ethics 
will be incorporated into various 
required courses at each level or the 
veterinary medicine program. The 
change is part of OVC's new 
curriculum, whiGh is being phased in 
over a four-year period, and a larger 
effort to increase awareness and 
knowledge or anin1al welfare and 
ethics at Guelph. 

Currently, the course "Ethics in 
Veterinary Medicine," team-taught 
by Prof. Ian Duncan, Animal and 
Poultry Science, and Prof. Peter 
Conlon, OVC's assistant dean for 
student affairs, is mandatory only for 
first-year students. 

"It touches only the surface of the 
whole subject, which is one or the 
reasons for the impetus to increase 
the profile in the new curriGulurn," 
Conlon says. 

"In veterinary medicine, what ap-
pears to be black and white, cut and 
dried, often isn' t - there's a huge 
range of 'in between.' It can be diffi-
cult to know where to draw the line." 

That's why it's important for vet-
erinarians to understand ethics and 
know how to deal with difficu.Jt and 
emotional situations, he says. 

Under the new curriculum1 ethics 

will be one part of three multi-
disciplinary "Art of Veterinary 
Medicine" courses - one in each or 
the first three years of the curricu· 
lum. The first course will focus on 
awareness of expectations and val-
ues in situations that include ethical 
issues. 

In the second and third years, 
ethics components will involve 
more problem-solving, with stu-
dents confronting and dealing with 
situations such as convenience 
euthanasia, indigent olients and use 
of animals in teaching and research. 
During the fourth clinical-learning 
year, students will be asked to draw 
on what> the.y've learned and apply it 
in their clinical work. 

During all four years, there will 
also be greater emphasis on under-
standing the relationship between 
pets and their owners. 

"The importance of the human-
animal bond is one of the newer dis-
cussions in veterinary medicine, just 
corning to the forefront, and we 
want to make sure our students are 
learning the correct skills," Conlon 
says. 

"Revitalizing a curriculum gets 
you thinking about what the college 
can do differently and do better," he 
adds. "It also says that ethics is a 
teachable, learnable skill, and that 
everyone can improve in this area." 

and science, to justify a moral point 
of view and to be creative in solving 
animal welfare problems, says 
Duncan1 who also team-teaches an 
ethics course at OVC with Prof. 
Peter Conlon (see story below). 

"I want the students to learn to be 
sensitive to others' poinls or view," 
says Duncan. "I hope they leave my 
class with their minds opened up a 
bit, but I also want them to be confi-
dent to speak their mind." 

He's had plenty of practice doing 
just that, having spent his career in a 
field many people don't understand. 
"But things have improved dramati-
cally over the years," he says. "'"People 
today are much more sensitive to 
these issues." 

A graduate of the University of 
Edinburgh, Duncan earned his un-
dergraduate degree in agriculture, 
then pursued an interest in animals 
by conducting his PhD research on 
how laying hens feel about their en-
vironment. Hens typically live four 
or five birds to a cage, with cages 
stacked three or four tiers high. 

Prof. Ian Duncan says chickens are smarter than people think and, like 
all animals, deserve to be treated humanely. PHOTO BY ANDRES KAHAR 

He later went to work for the 
Poultry Research Centre in Edin-
burgh, which is part or the institute 
Lhat cloned the now·fumous sheep 
' 1Dolly." He studied poultry behav-
iour and welfare for 20 years before 
immigrating to Canada in 1989 and 
joining the faculty of U ofG. 

ence program really surprised me." 
He's not surprised, however, that 

such recognition would come to U 
of G. ''Guelph is a leader in animal 
welfare programs and even further 
ahead in its treatment and use ofani-
ma\s," he says. 

Duncan is continually working to 
keep U of G in the forefront through 
initiatives such as the '~Farm Animal 
Welfure: Challenge 2000" confer· 
ence he's organizing for June IO. The 
event' is an opportunity for the live-
stock industry to share ideas and de-
velop a collective understanding. It 
will include sessions on topics such 
as animal welfare research, the im-
pact of science and technology on 

food animal production, consumer 
trends and ethical considerations for 
the new millennium. 

Duncan covers many of those 
same topics in his award-winning 
course, which is as unique as the sub· 
ject matter. lt includes traditional 
lectures and discussions, but stu-
dents also participate io role-playing 
exercises that deal with real-life ethi-
cal issues, debates and seminars 
aimed at developing confidence in 
expressing ideas. Students also ex-
amine the role culture plays in ani-
mal treatment and the origins of 
varying attitudes. 

The goal is for students to appre-
ciate the relationship between ethics 

"A lot of my colleagues used to 
say: 'Who cares about chickens?' 
:they think it's a strange thing to spe-
cialize in. But there's a 101 more to 
chickens than you think - they're 
quite clever." Duncan begins listing 
their abilities: recognizing each 
other, establishing hierarchies, shar-
ing resources. "They can also learn to 
do quite complicated things," he 
says. "Once people know that, they 
feel differently about them." 

BY LORI BONA HUNT 
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OUTREACH: BOUNDLESS RICHES 
"The challenge is to make integrated outreach a part of the way we do what we do" 

BY DAVID DOUGLAS 

someone with some affection and ~ W E USE THE TERM "reaching out" to 

compassion. It just sounds like a 
good thing to do. Depending on our 

vaJue system and ideological convictions, we expect 
society to reach out to at least some of its citizens, 
especially those who are marginalized because of 
poverty, discrimination, mental and physical 
disabilities and other factors that make some more 
vulnerable than others. To varying degrees, we gauge 
the degree of civility in our society according to the 
condition of the weakest among us. 

ln Canada, universities are under enormous pres-
sures. Some view these pressures as challenging the 
very core of universities as centres of independent in-
quiry and intellectual development. Others see the 
changes as appropriate, making universities more ef-
fective sources of feedstock for the economy's Jabour 
force and commercial products and services. What-
ever the view, the interrelationships of universities and society, 
including the global community, are central to the debate. How 
we connect with the various interests, sectors, institutions, con-
stituencies and other groupings that make up our society today 
is and will continue to be a central consideration in the debate 
concerning the role and relevance of the university. 

Outreach is about interrelationships. A university has a mul-
tiplicity of changing relationships with a variety of individuals, 
companies, governments and others. These range from the con-
tractual relationships with students, business arrangements 
with suppliers, legal and political relationships with govern-
ments and commercial relationships with corporate partners to 
peer relationships with other educational institutions and a 
host of research and collaborative arrangements with faculty 
and others at other universities and research institutions. 

Outreach is to be distingillshed from commercial relations, 
where profit is a primary goal. Likewise, outreach is to be distin-
guished from "service," through which staff or faculty donate 
time to community and other causes such as Big Sisters and 
United Way. It is also different from the democratic process 
through which faculty and staff might become involved in po-
litical or related issues, such as the environment and interna-
tional social justice. It is different from the more narrowly 
defined technical "extension" through which a university might 
promote or expedite the dissemination of new technologies. 
Here., the university is the expert, and even with some deference 
to indigenous know-how, the interrelationship is asymmetrical, 
reflecting the university as validated source of solutions. 

Outreach, sometimes referred to as "integrated community 
outreach,'' reflects a mix of motives and processes. Like service 
activities, it is informed by moral convictions and a sense of so-
cial responsibility. These convictions indicate that the univer-
sity should be of direct value to communities, individuals, 
organizations and others in solving pressing problems and 
availing of opportunities. We try to go beyond our responsibili-
ties to augment the body of society's knowledge, being a trust-
worthy custodian of accumulated knowledge and being an 
effective teacher and facilitator of knowledge acquisition and 
personal development. We become an active agent in the daily 
lives of others beyond the campus. 

This moral conviction is translated into action through care-
fully evolved collaborative interrelationships. Among the key 
attributes ofthese relationships is a conviction thaHhe commu-
nity or other collaborator brings as much to the table as the uni-
versity. The single-source "expert model" is jettisoned. This 
doesn't mean that technical, process and other expertise isn't 
brought to the situation by faculty or staff. Indeed, this is usu-
ally expected. It means the asymmetrical relationship giving hi-
erarchical status to the "professor" or udoctor" is set aside in 
favour of a more horizontal, coUaborative process acknowledg-
ing and respecting everyone's expertise. This expertise, it is un-
derstood, has been garnered from lifelong experience, heritage, 
folklore, practice, work, family, craft skills, personal develop-
ment and a host of other sources. Wisdom is not the least 
among these resources. The expertise accumulated from the 
world of the university is but one source ofknowing. This moral 
conviction and the ethical and practical way it is played out are 

fundamental to the concept of outreach. 
A hallmark of this collaborative process is an understanding 

about the ownership of any products that may emerge from it. 
Generally the report, the workshop record, the maps or what-
ever are first and foremost common property among the col-
laborators. Use of the documents or other physical products has 
to be negotiated. The academic use as course materials, faculty 
publication, etc., must be balanced with the priorities of. the 
other partners. Another distinguishing characteristic is that ap-
propriate process may also be central to an agreed-on arrange-
ment. The modus operandi is negotiated. How we conduct 
ourselves in the research and related processes must be arrived 
at through discussion and sensitivity to local context and condi-
tions. Not the least of the considerations will be the "footprint" 
we leave behind as we disengage1 as we surely will, and how the 
local organization or community collaborating with us gets on 
with its life. As with products, we have to reach a balance be-
tween the dictates of academic rigour and systematic research 
procedures and what works and is acceptable in the lives of our 
outreach collaborators. 

