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AT A GLANCE 

It's your call. Beginning 
May I , callers to U of G 
will no longer have to press 
0 1" before entering their 
desired extension. They 
will be able to immediately 
enter the four- or five-digit 
extension number, fol-
lowed by the# (pound) key 
to reach their destination. 
The# key is still required 
to signal the telephone 
switch that callers have 
completed their entry. 

C hemists to gather. The 
Guelph-Waterloo Centre 
for Graduate Work in 
Chemistry will hold its 
annual meeting May I at 2 
p.m. in Room I 00 of the 
Thornbrough Building. At 
4 p.m. in the same location, 
John Moffat of Waterloo 
will g ive a public seminar 
on '"Metal-Oxygen C luster 
Co mpounds: Multifunc-
tional Heterogeneous 
Catalysts with Inside and 
Outside Surfaces." A 
graduate student poster 
session begins at 5:30 p.m. 
in Room 103 of the 
University Centre. The day 
wraps up with a dinner and 
awards presentation 
beginning at 7 :30 p.m. in 
Room 442 of the UC. For 
dinner tickets. call Janice 
Kraemer at Ext. 3447. 

II 

Thought for the week 

There is one difference 
between a tax collector 
and a taxidermist - the 
taxidennist leaves the 
hide. 

Monimer Caplan 
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U of G to oversee 
$1.3-million CIDA 
project in China 

A sundae afternoon. Third-year geography student Ron Shaw enjoys 
a sundae on a Thursday during a recent fund-raising venture of the Class 
of 1997. Students involved in the Class Act project raised more than 
$260 !hat will go towards a graduating gift to the University. They've 
decided to support a muttimedia laboratory project and will be asking 
each graduate to contribute $19.97. Photo - Mary Dickisson 

by Margaret Boyd 

Guelph has been awarded $ 1.3 
million from the Canadian Inter-
national Development Agency 
(CIDA) to oversee a four-year 
project designed to promote sus-
tainable growth in China·s rural 
economy and community. 

Entitled "Facilitating and Chan-
nelling the Reform Trends of Ru-
ral Industrialization and Urban 
Development in the Chinese 
Countryside," the project begins 
this summer. It will work towards 
improving rura1 living standards 
and achie ving environmental 
well-being for the Chinese peo-
ple. 

'The project wi\\ consist of si.x. 
steps to enhance the management 
of village and rownship enter-
prises known as VTEs, says pro-
ject director Prof. K.C. Tan. Ge-
ography. At the end of four years. 
training programs initiated by the 
project will be absorbed by the 
local communities and small 
towns. 

'With the acceleration of mar-
ket refonn, the rapidly growing 
VTEs have assumed an increas-
ingly important position in the 
Chinese nationaJ economy,'' says 

Working group seeks community 
input on draft human rights policy 
The Human Rights Policy Devel-
opment Working Group is seek-
ing input from the U of G 
community on the draft of a pro-
posed human rights policy for the 
Unive"ity. The draft is included 
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in this issue of At Guelph begin-
ning on page 5. 

Created at the request of the 
president, the working group has 
been actively meeting in plenary 
sessions for 13 months and in 
three subcommittees for four 
months. says chair Ralph Agard. 
director of human rights and eq-
uity. 

"At this point in the process, we 
believe it would be beneficiaJ to 
receive feedback on the current 
draft of the policy." says Agard. 
The group recognizes that several 
sections require further research 
and reflection (e.g., relation to 
other policies, appeals process) 
and that other areas may be in-

complete, he says. "We don ' t 
consider the draft to be exhaustive 
or ideal. but rathe r a repre-
sentation of the work we have 
completed to date." 

Agard says the working group 
will use feedback on the draft to 
formulate revisions, then will 
seek input again through commu-
nity consultation. Following this 
second consultation, the group 
will be able to submit a proposed 
policy to the president, he says. 

Agard encourages members of 
the University community to re-
spond to the draft by sending writ-
ten comments to the working 
group c/o the Human Rights and 
Equity Office. 0 

Tan, who has been studying 
VTEs since the mid-1980s. "But 
personnel and managers have 
been inadequately trained, which 
this project hopes to address." 

President Mordechai Rozanski 
says the project "is a wonderful 
success for the University of 
Guelph. It reflects the high regard 
in which Prof. K.C. Tan and his 
colleagues in the project are held 
by both the China studies schol-
arly community in Canada and 
China. It aJso continues our re-
cord of valuable partnerships 
with CIDA, and we are very ap-
preciative of its support." 