Although researchers may independently raise an issue of 
common concern with potential collaborators, the trigger for 
outreach undertakings usually comes from the university's 
partners. This isn't surprising because although the topics may 
be systemic or of long-term import (e.g., divisiveness in the 
community, economic stagnation), they are first and foremost 
seen and articulated as issues or opportunities. "Something has 
to be done about this!1' "We cannot miss this opportunity." We 
are invited to enter these people's lives and livelihoods. We are 
invited into their space, often into their homes. This process re-
dounds with the sacredness of trust and is immensely moving. It 
colours the entire interrelationship. It reminds us that our re-
ceived Cartesian constructs of object and subject are challenged, 
as our outreach partners become at once subject and object. 

So outreach allows for a mix of personal service, professional 
practice, research, teaching, training, project management and 
other activities. Collaborations are usually confirmed through 
some type of contract - sometimes formal, sometimes not. 
Sometimes collaborating rural municipalities or interest groups 
want to make a financial contribution to student scholarship 
funds. Usually, project disbursements such as local travel are 
covered by the collaborating partners. In addition, significant 
contributions-in-kind through facilities, local communications 
and other inputs are provided. 

University outreach should be a cyclical process, a cumula-
tive process of extraordinary productivity. After the initial con-
tact and invitation, it's not unusual for faculty and students to 
spend time with their potential collaborators discussing prob-
lems or opportunities. The issues may be confirmed or revised 
through the research process, but what has started is a process of 
social learning. The knowledge base of the undertaking is being 
created on the spot through dialogue, not just through the 
world view and disciplinary baggage of the researcher. From 
there, research and other activities might be agreed on, respon-
sibilities and authority assigned, and resources requirements 
identified. Sometimes an aclion research process is agreed on or 
evolves, leading to concrete action and interventions (such as 
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preparing a proposal for funding or training local 
residents) as the research continues. After reflec-
tion on these parallel initiatives, the research pro-
cess itself may be fine-tuned and adjusted. There 
are, therefore, internal cyclical processes that at 
once attach the research to the real-world condi-
tions and priorities of the community or organiza-
tion, allow all collaborators to assess the relevance 
of the findings, and recursively hone the ongoing 
research process itself. Aristotle might have called 
this praxis. 'Fhe university's colleagues call this 
"being real" and therefore being relevant. The at-
tuned researcher is impressed with the rate of 
learning, knowledge creation and dissemination 
through action. She or he might see the handprint 
of Dewey's pragmatism in this cyclical process of 
experiential learning. 

The magic doesn't end there. 'Fhe learning is 
brought back to the classroom and placed beside 

received concepts, theories, research protocols, practice modes 
and other knowledge sets (the so-called layper.son's "book 
knowledge"). Dialectical processes of assessment-, critique, re-
finement, falsification and validation occur as students and fac-
ulty reflect on their experiences and learning and try to attach 
these to the received bodies of knowledge that inform their dis-
cipline or practice. This is an extremely rich and productive part 
of the outreach circle. This synthesis, this recalibrated and new 
knowledge, as well as new questions, new uncertainties and 
challenges, is brought back to the field. And the process contin-
ues: learning by doing, doing by learning. 

Individuals, communities, local governments, companies 
and other organizations outside the university benefit from 
these creative collaborations. They are respected as equals, they 
bring their extensive knowledge and informed perspectives to 
the table, they work on their own priority issues and opportuni-
ties. They access the knowledge and skill base of faculty and stu-
dents. They get work done for a modest financial expenditure. 
The enthusiasm of students, their interest and vital willingness 
to learn is infectious and fuels the entire process. They are 
openly admired and praised by the university's outreach col-
laborators. llhey, in turn, gain valuable hands-on experience in 
applied and basic research. There are usually rich opportunities 
for small-group process, field research, surve.y design and exe-
cution, field testing, report writing, presentations and other 
communication activities. Sometimes the outreach project can 
be part of a practicum or professional internship or the basis of 
a research paper or thesis. Many projects are conducted as inte-
gral components of courses, usually graduate courses. Faculty 
gain through the application of researoh processes, new data-
bases, opportunities to test hypotheses and ideas, enhanced in-
structional opportunities and valuable personal and 
professional experience. Not the least, the university's accumu-
lated body of knowledge and its research capacity are enhanced 
through application and critical reflection. 

Outreach provides a great opportunity for U of G. It's an op-
portunity to do relevant research in a respectful manner, blend-
ing our societal and academic responsibilities in a manner, as 
one planning theoretician put it, "to do good and do it well." 
The issues are daunting, from child poverty, environmental 
degradation, cancer, illiteracy and massive dysfunctionality in 
accepted market economic systems to overextended local gov-
ernment systems, growing concerns over food security and 
breaches of humanitarian law. 

The challenge for Guelph is to make integrated outreach a 
part of the way we do what we do. The benefits for the Univer-
sity are legion, ranging from enhanced learning and develop-
ment opportunities for students (and faculty) to enrichment of 
the institution's knowledge base and research capacity. Tangi-
ble contributions to society's priorities contribute to an in-
creased sense of relevance and expansion of the University's 
constituency - not an insignificant issue today. It is a potent 
way to develop new interrelationships and significantly en-
hance ones already established. 

Prof David Douglas is a faculty member in tl1e Sclrool of R11ral 
Planning and Development. 



IT'S A GOOD THING 
U of G economics grad is chief financial officer for Martha Stewart Living 

I r's BEEN NEARLY two decades since retired OAC 
professor BiU Braithwaite taught a class attended by 
Helen Murphy, a 1982 economics graduate who is 
now the chief financiaJ officer for Martha Stewart 

Living Omnimedia LLC. But Braithwaite, who retired in 
1997 from the Department of Agricultural Economics and 
Business, remembers Murphy as if it were yesterday. 

"She was one of the best pupils I ever had - very 
bright, very aggressive, very focused," he says. "There are 
certain students you never forget, and she was one of them. 
I can teU you exactly where she sat in my financial manage-
ment class - in the front row next to her friend Brenda 
Whiteside. They were in the third and fourth seats on the 
left side." Whiteside, who earned a BA in economics from 
Guelph in 1982 and an MA in 1983, is now U of G's associ-
ate vice-president (student affairs). 

Braithwaite laughs and continues: "I can remember 
where they sat because I never went into that classroom 
unprepared, not with those two in the front row. They 
were always ready to challenge you on every issue, and you 
had to make sure you were on your toes. As a teacher, you 
love that." 

But it 's Murphy who's on her toes these days. In Sep-
tember, she became the chief financial officer for Martha 
Stewart Living Omnimedia of New York, a position she ac-
cepted while on maternity leave after the birth of her sec-
ond child. "Fm very excited - it's obviously a unique 
opportunity," says Murphy. 

Martha Stewart Living is an intemationaJ multimedia com-
pany with annuaJ revenues approaching $225 million. The 
company's realm includes monthly and quarterly magazines, 
syndicated television and radio shows, a newspaper column, 
books, mail-order catalogs, online merchandising businesses 
and strategic partnerships with companies such as Kmart, Zel-
lers and Sears. 

''It's a wonderful company with great growth possibilities, a 
dean balance sheet and great management," says Murphy. "I 
expect to have a long, fruitful and challenging career here." 

Like many young professionaJs, Murphy is jugg1ing a career 
with family responsibilities. She and her husband, Michael 
Luksha, whom she met in Guelph in 1984, have a baby daugh-
ter, a three-year-old son and a new home in the suburbs. But 
Murphy, a native of Stoney Creek, seems unfazed by all the re-
cent changes in her life. "I've aJways risen to the occasion with 
respect to challenges." 

Indeed, her record speaks for itself. 
Murphy skipped a couple of grades in elementary school, so 

she was only 16 when she graduated from high school and en-
rolled at McMaster University. By the time she was 21, she had a 
bachelor's degree from Guelph and an MBA from the Univer-

BY LORI BONA HUNT 

sity of Western Ontario. At 19, she started her own business, a 
dance studio in Guelph, with her two sisters. "I wasn't a dancer. 
but my sisters were great gymnasts, and I was always the little 
entrepreneur," she says. "This was during the years when Flasli-
dancc was really big, so l called my sisters and said: 'Come tum 
your activity into a summer job. '" 

But it was basketball, not dancing, that brought Murphy to 
Guelph. "I didn't make the basketball team at Mac my first year 
and I was crushed," she says. A friend suggested she take some 
summer courses at U ofG to take her mind off it, so she enrolled 
and fell in love with the campus. 

"I trained reaJly hard that summer and tried out for the 
Guelph team and made it," says Murphy, who played basketball 
throughout her years at U of G and later for the University of 
Western Ontario. "We went back and kicked McMaster's be-
hind," she adds with a laugh. 

It was during those years that Whiteside first met Murphy. 
c•she's always been a very driven person," says Whiteside, who 
took some honours undergraduate courses with Murphy and 
later taught with her in the Department of Economics. The t\vo 
have remained in contact over the years. 

Murph)' enrolled in the most difficult courses offered, but 
never complained and always maintained a great sense of hu-

mour, says Whiteside. "One thing I remember about her is 
that she didn 't need a lot of sleep and she was never sick or 
tired-it was aJways 'go, go, go.' She has more energy than 
anyone I know. She gets bored easily and was always game 
for something new." 