The focus of the project is 
China's rural industrialization, 
which has e)(.\)erienced tremen-
dous growth as a result of eco-
nomic refonn. The reforms. intro-
duced after the death of Mao Tse 
Tung in 1976, were intended to 
create jobs for rural areas suffer-
ing from high underemployment. 
As a result, ruraJ industry flour-
ished (although growth was con-
fined primarily to coastal areas) 
and caused environmental prob-
lems. The project hopes to assist 
in d irecting the modernizing 
trends of rural industrialization 
and urban development in the 
Chinese countryside and smaJI 
towns that have resulted from re-
form. 

Other U of G participants in the 
project are the Department of 
Agricultural Econo:n ics and 
Business and the Faculty of Envi-
ronmental Sciences. The partici-
pating institution in China is the 
Zhejiang Agricultural University 
through its affiliate. the Huru<ia 
College of Village and Township 
Enterprises (HCVTE). 

Under the project, managers and 
prospective managers will be 
trained in China each year in en-
terprise organization and man-
agement, marketing and intema-
tionaJ trade to run their VTEs 
more effectively. It's anticipated 
that half of those trained will be 
women. 

ln addition, specialist training in 
socio-econo mic and physical 
planning and environmental man-

See TRAINING on page 2 
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Training centre planned 
Continued from page I 
agement will be provided to rural 
planner.; and small-town admin-
istrators to help small towns in the 
Chinese countryside serve as ac-
tive socio-economic centres. 

Training for both these pro-
grams will initially be provided 
by visiting Canadian specialists 
in the field and will eventually be 
assumed by Chinese trainers. 

The project will also involve the 
training of Chinese per.;onnel at 
Guelph. Each year, two HCVTE 
faculty members will come to the 
University to study in advanced 
degree programs in agricultura.1 
business and economics, rural 
planning and development or sus-
tainable rural communities. 

In the second and third year.; of 
the project, a five-member study 
tour group of administrators and 
researchers responsible for oper-
ating VTEs and managing smz.11 

towns will visit comparable in-
dustries and towns in Canada. 

The project will provide fund-
ing to establish a Canada/China 
training centre in C hina to ensure 
that Chinese trainers have a 
staffed and equipped office space. 

Tan says the project will provide 
valuable research material for 
Guelph researcher.; and graduate 
students in the area of sustainable 
rural development. A better un-
derstanding of the success of 
small rural industries in China 
could provide economic, social 
and intellectual benefit to Can-
ada, he says. 

In addition to Tan, U of G pro-
ject team members are Prof. Alun 
Joseph , Geog r aphy ; Pro f. 
Michael Moss, Environmental 
Sciences; and Profs. Truman 
Phillips and Wayne Howard, Ag-
ricultural Economics and Busi-
ness. a 

By helping you determine 
the right investment mix, 

we can minimize your taxes 
and create additional income. 

Michael R. Stoddart 
Retirement and 

Succession Planning 

Call me at 658-8083 
for m0re details. ,. 

STANDARD LIFE 

,... Driven. ~ 
To exceed your needs. 

Tucker-Johnson Limited 
o Sales, Leasing, 

Parts & Service 

Golf CL Lease from 
$229 (24 months)' 
Jetta GL lease with 
AIC and cassette 
$299 (24 months)° 

'OAC plus appllcsble taxes 

·our tngln~1s h1ve de11Jgnedthe mo5t 
trgonomet1!cally-co11ectwo1lcs~tion ln 

the wo1ld. The only problem Is, nobody c;in 
st1y1w1-e lnlllormore tll&n Sminutesl" 

Half km west ol lhe Hanlon on Hwy 24 
659 Wellington SL W., Guelph 
824-9150 + Fax: 824-7746 

University's goals usurped, not served 
It seems ironic that at the same 
time the University administration 
is pur.;uing charges against 33 stu-
dents for a boardroom occupation 
in protest against another fee hike, 
the same administration presides 
over a rise of nearly 50 per cent in 
new administrators and ex-admin-
istrators receiving more than 
$ 100,000 a year from the Univer-
sity's diminishing ;-evenues. 

Meanwhile, there is silence on 
other relevant facts. 

The fact that the boardroom oc-
cupied by the students is in a 
building paid for by continual an-
nual student fees is ignored. The 
fact that the Board of Governors' 
majority is a non-elected, self-re-
producing corporate directorate is 
presupposed as a necessity of 

University rule. The fact that not 
one of the over-$ 100,000-a-year 
administrators is as productive a 
scholar, teacher or public com-
municator as numerous faculty 
under $ I 00,000 is kept secret. 
The fact that the party in govern-
ment that is stripping the financ-
ing of higher education is also 
slashing the taxes of the very cor-
porations and rich individuals 
dominating B of G and the Uni-
versity to pay for the cuts is nqt a 
connection that is made. 