After graduating from Guelph, Murphy went to work 
for Confederation Life Insurance Company and also 
taught financial management courses with Braithwaite. 
"She was a very good teacher and wonderful role model," 
he says. He recalls the time two "big football players" in the 
back row tried to challenge her in class. "They left with 
their tails between their legs and I never saw them again." 

Murphy went on to work as a senior anaJyst fo r 
PrudentiaJ-Bache Securities, then became vice-p resident 
of research for Richardson Greenshields before moving to 
New York in 1990 to join PolyGram Holding Inc. At Poly-
Gram, she rose from vice-president of investor relations to 
become CFO of the record company in 1997. In 1999, she 
left to become the chief financial officer for Wes tvaco 
Corp., a paper and packaging company, before joining 
Martha Stewart last fall. 

Murphy has been with Martha Stewart long enough 
that she's ready fo r the inevitable question: what's it like to 
work for the queen of do-it-yourself projects? "Well , she's 
bril)jant ," says Murphy. "She has crafted a wonderful crea-
tive company and developed a great brand. She has great 
intuitive skills, so it's really challenging to work with her. 

She is multi-faceted, very smart and very demanding. Those are 
key characteristics for a successful growth company." 

Although Murphy is planning on a long career with Martha 
Stewart, she says she can see herself following i.n Braithwaite's 
footsteps one day. "I love teaching because students ask the 
m ost insightful questions and are unencumbered by the da y-
to-day pace of life. I find it very intellectually rewarding." 

When she first arrived in New York, she tried teaching at 
New York University, but found the atmosphere of the city 
campus couldn't match Guelph's. "When you step back on the 
U of G campus, it's just a great feeling. Watching people walk-
ing around, there's just such a sense of freedom. " 

Braithwaite, himself a frequent visitor to campus, has kept 
in touch with Murphy over the years. He attended her wedding, 
and the two exchange Christmas cards and e-mail messages. 
How does he think Murphy will do at her job? "She'll handle 
Martha Stewart," he says with confidence. 

But can Murphy challenge Stewart on the homemaking 
front? Braithwaite laughs and admits that in all the time he's 
known Murphy, he's never been asked over for dinner. He says 
he's heard that his fo rmer prized pupil isn't too handy in the 
kitchen. uBut Martha Stewart didn't hire her for her cooking 
talent - !hat's fo r sure.'' 

Centre to Evaluate Program for Babies, New Moms 
Province awards contract to Centre for Families, Work and Well-Being and Toronto research firm 

THE ONTARIO Ministry of Health 
and Long-Term Care 

announced April 17 that U of G's 
Centre for Families, Work and 
Well-Being will share $4.4 million in 
funding to evaluate the province's 
"Healthy Babies, Healthy Children" 
program. 

tant research contract for both the 
centre and the Universiry," says 
Lero. "This applied evaluation re-
search project fits well with the aca-
demic and professionaJ experience 
of the three faculty members in-
volved and is entirely in keeping with 
the mission of the Centre for Fami-
lies, Work and Well-Being, which is 
to promote individuaJ and family 
well-being, responsive and produc-
tive work environments, and strong, 
sustainable communities." 

help new mothers and babies after 
they've been discharged from hospi-
tal. Through the program, all new 
mothers receive an in-home visit 
and a phone call from a public health 
nurse, as weU as access to screening 
and referral services. 

services are reaching the full diver-
sity of Ontario's youngest children 
and their parents. The centre and 
ARC will oversee more than 50 re-
searchers organized into five re-
gionaJ teams. 

additionaJ $17 million for the pro-
gram as a whole to provide increased 
services. 

The research project will also in-
volve a former graduate student of 
Lero's, Alison Normore, wbo earned 
her PhD from Guelph in l 998. She 
has been hired by ARC to act as a 
project leader. Normore's research 
at Guelph related to primary preven-
tion for young families and also in-
volved Brophy and Prof. Susan 
Evers, working on the inter-
university consortium researching 
the "'Better Beginnings, Better Fu4 

tures" program. 

Prof. Bruce Ryan will serve as 
principaJ investigator, with Profs. 
Kathy Brophy and Donna Lero as 
co-investigators. All are members of 
the Department' of Family Relations 
and Applied Nutrition. Their re-
search partner is Applied Researoh 
Consultants (ARC) of Toronto. 

'"This is a prestigious and impor-

The "Healthy Babies, Heal thy 
Children" program, which is admin-
istered province-wide by Ontario's 
37 public heahh units, is designed to 

Ryan. Brophy and Lero, along 
with their colleagues from ARC, will 
have two years to evaluate the pro-
gram's perfo rmance in terms of pro-
cesses and outcomes, and to look at 
potential new parenting and support 
programs that could be offered. 
They especiall)' want to see how the 
services are working to improve the 
health of chiJdren and whether the 
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Three provincial ministers made 
the April 17 funding announcement, 
noting that the Centre for Families, 
Work and Well-Being had been se-
lected fo r the evaJuation because it's 
.. an institutional leader in family and 
early childhood development re-
search." 

At the same time ii announced 
the $4.4 million for the research 
projecl, the government pledged an BY ALEXANDER WOOLEl' 



EQUITY PLAN IS 
GOOD INVESTMENT 

J(a dice that is rolled 100 times lands 
95 times on one side and five times 
on its other five sides, one could be 
pretty certain that· something is 
wrong, without necessarily being 
able to say how many extra times or 
on which particular occasions the 
dice should have landed on the other 
five sides. Yet in Canada's universi-
ties, endless throws o( the "employ-
ment dice" continue to result in dra-
matic over-representation of 
particular groups and the under-
representation of others. Many 
believe that nothing short of a mira· 
d e will ensure that fairness is 
accorded all who wish to become 
candidates for employment. 

Attempts to discredit programs 
established to redress long-term ine-
qualities in employment are under 
constant attack. Many will recall the 
famous 1974 U.S. case Regents of the 
University of California v. Bakke, 
where the U.S. Supreme Court ruled 
againsl the establishment of admis-
sion quotas to the university's medi-
cal program. What most who have 
not read the Bakke decision fail to 
appreciate is that, although the ma-
jority opinion in that case held quo-
tas to be unconstitutional, they also 
said that addressing under-
representation of minorities was 
permissible. The majority opinion 
stated that the university's goal of 
creating a diverse student body was 
clearly a "constitutionally permissi-
ble goal." indeed, the court offered 
the Harvard College program as a 
model to the University of California 
and, in doing so, stated that "race or 
ethnic background may be deemed a 
'plus' in a particular applicant's file, 
yet it does not insulate the individual 
from comparison with all other can-
didates for the available seats." 

U of G's Employment Equity 
Committee believes that only 
through conscious efforts to identify 
and remove barriers to !heir employ-
ment and promotion will members 
of historically disadvantaged groups 
be able to take their place in our 
community. These disadvantaged 
groups ex:ist, not arbitrarily as is as-
serted by Prof. Art Hill in the April 
12 issue of @Guelph but because of 
their histories, which have been 
characterized by marginalization. 
The Employment Equity Committee 
is committed to ensuring that every-
one who bears responsibility for hir-
ing and promotion under.stand that 
once they have been presented with a 
qualified pool of applicants, their 
chief accountability lies in ensuring 
that no impediments to equitable 
hiring are deployed or ignored. 

In Prof. Hill's letter, he cites 
Darren Kimura's view that at this 
time, women are being hired for fac-
ulty positions in significantly greater 
proportion than males. What an in-
sult it is to suggest that these women 
are somehow not qualified for their 
positions! Both Prof. Hill and Dor-
ren Kimura's positions would be 
strengthened if they were able to 
show that current unnatural over-
representations in university teach-
ing are purely the result of hiring the 
best person for the job and not the 
application of unacknowledged cul-
tural codes. 

Far from being a waste of univer-
sity finances, the development of an 
employment equity plan is a good 
investment. There are at least two 
good arguments here. First, as Prof. 
Hill knows, U of G currently receives 
more than $10 million in federal 
government funds. If we received as 
Little as $200,000, we would be re-
quired by law to develop an employ-
ment equity plan. The question is, 
who would be willing to give up their 

employment at the University so 
that we could, as Prof. Hill seems to 
suggest, not kowtow to the govern-
ment with respect to employment 
equity? Second, it seems right and 
proper that an organization receiv-
ing such large sums of public money 
be accountable to the very public, in 
aU its diversit)•, that is its source. 

University of Guelph 
Employment Equity Committee 

SURVEY INFORMATION 
KEPT SEPARATE FROM 
PERSONNEL RECORDS 

The employment equity consultants 
would like to take this opportunity 
to respond to Prof. Art Hill's con-
cerns about the identification of 
respondents in the University's 
employment equity survey, as 
expressed in his April 12 letter to 
@G11elpl1. 

Prof. Hill is quite right in his as-
sertion that the use of a personal 
identification number (PIN) on the 
survey allows the consultants to link 
the information on the survey with 
the personnel record of an employee. 
This makes the survey confidential 
but not anonymous. We used the 
PIN approach so the University can 
assess its progress in achieving a 
workforce that reflects the Canadian 
labour pool across employment 
categories, job classes, departments 
and salary grades. 

The PIN also allowed the consult· 
ants to send a written reminder to 
people who may have forgotten to 
send in their completed or blank sur-
vey. We did this to maximize em-
ployee participation so the 
University could get as complete a 
picture as possible of its employee 
population. 