The problem, you see, is the stu-
dent protestors . They dare to 
stand up against this pattern of 
taking from education and stu-
dents to provide more money to 
those who already have much. 
They need to be arrested, charged 

and harassed with punitive ac-
tions for their impiety to the gods 
of monetary acquisitiveness. 

The University of Guelph Act 
states that the primary constitu-
tional objectives of the University 
are the "advancement of learning 
and the dissemination of knowl-
edge" as well as "the betterment 
of society." How does this kind of 
administration fit the Univer-
sity' s legally codified goals? It 
certainly does not serve or fulfil 
them. It is perhaps truer to say it 
usurps the m . ls, then, more 
money for those with money, not' 
truth or education for the young, 
the Harris principle that now rules 
our places of higher education? 

Prof. John McMurtry 
Deparbnent of Philosophy 

Important conversation should be shared 
I was pleased to see mention of 
Dorothy Smith's talk " Never 
Done: Univer.;ities and the Strug-
gle for a Democratic Society," or-
ganized by the Centre for Cultural 
Studies and co-sponsored by the 
Day of Protest and Public Educa-
tion Committee, in Ar Guelph's 
report of March 25 events. 

It was an important talk that at-
tracted a large and engaged audi-
ence of students, faculty and other 
participants from within and be-
yond the Univer.;ity community. 

Dorothy Smith is an internation-
ally renowned figure who has in-
spired an entire school of critical. 
thinking about how the practices 
of ruling connect witb our every-
day lives. Like Fred Gorbet, she 
addressed the current crisis in uni-

versities, this time in terms of 
how we talk to each other within 
the academy, who gets access to 
that conversation and how the 
terms of critical debate are af-
fected by the larger organization 
of public space. 

Analysing the implications of 
current changes in the media, the 
professions at large and the global 
organization of finance and labor, 
she urged universities to keep 
scrutinizing our structures of 
learning and teaching, to keep 
alive alternatives to corporate 
capitalist ways of thinking and to 
empower our students "w ho long 
to have time to think." In her 
analysis, nothing less than the 
democratic process is at stake in 
our efforts to equip ourselves and 

our students to think about the 
current deep crisis and to remake 
the ''fundamental yet ordinary" 
practices of intellectual life. 

The lively discussion that fol-
lowed the talk suggested that the 
audience agreed with Smith about 
the urgency of preserving critical 
debate and ensuring that as many 
voices as possible be part of that 
conversation. 

It was unfortu nate tha t At 
Guelph was unable to report on 
the substance of this event, so that 
the conversation could be shared 
more widely with its readers. 

Prof. Christine Bold 
Diredor, Centre for 

Cultural Studies/Centre 
d 'etudes sur la culture 

Campaign raises awareness of racism 
The Racism Awareness Cam-
paign Planning Committee would 
like to thank member.; and groups 
in our community who supported 
the Racism Awareness Campaign 
March 17 to 28. You have helped 
create a greater awareness of ra-
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cism and how to deal with it on 
campus. Your commitment, hard 
work and financial support to-
wards eliminating racism are 
greatly appreciated. 

T h ank you to the As i a n 
Women' s Collective, associate 
vice-president (academic), asso-
ciate vice-president (student af-
fairs) , At Guelph, the C. J. Mun-
ford Centre , Central Student 
Association, CPES, College of 
Social Science, College of Arts, 
CBS, CUPE 3913, !'ACS, Gradu-
ate Studies, Graduate Students' 
Association, Hospitality Serv-
ices, Human Rights and Equity 
Office, Human Resources, Inter-
hall and college governments, in-
ternational student adviser's of-
fice, John Leacock, McLaughlin 
Library Services, Men Against 

Violence, the Neobe Trio, OVC, 
OAC, Onward Willow, OUTiine, 
the President's Office, Raithby 
House, Security Services, Stu-
dent Health Services, Student 
Housing Services, the Wellness 
Centre and the Women's Re-
source Centre. 

We also want to thank our work-
shop facilitators and speakers: 
Avvy Go, Jassy Narayan, Jay 
Mason, Jodie McConnell, Julian 
Gordon, Ka hn- t i neta Horn, 
Mahejabeen Ebrahim, Makeda 
Silvera, M arci a Simmon, 
Marlene Pfaff, Faul Kafele and 
Wesley Crichlow. 