As stated in the code of confiden-
tiality, the information provided on 

UNIVERSITY 
OF GUELPH 

EXCLUSIVE 

Group 
Auto&Home 

INSURANCE 
PROGRAM 

Save Up To 50% 
In Ins u rance Product Discounts Call today fDI" a no-obllgaUon quote 

Your Ge.scountl 
ToU Fr -

1-800-482-0822 

o~~,:~~:.~:,~~' ~l:.~'::e 
www.staebler.com =e--Vlsl1 os al www.ei;:onomicalinsuranco.com 

AT GUELPH 8 MAY 10, 2000 

the survey questionnaire will be kept 
separate from - and will not be-
come part of - regular personnel 
records. No one can request infor-
mation about any individual sur-
veyed or about what he/she 
answered to this survey. 

The workforce survey and subse-
quent analysis of the survey results 
are necessary to the development of 
employment equity measures. Such 
measures must be developed by all 
employers who obtain federal con-
tracts worth $200,000 or more if they 
wish to remain eligible for such con-
tracts. 

In future, the PIN will be used 
only fo r the purpose of providing the 
University with an employment eq-
uity database and no other purpose. 
No individual will be identified, and 
the PIN will not form any part of any 
other employment record at the 
University. 

The University of Guelph sup-
ports this initia1-ive because, in addi-
tion to complying with federal 
requirements, employee equity 
planning benefits the University's 
ability to recruit and retain the most 
highl)• qualified workforce. 

Silvilyn Holt 
Jeroo Khodi & Associates Inc. 

'FOOD FOR THOUGHT' 
FAILS TO SATIATE 

After digesting "Food for Thought" 
in the April 12 @Guelph and chasing 
down and reading many of Prof. 
Doug Powell's references, my appe-
tite fo r understanding how the 
long-term safety of genetically engi-
neered (GE) foods is assessed 
remains unsatiated. Prof. Powell 
describes the "evaluation" process 
used by Health Canada, a process 
based on the "substantial equiva-
lence" doctrine that compares (by 

human judgment), the composition 
of GE foods to their non-GE equiva-
lents. (Whereas Canada and the 
OECD keep pushing substantial 
equivalence [innocent until proven 
guilty], the European Commission 
and Cartagena Protocol on Biosafety 
[Montreal conference) have 
adopted the "precautionary princi-
ple" (we'd rather be safe than sorry; 
don't sell it until you're sure it's 
safe]) . 

Prof. Powell then seems to jump 
to the assumption that because 
"conventional foods, with vary rare 
exceptions, are not subjected to the 
extensive testing and evaluation that 
GM foods must undergo in Can-
ada," GM foods that are "judged" to 
be "substantially equivalent" must 
also be safe. 

Conventional foods have under-
gone more than 30 centuries of test-
ing \vith human subjects. Through 
that trial-and-error test ing, human-
kind learned that some foods are 
substantially equivalent, but when 
they're eaten, people get sick or die 
(e.g., some types of poisonous 
mushrooms are very similar to their 
non-poisonous cousins). We 
learned that some foods or food 
components, although seemingly 
safe, are not when consumed in ex-
cessive amounts over a long period 
(e.g., ice cream-?fat-?heart dis-
ease). We also learned that some in-
dividuals get sick or die from foods 
that other people love (nuts, etc.). 

l searched Prof. Powell's artiole 
for evidence of human testing of GE 
foods and could find none. I 
searched H ealth Canada's Guide-
lines for the Safety Assessment of 
Novel Foods for some requirement 
for evidence of the effects on hu-
mans. No requirement for human 
testing could be found. In fact, if 
compositional substantial equiva· 
Jenee is "concluded" by the regula-
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tors, even animal testing may not be 
required. 

What I did di scover is that Health 
Canada itself does not conduct any 
independent research to assess sub-
stantial equivalence. All the evidence 
it uses to evaluate the safety of a 
novel food is provided by the com-
pany/inventor applying for approval 
to sell the novel product to consum-
ers (Schedule 948, Food and Drug 
Regulations - Amendments, Can-
ada Gazette, Oct. 27, 1999). This is a 
similar situation to the flawed drug-
safety evaluation process pointed to 
by Nancy Olivieri. Unbiased, inde-
pendent scientific evidence is not 
used by the regulators to evaluate ei-
ther food or drug safety. Rather, the 
regulators rely on the evidence pro-
vided by those who will benefit from 
approval of the drug /food. 

I guess we'll have to continue our 
trial-and-error process to test the 
safety of novel foods. Instead of 
clinical trials with volunteer human 
subjects, we'U just use the whole 
population as our guinea pigs. 

Each year, many people die or get 
sick from food. Usually we discover 
the cause (salmonella, allergy, etc. ), 
but sometimes we don' t. In fact, 
sometimes we're not even sure it's 
something the person ate (whether 
recently or over time). If GE foods 
aren 't labelled, we'll never know in 
the short or long run how many peo-
ple get sick, have allergic reactions or 
die from a GE food, because we 
won't know if they've been eating a 
UE food in excessive amounts or 
over time. Unfortunately, the federal 
gove rnment is delaying and fudging 
the labelling of GE foods (Gerald 
McDuff, www.issuesnetwork.com). 
Ottawa appears to be acting as an 
agent for the interests of the agri-
food/biotech industry and not as an 
independent, unbiased representa-
tive of the short-and long-term we!-

fa re of consumer.s. 
Finally, to those who might sug-

gest I am not qualified to comment 
on the techn ically complex ques-
tions surrounding bio technology, I 
would respond that the issues before 
us are not about biotechnology. The 
issues are: ( I) the appropriate phi-
losophy/public policy for regulating 
products available in the market-
place; and (2) the process and proce-
dures through which a socially 
acceptable philosophy/policy is im-
plemented. As one who has spent 
more than 35 years studying con-
sumer/marketplace policy questions 
and researching consumer behav-
iour with respect to such questions, I 
think I am at least as well qualified to 
have an opinion as any other con-
sumer guinea pig. 

Prof. John Liefeld 
Consumer Studies 

PENSION ADJUSTMENT 
LONG TIME IN COMING 

Earlier this year, U ofG informed me 
that my pension would be increased 
in April because of a ruling about 
those who retired before 1993 and 
opted for a 60-per-cent spousal 
benefit with a reduction in pension 
(only 50 per cent was provided oth-
erwise). The pension reduction will 
no longer apply. 

I and others in my situation are 
grateful for this change and app reci-
ate all the work by the U of G Retir-
ees' Association on our behalf. 1 
wouJd note, however, that a ruling in 
1993 gave all future new pensioners 
the 60 per cent without a penalty. 
Furthermore, in 1997, pensioners 
who retired before 1993 but who had 
accepted the SO-per-cent spousal 
level were given the 60-per-cent 
benefit without penalty. Only those 
who chose the 60-per-cent levcl and 
agreed to pay for it continued to face 
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discrimination. 
Five years ago, president 

Mordechai Rozanski informed me 
that because of the high cost of the 
spousal improvement for all retirees 
and the fact that it was not a top pri-
ority with the Unive rsity's Advisory 
Committee on Pensions and Bene-
fits, it was being deferred for later 
consideration. When the 1997 
change came about, I pursued the is-
sue more vehemently, as did the Re-
tirees' Association. I was informed 
by Nancy Sullivan, vice-president 
(finance and administration), that 
Revenue Canada would not allow 
the change for my group. 

ln 1997, Guelph MP Brenda 
Chamberlain obtained a letter from 
Herb Dhaliwal, minister of national 
revenue, that stated: "Employers are 
responsible to determine if they wish 
to upgrade the existing benefits." 
This was not considered satisfactory 
fo r the University, so I tried again in 
1998. In January 1999, a definitive 
letter from the assistant deputy min-
ister, on behalf of Herb Dhaliwal, 
stated: "Until the income tax regula-
tions are amended, Revenue Canada 
may not unconditionally accept 
such a recalculation; (to improve my 
pension) however, we will not deny 
an amendment to a pension plan 
which rectifies this situation." Fur-
thermore, he stated again that "it is 
at the employer's discretion to deter-
mine whether they wish to upgrade 
the existing benefits." 

Given the above, why should 
th ose of us in the disEFiminated posi-
tion have been kept wa iting until 
April 2000 to receive an adjustment , 
and at that time not even been of-
fered retroactivity to September 
1999? We have paid a fair ly heavy 
price for this treatment. In my case, 
the penalty began in 1988 when I re-
tired. Our pension reduction has 
helped maintain the retirement fund 

and has allowed University pension 
holidays. I, fo r one, hope the Univer-
sity recognizes and appreciates our 
contribution and sleeps well with its 
apparent interpretation of "fair-
ness. 

Prof. Elmer Menzie 
Guelph 

GIVING THANKS FOR THE 
ULTIMATE DONATION 

Campus ministers are often asked to 
hold memorial services for faculty, 
staff or students wbo have died, but 
one recent memorial service on 
campus was different. In a small U of 
G lecture theatre, more than l 50 
final-year students gathered with 
their professor to acknowledge those 
who had bequeathed their bodies to 
science. Over the course of eight 
months, the students had come to 
know those bodies intricately as they 
studied them to learn the complex 
science of human anatomy. 

The remains are usually buried at 
a small ceremony during the sum-
mer, but the professor was aware 
that by then, her students would be 
gone, with no opportunity to bring 
closure to their experience or to ac-
knowledge and pay their respects to 
the donors and their families who 
had made such a generous gift. So 
she approached the Campus Minis-
try, and together sbe and I arranged a 
memorial service fo r the students. 

It took place at the end of their 
last lecture. With taped music by the 
Rankin Family and che B~tles, and 
with poetry, personal reflections and 
prayers of thanksgiving, committal 
and blessing, the class was helped to 
say thank you and goodbye to those 
whom they never knew and yet who 
played such an important role in 
their learning. 

The srudents spoke of their sense 
of privilege and gratitude, their deep 

respect for the donors and their 
wonder at the human body in all its 
complexity, revealed in a w:iya text-
book cannot show. They stood for a 
minute of silence as they imagined 
the Lives lived before the final dona-
tion was made. 

On a secular campus with no re-
ligious building or religious studies, 
the memorial service was an occa-
sion that brought spirituality into 
the classroom in a simple and mov-
ing way. 

Rev. Lucy Reid 
Campus Ministry 

PET TRUST CLARIFIED 

I am writing to clarify a couple of 
points in the April 12 @Guelph arti-
cle "D&PA Restructuring Begins to 
Pay Off' with respect to OVC's Pet 
Trust. 

First, Development and Public 
Affairs has confirmed that the re-
ported increase of l ,000 new Pet 
Trust donors is due in large measure 
to a system-wide switch in reporting. 
in that all gifts in 1999 were singu-
larly accounted. For example, a gift 
from a couple was counted as two 
donors. 

Second, PetTrust is administered 
by the dean ofOVC and is guided by 
a board made up of pet owners, pri-
vate veterinarians and people from 
within the college. M3ire Pratschke 
has primary staff responsibility fo r 
the trust's day-to-day operations, in-
cluding re,venue generation. 

Dean Alan Meek 
Ontario Vete rinary College 

• • • 
@Guelpli welcomes letters to the edi-
tor. They should be Limited to 500 
words and, whenever poss ible, sub-
mitted elect ronically. Send to 
bchance@exec.adrnin. uoguelph.ca. 

Easy on FueH! Big on Featuresll 
Duallluminat1d 
Vani'lyMimin: 
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Soft~Bob. 
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Pa..rWindows "-. 
(Gll footv~) -...._ 
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fl'Ulll "',6. 1 '71 a- From 1m., he admm. loo & lam) 

24 HRJ oadside 
t Assistan<e 

12 YR Unhm,rod m'l"9' 
"Wlorronly against 
t corr osion 

5 YR./8J*OOOkm 
Powertrain Warranty 

adm' f n:1 al applicable taxes. "Closed end lease tho.qi VCCI. aferappies toa36 month lease 
•Puctiase price excludes~·~· POI, . . n . .:.. $1350 down payment. Fl'St rroilhs. paymenl at $299 aid seamy deposit rJ $350 ntqu~ 
f0t~20ll5~. lf'ldWeS~&owr~sldaW(cablelalleslllrtra.Monttly~totaf$10:704pklstaxes. l..!sseerespmible 
at tme attr.nsactlOfl. POI, adn*1. lee, eklr$0 1Mm <Nf!r60,000 km tor damage and exC85Sive wear. Req,rres WICl1!dilCinda Inc. ~al 
tork&nlnoe.AI~:·=~ for ·less. Leese raie based on arnial iiterest rate af 8:802". See dealer for NU details . 
and dealer partlCipat rTla'f 6ni1ed. See dUet for detats. 
""" onds MW>31/2000. Sop"""' Drivers-*td:@ 

Johnson Volkswagen W-·- g • 
359 Woodlawn Rd. W. 824-9150 w•"• ·~ s 

Just west of the Hanlon Exp. 
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'Postal Code' to Classify Marine Environments 
Zoology prof, biologist develop planning framework for protecting representative areas in Canada's oceans and the Great Lakes 

" I 'M PLEASED with the report, 
but I feel somewhat like 

Monty Python, having done the 
bleeding obvious." 

So says Prof. John Roff, Zoology, 
of a "postal code" system he and an 
Australian co-researcher have devel-
oped for classifying "neighbour-
hoods" of aquatic plants and animals 
Jiving along Canada's extensive 
ocean coastJine and throughout the 
Great Lakes, a system he hopes gov-
ernments and other agencies will 
adopt to protect the marine environ-
ment. 

Working with Australian b iolo-
gist Jon Day. Roff has written a re-
port that presents a planning 
framework for World Wild.life Fund 

lifgH_E 
Prof. Karen Wendling, Philoso-
phy, was quoted in a Marcil 15 
story in 1be Ottawa Citizet1 on 
cloned pigs and human trans-
plants. 

The HAFA restaurant was the sub-
ject of a March 29 Canadian Pr~ 
article that appeared in the 
Toronto Star and numerous other 
newspapers. The article quoted 
instructor Jeff Stewart and severaJ 
students. 

Prof. Michael Ruse, Philosophy, 
wrote reviews of two books on the 
human genome and genes, organ-
isms and the environment that 
appeared in the April 1 edition of 
the Globe a11d Mail. 

Research by Prof. Mike Dixon, 
Plant Agriculture, on growing 

(WWF) Canada for protecting rep-
resentative areas in Canada's oceans 
and the Great Lakes. The framework 
will be adopted by the conservation 
organization later this year. 

"We are committed to establish-
ing representative terrestrial and 
marine areas," says U of G graduate 
Josh Laughren, the Toronto-based 
organization's senior manager for 
marine protected areas. "To do that, 
we need to map out what those rep-
resentative areas aJe." 

WWF Canada needed a reliable 
system for classifying marine envi-
ronmen ts and their associated plants 
and animals, along the lines of the 
"postal code book" that Laughren's 
organization had developed several 

NEWS 

food in outer space was tile subject 
of an April 4 Toronto Star article. 

Prof. Doug Powell, Plant Agricul-
tur~ was quoted in an April 6 arti-
cle in the Toronto Star, comment-
ing on a new American study on the 
safety of genetically modified food. 
He was also quoted in a March 21 
Ottawa Citizen article about lower 
pesticide use on GM crops. 

Prof. Jamie Snell, History. was 
quoted in an April 6 National Post 
article about Pierre Trudeau's 
influence on Canada's legal land-
scape. 

Judith Nasby, director of the Mac-
donald Stewart Art Centre, was 
quoted in an April 7 Globe and Mail 
story on the expansion of the Uni-
versity of Toronto's art centre. 

years earlier to classify what lives 
where on land. No such ecologically 
based classification system existed 
for Canada's waters. 

"Canada has the longest shore-
line of any country, but what we 
know in terms of what's o ut there, 
apart from fisheries, is very little," 
says Roff, contrasting Canada's pau-
city of knowledge with the enviably 
detailed picture developed by the 
United Kingdom of its marine envi-
ronm ent_ "We lack inventories 
against which to make conservatio n 
judgments." 

Adds Laughren: "All we see is the 
surface. We tend to think of it as a 
bathtub full of fish, and all we need 
to d o is regulate how many fish we 
take out and how many pollutants 
we put in." 

Not that government agencies 
haven't tried to classify or protect 
Canada's waters. ln 1998, for exam-
ple, the federaJ Department of Fish-
eries and Oceans (DFO) granted 
"protected area" status on the Gully, 
an underwater gorge off Nova Scotia 
that is home to many species, includ-
ing the northern bottJenose whale. 
On the west coast, the DFO has 
added an area of hot vents and an 
undersea volcano - both unique 
ecosystems with diverse life forms-
to its pilot list of protected marine 
areas. 

Although his organization ap -
plauds these moves, Laughren says 
it's important not to overlook "rep-
resentative• areas- of-i:he- country's 
lakes and oceans in the rush to save 
unique species and environments. 
The former ecosystems may lack the 
glamour of whales or the m ystery of 
deep-sea vents, but Roff says they are 
absolutely vital in maintaining the 
biodiversity of our oceans. 

Chairs Committee Created 
Continued from page 1 

Prof. Frarn;:ois Pare, Languages and 
Literatures; Prof. Anthony Clarke, 
chair of the Department of Microbi-
ology; Rudy Putns, executive direc-
tor for campaign programs; and 
Prof. Michael Nightingale, dean of 
the College of Social and Applied 
Human Sciences. 

The most recent news about the 
Canada Research Chairs Program 
has clarified that it will support two 
types of chairs. Tier l positions will 
support seven-year chairs used to re-
tain or attract experienced individu-
als acknowledged by their peers as 
international leaders in their re-
search fields. For each Tier l chair, 
universities will receive $200,000 a 
year in financial support for the 
seven-year term. These chairs are re-
newable indefinitely for the indi-
viduals selected. 

Five-year Tier 2 positions will re-
tain or attract future research 
"stars,n those acknowledged as hav-
ing the potential to lead their re-
search fields. For each Tier 2 chair, 
universities will receive $ 100,000 a 
year for five years. These chairs are 

renewable only once. 
ln addition, for each chair allo-

cated , universities can request a fur-
ther $125,000 from the Canada 
Foundation for Innovation (CFI) for 
infrastructure support. 

Guelph will receive 18 Tier I and 
20 Tier 2 chairs. The chairs have been 
allocated by the federal granting 
councils, and each of the three coun-
cils - Medical Research Council 
(MRC), Natural Sciences and Engi-
neering Research Council (NSERC) 
and Social Sciences and Humanities 
Research Council (SSHRC) - must 
review and approve the chair nomi-
nees. Guelph received three chairs 
under MRC, 30 under NSERC and 
five under SSHRC. 

ln terms of share of chairs allo-
cated, U of G placed second among 
comprehensive universities in On-
tario (Waterloo received 47) and sec-
ond among non-medical univer-
sities. 

Hallett notes that Guelph would 
probably have received more chairs 
had the allocation formula included 
all research funclingat the institution 

as opposed to just federal granting 
council support. 

"The approach taken was based 
on the previous awards success of 
each university with the three fed -
eral granting councils, with greater 
emphasis being given to the MRC 
and NSERC and less weight at-
tached to SSHRC. Not surprisingly, 
then, the allocation of chairs tends 
to be weighted towards those uni-
versities with meclical schools." 

Six per cent of chairs were allo-
cated automatically to smaller insti-
tutions with I~ than one per cent of 
funding from the tluee granting 
councils. 

At the same time that it an-
nounced the allocation of chairs, the 
federal government also announced 
that Marc Renaud, pres ident of 
SSHRC, h as been appointed the first 
chair of the Canada Research Chairs 
Program's st·eering committee. The 
program will be administered by 
MRC, SSHRC, NSERC and CPI 
through a joint secretariat based at 
SSHRC. 

BY ALEXANDER WOOLEY 
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"If you only conserve unique 
things, you've probably missed 95 
per cent of the rest of nature," he 
says. "They're beautiful little spots, 
they may contain rare or endangered 
species, but they're not representa-
tive of nature as a whole." 

Looking for an ecologically 
based, consistent classification 
scheme that would apply across Can-
ada, WWF Canada went back to 
Burlington-based Geomatics Inc., 
whose geographic information sys-
tem had provided data on Canada's 
terrestrial habitats. The company in 
turn pointed the federation to Ro ff, 
who has studied the effects of large 
water masses such as arctic currents 
or the Gu1f Stream on ocean com-
munities. 

Developing a comprehensive ma-
rine classification scheme that linked 
physical features with plant and ani-
mal habitats appealed to Roff 
"That's the kind of marine ecologist I 
am 

Armed with geophysical data 
from around Canada's three marine 
coastlines and througho ut the Great 
Lakes and St. Lawrence River, Roff 
and Day produced a detailed picture 
of the underwater landscape. includ-
ing such features as temperature, sa-
linity, substrate type and slope. 
Understanding the habitat gives a 
fairly good idea of what kinds of 
plants and animals will live there. 

"It's not a perfect correlation, but 
there's sufficiently strong correspon-
dence thatyou can say what the rela- -
tionsh.ips are," says Roff of his 
"postal code" system. 

Along with Day, a regional envi-
ronment manager in Australia re-
sponsible for part of the Great 
Barrier Reef World Heritage Area 
and a former contract consultant in 

Canada, Roff has co-written a three-
volume report called Planning for 
Representative Marine Proteated Ar-
eas. lihe report has been adopted by 
the WWF for use in research and ad-
vocacy for marine protected areas. 

Although the federal government 
is hardly obliged to adopt WWF 
Canada's approach to marine con-
servation , Roff and Laughren believe 
it constitutes a solid ecologically 
based methodology. Using the classi-
fication scheme, governments and 
agencies cou1d make better decisions 
about what kinds of activities to al-
low throughout Canada's waters, 
based on solid knowledge of marine 
habitats. Rather than rope off whole 
stretches of the ocean from human 
use, policy-makers might use this 
habita t information for zoning for 
permitted uses such as fishing or 
ecotourism. 

"The goal is to map o ut the range 
of physical habitats that are impor-
tant for spec;ies and provide a set of 
guidelines for how to choose sites to 
be protected," says Laughren. 

AdC:ls Roff. "We're not left with 
the never-ending process of wanting 
to conserve things that people say are 
unique. You can now fit that into a 
representative framework." 

Parks Canada has used the frame-
work to check data collected earlier 
for a feasibility study for a proposed 
marine conservation area in north-
ern Lake Superior. Project manager 
Gail Jackson says Roffs approach 
was llSeful for ensur-mg er gr 
had mapped the area thoroughly. 

Roff will discuss this project later 
this year as an invited speaker to an 
international conference in Scotland 
sponsored by British Natural Heri-
tage. 

BY ANDREW VOWLES ua A -g ·1 > O_E_G QY_E_RN_o R.S 

Continued from page 2 
fleeting the University's awareness 
of the total costs facing students at 
a residentially intensive institu-
tion such as Guelph, the budgets 
contain only modest increases in 
the cost of cesidence, meals and 
books. It was noted that Guelph's 
five-year average increase .in resi-
dence costs, including this year's, 
is 1.6 per cent. 

The cost of an annual com-
muting parking permit will in-
crease by $IO for 2000/2001 (see 
story on page 2). Nancy SuJlivan, 
vice-president (finance and ad-
ministration). noted that, despite 
the increase, University rates will 
continue to rank below those of 
major nearby universities and will 
be significantly lower than rates 
charged by the City of Guelph and 
local hospitals. 

lo addition, rates at campus 
meters and attendant pay-as-
you-park lots will double. And 
fines for illegal parking and traffic 
violations will rise significantly. 

B of G also approved the trans-
fer of $950,000 from the Heritage 
Fund. Of this, $450,000 is to be 
applied to U of G's special capital 

acc;ount to cover repayment of the 
costs of academic building projects 
undertaken in the late 1980s (e.g., 
the Bovey and Zavitz b uildings) and 
$500,000 is to be used for one-time 
start-up funds to support the re-
search of new faculty. 

The board gave the go-ahead for 
U ofG to proceed with construction 
of a new 600-bed townhouse-style 
student residence on the east side of 
campus, to be ccady for occupancy 
in September 2001. Site work will 
begin this summer. (Watch for fur-
ther details of the construction in an 
upcoming issue of @Gmdph.) 

THREE NEW STUDENT 
GOVERNORS TO BEGIN JULY s 

Recent student elections re-
sulted in three new student ap-
pointments to the board. Joining 
the board July l for a one-year term 
are fourth-year biomedical science 
student Shawn Cooper~ fourth-year 
environmental sciences and geogra-
phy student CMlie Murray-Chevrier 
and Souzan Ar-mstrong, a PhD stu-
dent in the Department of Chemis-
try and Biochemistry. 



FOR SALE 
ing, non-smoker, no pets, no over- 2001, Paul, 204-729-8957 or send 
night guests, suitable for visiting stu- e-mail to pmccaughey@em.agr.ca. 

1990 Mercedes Benz 300 SE, four- dent or professor, $350 a month 
door full-size sedan, loaded with inclusive, 824-0950. 
options, spotless condition, brown Country home with reasonable rent 

for mature, responsible woman and 
well-behaved animals, 30 years in 

with matching interior, 763-0757. 

Hot Point self-clean ing oven, 
almond with black glass, six years 
old, excellent condition; 20-year 
extra-firm king-sized mattress, box 
spring and frame; large six-drawer 
dresser with mirror; older stove; 
washer in good working order, will 
deliver, Jeff, Ext. 8770. 

Tiffany light fixture, three-bulb, 
stained glass with lead; adjustable 
wall-mount ste reo arm with speaker 
mounts, suitable for compact stereo 
system, 821-870 1 or send e-mail to 
tedguth@sprint.ca. 

Five-bedroom house, downtown on 
express bus route, 91h months with present house, non-smoker, 856-
renewable lease, $400 per room plus 9653. 
utilities, Elizabeth, 824-9503. -----------

Four-bedroom island cottage on 
Lake Kasshabog, east of Peterbor-
ough and west of Havelock, available 
July 29 to Aug. 12, Linda, 836-9236. 

Georgian Bay island cottage over-
looking Killbear Provincial Park, all 
the comforts of home, incredible 
view, Ken, 822-2125 days and 
822-7705 evenings. 

Spacious basement bachelor apart-

Spanish tutor for one month , rate 
negotiable, Laura, Ext. 2436 or send 
e-mail to thomasl@uoguelph.ca. 

f1u ll-time caregiver for three children 
in my home in Elora, start immedi-
ately and continue through summer, 
hours and pay to be negotiated, 
Jennifer, 743-4078 or 846-8457. 

Used golf dubs for beginner, Norma, 
Ext. 3605. 

ABS river canoe, 16 feet, Kevlar tips, ment, full kitchen, bath , private Bachelor or one-bedroom apartment 
indestructible, send e-mail to entrance~ downtown neighbour- within walking distance of campus 

hood, 30-minute walk to campus, for grad student with smalJ , well-
jgreuel@uoguelph.ca. on-street parking, non-smokers, no trained dog, needed Aug. l, Cindy or 

pets, $500 a month plus utilities fur· Jon, 780-488-7280 or send e-mail to 
Queen-size futon with frame, almost nished, $469 a month plus util ities Ji1ybah@telusplanet.net. 
new; three-piece sectional sofa, unfurnished, Susan, 836-9877. 
brown, 824-3 174. 

1996 Volkswagen Golf, black, five-
door hatchback, five-speed manual, 
lots of extras, remote starter, winter 
and summer tires, 69,000 kilometres, 
dealer-maintained with all records, 
824-7579 or send e-mail to pamac-
don@uoguelph.ca. 

l 0 l actes'On nature prc::serve, co·nsisr-
ing of 85 acres of maple and mixed 
bush, 16 acres of hay with pond, 
spring water, good barn, drive shed 
with 200 amp, four-piece bath, septic 
system, drilled well, private, pictur-
esque on paved road near Williarns-
ford, 519-794-0028. 

Unfurnished basement apartment in 
new condo in south end, private 
three-piece bath, shared kitGhen and 
entrance, laundry, on bus route, dose 
to campus, non-smoker.s, no pets, 
suitable for working professional or 
mature student, available July I, $500 
a month inclusive, 836-5907. 

FUrn!Slied two=bedrOoJTi, two-batff 
holiday home in South of France 
(Antibes/French Riviera), small gar-

Unfurnished bachelor apartment for 
non-smoking female, dose to cam-
pus, parking, Aug. l, send e-mail to 
rellie@bmts.com. 

Room for fall semeste r, Brenda, 
519-269-3527 or send e-mail to bno-
ble@uoguelph.ca. 

Furni§h~4.oi;J,emi=-h.!DJ.ii.hed accom· 
modation for new faculty member 
from July 2000 to July 200 1, Romita, 
403-247-4198 or send e-mail to 

den, ava ilable weekly and monthly, rchoudhury@MtRoyal.AB.ca. 
Nicole, 836-6745 or send e-mail to 
fnmoll@v.'ebtv.net. 

Two-bedroom house or apartment 
for professional couple, downtown or 

Two-bedroom water-view cottage, south end of Guelph, laundry, park-
four miles north of Sauble Beach, ing, Ext. 3548 or 824-2 104. 

Older pullout couch, good condi- large Living room, eat-in kitchen, TV 
tion, great fo r cottage, student or and VCR, propane barbecue, non-
family room, 836-9236. smokers, no pets, adults only, suit-

able for four, $450 a week, 763- 1236. 

Two Nokia 2160 digital cell phones 
with belt case, battery chargers plus f1urnished four-bedroom executive 
car battery chargers, Ext. 6665. home in south end for short-term 

accommodation, quiet neighbour-
hood, deck, barbecue, central vac and 
air, 24-hour security, lnternet con-

One-bedroom or bachelor apartment 
for quiet fourth-year female student, 
within 20-minute walk of campus, 
laundry, non-smoker, no pets, park· 
ing required, September to April 
200 1, Emily, 836-9182. 

AVAILABLE Electric organ, needs minor repairs 
but works, good exterior, best offer, 
send e-mail to Beth at ethomset@ 
uoguelph.ca. 

nection, non-smokers, no pets, avail- House and car swap in Victoria, B.C., 
able Jtily I to Aug. JO, $2,000 a th ree-bedroom house, quiet street, 
month, Carol, 8230- 1857 or 362- minutes from sea and downtown, all 

1987 Starcraft Astrolight hard-top 1857· appliances, two resident cats, 15 min-
tent trailer, sleeps four, icebox, sink, utes to University, suitable for single 
two-burner stove, Michelle, 836- or couple, non-smoker, available 
8875. September or October, send e-mail to 

Dragon Boat participants needed for jmhowe@coastnet.com. 
CCM men's five-speed bicycle, excel- U ofG team fo r three races June 3 and 
lent condition, leave message at 4, Bruce, Ext. 2122. 

836-3252. 

Siamese kittens, most colours 
including red and tortiepoint; 
lilacpoint Balinese kittens, 856-9653. 

Country borne to rent within 30 min-
utes of Guelph for equine veterinar-
ian couple, nice home near Guelph 
would also be considered, 612-
625-6248 days, 612-331-3242 eve-

Care fo r your dog in my home while 
you travel, Cobi, 836-8086 or send 
e-mail to cdemmers@uoguelph.ca. 

nings or send e-mail to radcIOOS@tc. 
Handmade wooden clothes dryers, umn.edu. 

Classifieds is a free service available 
to staff, faculty, students, alumni and 
retirees of the University. Submit 
items to Linda Graham on Level 4 of 
the University Centre, fax to 
824-7962 or send e-mail to lgra-
ham@exec.admin.uoguelph.ca. for 
external and commercial advertising, 
caU Brian Downey at Ext. 6665 or 
send e-mail to bdowney@exec. 
admin.uoguelph.ca. 

Ext. 6580. 

FOR RENT 

Quiet, clean furnished bedroom .with 
kitchen to share, linen provided, 
laundry, basement entrance, park-

Furnished o ne-bedroom bachelor 
apartment or self-contained suite for 
sc.ientist visiting the University, 
within 15-minute walk to campus, 
laundry, parking, Sept. I to Aug. 30, 
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AIR DUCT CLEANING 
Nobody Cleans Better than Steamatic© 

836-7340 
Ask about carpet & upholstery cleaning 

+ ~"" STEAMATIC. • Residential 

~w • Commercial 

SHERMAN LAI 
Chmese Melfcine ,..,,..,_ 
Spedalist, B.Sc-

~ i ~.,,,.,\.,.. Cmd\an Fam\\\ 
Acupuncture Care Centre 

15 Surrey St. West, Unit aA 
Guelph, ON NIH 3R3 

Phone: (519) 763-6340 
Faz: (519) 763-9047 

WEIBlN YOU 
ChlneseMedic.ne 

&A.rupufltfllle 
Speelalist 

OVERSEAS 
SHIPPING 

K-W 
INTERNATIONAL 
SHIPPING INC. 

• Container 
• Air Cargo 
* Marine Insurance 
* Overseas Moving 

Phone: (5'19) 695-0340 
FeJC (519) 695-0343 

P.O. Box 1071 Kitchener 
OnlN2G-4G1 

62 McBrine Place, Unit# 17 

OFFICE SPACE FOR LEASE 
3,000 square feet total 
1,500 sq. ft . ground floor 

1,500 sq. ft. finished basement 

21/23 College Ave. W 
at the corner of College &- Borden 

Guelph, Ontario 
May be suitable for 

• Agribusiness 
• Professional offices 

• Not suitable for restaurant 
Call (519) 824-4950 for more information 

carolyn@guelphcampuscoop.org 

Montessori Pre-School 
Ages 2 'l.r to 6 years 
Practical life skills 

Sensorial Leaming 
Reading (Phonics). Writing, 
Math, Geography 

Cooking, Baking, Gardening 
French 
KinderMusik. Suzuki 

Elementary Private School 
• Grades I to 6 

Enriched Curriculum 
Low Student-Teacher Ratio 
Computer Studies 
Swimming, Skating, Martial Arts 
Frequent Excursions 
French Classes 

For more information, contact the school or view our 
Web site at www3.sympatico.calgudphmontusorischool 

0 11 thl· l1\·,11111ru1 :! • ou 111h Tl' I. ( 519) 836-38] 0 
uf l!!, 11.1t1u' < o lk gl' 



ARBORETUM 

Naturalist Chris Earley presents a 
workshop on sparrows May 30 from 
9 a.m. to 4 p.m. at the Arboretum. 
Cost is $45. Registration and pay-
ment are required by May 15. To 
register, call Ext. 3110. 

Horticulturist Henry Kock leads a 
botanicaJ history walk June 5 and 7 
from 7 to 9 p.m. at the Arboretum. 
Cost of each session is $15. Registra-
tion and payment are required by 
May22. 

Artist Barbara Guy Long leads a 
workshop on "Willow Wattle Weave 
- Level 11'' June 8 from 9:30 a.m. to 
4:30 p.m. Cost is $99 (includes $60 
for materials). Registration and pay-
ment are required by May 25. 

NOTICES 

More than 500 students from 23 
high schools across Ontario will be 
attending the 32nd annual Ontario 
Student Classics Conference May 12 
to 14 at U of G. Saturday events 
include art displays in the MacKin-
non building foyer, a chariot race at 
4 p.m. at Alumni Stadium, skits at 10 
a.m. and I p.m. in War MemoriaJ 
Hall, athletic competitions all day 
and a costume parade at 5: 15 p.m. 
on Johnston Green. 

The Stress Management and High 
Performance Clinic will offer a stress 
management program beginning 
May 23. The one-hour classes meet 
Tuesdays and Thursdays at 8 p.m. in 
UC 442. Cost is $40 for U of G stu-
dents, $60 for UGSA members and 
$ 120 for others. The clinic is aJso 

offering a "Better Sleep Program" 
Tuesdays at 5:30 p.m. in UC 103, 
beginning May 30. Cost is $50 gen-
eral, $20 for U of G students. For 
more information, visit the Web site 
www.uoguelphl-ksomers or leave a 
message at Ext. 2662. 

Maurice LePage of the Canadian 
lnternationaJ Development Agen-
cfs (CIDA) contracting and man-
agement division will offer a session 
on writing successful CIDA propos-
als May 15 from noon to 2 p.m. at 
Deloitte Touche in Guelph. inter-
ested U of G faculty and staff are 
invited to attend. For more informa-
tion, call Jane Hudson at 822-2000. 

Overweight men between the ages of 
19 and 34 are needed for a weight-
loss study to be conducted by Prof. 
Terry Graham, Human Biology and 
Nutritional Sciences. The 12-week 
nutrition and exercise intervention 
will run from May to September. For 
more information, call Ext. 3278 or 
send e-mail to research_s@hotmail. 
com. 

Re1ired sociology professor Dick 
Carlton invites members of the Uni-
versity community to attend a May 
14 tea, where he will present copies 
of his new book, an account of his 
six-month bicycle tour of Europe 
and the Middle East. The tea runs 
from 1 to 5 p.m. at 40 Albert St. 

SEMINARS 

"Adding Soy for Health" is the topic 
of d ietitian Heidi Smith May 11 at 
6:30 p.m. at the Health and Perform-
ance Centre. Cost is $ 15. Register at 
Ext. 3254. 

The Department of Microbiology 
presents the Craig Campbell Memo-
rial Lecture, with Bonnie Bassler of 
Princeton University discussing 
"How Bacteria Talk to Each Other: 
Regulation of Gene Expression by 
Quorum Sensing" May 16 at 10:30 
a.m. in OVC 1715. 

TEACHING SUPPORT 

Teaching Support Services presents 
its annual conference May 25, focus-
ing on leamer-centredness. Running 
from 8:30 a.m. to 4:30 p.m. in the 
OVC Learning Centre, the confe r-
ence features keynote speakers, 
workshops, panel discussions and 
presentations. For details, visit the 
Web site www.tss.uoguelph.ca. 

THESIS DEFENCES 

The final examination of M.Sc. can-
didate Nan Tang, Food Science, is 
May 15 at 1:30 p.m. in Food Science 
128. The thesis is "Characterization 
of Campylobnder jejrmi Growth, 
Survival and Biofilm Formation 
Using Conventional and Molecular 
Methods." The adviser is Prof. Heidi 
Sch raft. 

The final examination of M.Sc. can-
didate Christoph Wand, Animal and 
Poultry Science, is May 17 at 9 a.m. 
in Animal Science and Nutrition 
141. The thesis is "Stockpiled Peren-
nial Pasture for Extending the Gru-
ing Season in Ontario Cow-Calf Beef 
Operations." The adviser is Prof. 
Jock Buchanan-Smith. 

The final examination of Longyang 
Wu, a PhD candidate in the Depart-
ment of Animal and Poultry Science, 

is May 25 at 9 a.m. in Animal Science 
and Nutrition 141. The thesis is 
"Comparison of Methods for Modi-
fying Animal Model Solutions to 
Reduce Inbreeding and Maintain 
Genetic Variance in a Finite Popula-
tion." The adviser is Prof. Lar ry 
Schaeffer. 

The final oraJ exam ination of 
Christine Alksnis, a PhD candidate 
in the Department of Psychology, is 
June 6 at 10 a.m. in MacKinnon 132. 
The thesis is "Sexism, Stereotyping 
and the Gender Wage Gap." The 
adviser is Prof. Serge Desmarais. 

COMMUNITY EVENTS 

The Ontario Public In terest Group 
(OPIRG) celebrates Environment 
Week by holding its 21" annual 
Speed River Cleanup June 3, begin-
ning at 9:30 a.m. at RoyaJ City Park 
across from the Boathouse. An 
appreciation event for participants 
runs from 11 a.m. to 3 p.m. at 
McCrae House, featuring a barbe-
cue, music and displays. OPIRG is 
also offering tours of the Speed River 
watershed June 3 from 1 :30 to 5 p.m. 
Environment Week events also 
include a community appreciation 
night June I starting at 8 p.m. at the 
Boathouse and a clean air festival 
June 7. For more information, call 
824-2091. 

Guelph Museums, the Boathouse, 
Riverside Park and Guelph Farmers' 
Market. Downtown Guelph will fea-
ture musical performances. Guelph 
Arts Council will offer horse-drawn 
trolley rides and will showcase local 
artisans and storytellers in the 
Guelph Centre. A passport for the 
day is $5 and can be purchased ati 
any of the venues. 

The 2000 Guelph Spring Festival 
opens with a gala May 26 at 8 p.m. at 
the River Run Centre and continues 
to June 4, featuring cham ber and 
classical music, jaz.z and community 
events, including a free streetfest 
May 27 from 11 a.m. to 4 p.m. in 
downtown Guelph. For event tickets 
and information, call 763-3000. 

Guelph Services for the Physically 
Disabled celebrates its 251h anniver-
sary with an open house May 25 
from 4 to 7 p.m. at the River Run 
Centre. Everyone is welcome. 

The Guelph School of Music will 
offer a music day camp called 
"Sound of Nature/Nature of Sound" 
for children aged six to 11 this sum-
mer. It runs July IO to 14 from 9 a.m. 
to 3:30 p.m. at the Christian Church 
of Guelph. Campers will create an 
original musical production, to be 
performed July 14 at 7:30 p.m. No 
musical background is necessary. 
For more information, call 763-4 181 

Th~ th ird annual "Discover-Guelph:--01Rn"d~a1l'Toj~@goldet1:T1 

Be a Tourist in Your Own Town" 
runs May 13 from 10 a.m. to 4 p.m .. 
offering participants an opportunity 
to discover art, history, perform-
ance, nature and m uch more in the 
city of Guelph. Venues include the 
Macdonald Stewart Art Centre, 

Victory Public School will hold its 
annual fund-raising dessert par ty 
and fun fair May 25 from 5:30 to 8 
p.m. at 135 Exhibition St. The event 
features a silent auction, dollar table, 
raffle, crafts and baked goods. 

Teamwork, Communication Important Part of Program 
Continued from page 1 

co-op placements this fall. 
uCourses in our degree come 

from almost every college in the 
University," Moss says. Those 
courses are offered by individual de-
partments or jointly. For example, 
environmental monitoring and 
analysis is offered jointly with the 
departments of Physics and Chemis-
try and Biochemistry. The environ-
mental economics and policy major 
is a joint offering of the departments 
of Economics and Agricultural Eco-
nomics and Bw iness. 

Currently, the most popular ma-
jor is earth and atmospheric science. 
Moss has also seen steady growth in 
environmental economics and pub-
lic policy and in environmetrics, a 
specialization unique to Guelph that 
applies mathematics topics such as 
risk analysis and modelling to envi-
ronmental problems. 

Within FES programs, one of the 
most important cour-ses is not an en-
vironmental or science offering but a 
second-year course in decision-
making and communications taught 

by Hilts. "We take it for granted that 
our graduates know the science," he 
says, ubut they also need to have 
teamwork, communication and 
problem-solving skills." 

A fourth-year project course 
teams up students from among all 
eight majors on a two-semester 
study project. Student groups have 
worked as "consulting companies" 
for such off-campus clients as Cred it 
Valley Conservation and the Inter-
national Joint Commission for the 
Great Lakes. 

Besides co-op programs, the fac-
ulty offers exchange progrnms that 
see students spend one or two se-
mesters abroad in equivalent depart-
ments at one of nine universities in 
the United States, the United King-
dom and Australia. Moss hopes to 
see internship programs develop 
abroad, in which students would fol-
low up their academic semester with 
a second semester spent working in 
the other country. 

FES is also linked with universi-
ties in the United States and Mexico 

through a federally funded program 
called Watershed Planning: Devel-
oping Sustainable Strategies. Under 
this program, connected to the 
North American Free Trade Agree-
ment, all three federal governments 
provide funding to allow graduate 
students to conduct field research or 
community work in a partner coun-
try. Currently, three Mexican stu-
dents are studying at Guelph. 

Moss says there's increased de-
mand for experts on the environ-
mental implications of global trade, 
no surprise to anyone who followed 
the progress of the aborted World 
Trade Organization talks last fall. 

About 40 per cent of the faculty's 
graduates find jobs in business and 
industry or government agencies. 
The same proportion continues re-
lated post-graduate degree or di-
ploma studies. 

A graduate of the natural re-
sources management major, for ex-
ample, might land a job with an 
environmental consulting firm or 
with a conservation agency. Gradu-
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ates with an environmetrics degree 
might conduct environmental 
analysis with industry. 

Moss would like to see a number 
of changes or developments, includ-
ing a master's program in environ-
mental sciences, perhaps offered as 
intensive short courses for people al-
ready working in industry and gov-
ernment. '''Fhere is a great demand 
for interdisciplinary graduate pro-
grams in environmental sciences, 
particularly when they involve re-
training of science graduates." 

He's also investigating ways to in-
volve more faculty in core research 
and teaching in FES. "The Environ-
mental Sciences Council has pro-
posed a series of joint appointments 
between the Faculty of Environmen-
tal Sciences and other departments." 
(The council includes chairs of the 
12 departments hooked into the 
program; a parallel program com-
mittee consists of faculty members 
from those units). 

Besides FES itself, Blackwood 
Hall is home to several interdiscipli-

nary researoh initiatives involving 
environmental sciences, particularly 
the Computing Research Laboratory 
for the Environment. Run by princi-
pal investigator Prof. David Swayne, 
Computing and Information Sci-
ence, the lab brings computational 
science to bear on complex, data-
heavy environmental problems. 

Among other projects, he has: 
used expert systems to model the 
effects of acid rain on Canadian 
lakes, the sources of various long-
distance air pollutants or sediment 
transport in watersheds; 
used computer science tools - or 
informatics - in environmental 
decision support systems; 
conducted data mining, used to 
extract valuable information from 
a welter of environmental statis-
tics; and 
created software for environ-
mental decision-makers, includ-
ing a project on sustainable 
community indicators to be used 
by municipalities. 

BY ANDREW VOWLES 
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