Racism Awareness Campaign 
Planning Committee 
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SCUP calls for continuing Chart A 
1997198 

Preliminary MET Operating Budget 
Revenues ($153.8M) a nd Cost Recoveries ($19.9M) pressure against disinvestment 

The Senate Committee on University Plan-
ning (SCUP) warned April 14 that if gov-
ernment disinvestment in postsecondary 
education continues, quality will be further 
damaged. 

In a strongly worded response to the Uni-
versity's preliminary operating budget for 
1997/98, which was presented to Senate for 
review and comment, SCUP urged the Uni-
versity community, Board of Governors 
and the administration to continue oppos-
ing the erosion of government support for 
postsecondary education. 

The government should implement the 
reconunendations of the Smith Commis-
sion report, said SCUP, and Ontario must 
not remain last among the provinces in 
per-student funding. 

U of G's preliminary operating budget for 
1997198 has two components - the Min-
istry of Education and Training (MET) 
budget and Ontario Ministry of Agricul-
ture, Food and Rural Affairs (OMAFRA) 
budget. The combined revenues of both 
budgets ($216.8 million in 1997/98) sup-
port more than 2,530 faculty and staff po-
sitions as well as U of G's ongoing teach-
ing, research and infrastructure operations. 

John Miles, assistant vice-president (fi-
nance). told Senate that the preliminary 
MET budget for 1997/98 (see Chart A) was 
based on certain assumptions. Those origi-
naJ assumptions were: 
• The preliminary budget does not yet re-

flect 1997 /98 compensation increases. 
As negotiations are completed, the full 
impact of adjustments to compensation 
will be included in the budget. 

• As s tated in the provincial an-
nouncement in December 1996, grants 
would remain stable at 1996197 levels. 

• Guelph will continue to meet deficit re.. 
payments consistent with the pJan ap-
proved by B of G in the 1996/97 budget. 

• There will be an increase over 1995/96 
levels of 375 new first-semester students 
registering in the fall of 1997. 

Based on these preliminary assumptions 
and an analysis of expected revenues and 
expenses (see Chart B), Guelph would have 
needed to identify a further $890.000 (ex-
cluding compensation) in cost savings or 
increased revenue to achieve a balanced 
budget. 

On April 4, however, the budget picture 
was negatively affected by the MET an-
nouncement of individual university oper-
ating grants for 1997/98. The impact of this 
announcement is a projected net reduction 
of $150,000 to $400,000 in Guelph's oper-
ating grants. Pres ident Mordechai 
Rozanski told Senate that the an-
nouncement came only three weeks before 
the start of the new fiscal year May 1, and 
the unanticipated reduction has not yet 
been factored into the preliminary budget, 
but will be in the fal l presentation to Senate 
and B ofG. 

In a campus news bulletin April 11 , 
Rozanski said he was distressed that, de-
spite promises to freeze funding at 1996/97 
levels, the government is reducing U of G's 

grants by as much as $400,000. "To learn 
this just three weeks before the start of the 
budget year makes it impossible for the 
administration to prepare and plan a fis-
cally responsible budget," he said. 

Rozanski reminded Senate that the gov-
ernment has not to date implemented the 
recommendation of the Smith Commission 
to fund Ontario universities to at least the 
national level, nor has it provided the sys-
tem with the $77 million recommended by 
the commission for research infrastructure 
support. The actual allocation for research 
infrastructure was about $4.5 million and 
involved redistributing current operating 
dollars from all Ontario universities. 

Because of the April 4 funding an-
nouncement, the amount needed to achieve 
a balanced budget co uld ri se from 
$890,000 to as much as $1.29 million (ex-
cluding compensation). The University is 
hoping to find this money in better-than-
anticipated tuition revenues or unantici-
pated year-end savings and revenues. As a 
last resort, unit budgets could face one-time 
reductions to meet any outstanding 
amount. This is the preferred course as the 
administration would like to avoid addi-
tional base reductions that might require a 
loss of positions. 

In its report to Senate, SCUP said it re-
mains committed to the debt-repayment 
schedule that B of G extended last year to 
help the University respond to funding 
cuts. SCUP is also supportive of the plan to 
find $890,000 in unallocated savings in one 
year to cover the projected shortfall. In 
addition, SOUP remains committed to in-
creasing first-semester student intake. 

OMAFRA contract 
The OMAFRA program contr-act has 

been expanded as a result of the enhanced 
partnership agreement between U of G and 
the ministry. (See charts CandD). On April 
I, the University assumed operation of sev-
eral ministry facilities. 

Under the enhanced partnership, some 
400 staff and six ministry units from the 
Education, Research and Laboratories Di-
vision joined the University. These include 
three colleges of agricultural technology 
with an estimated 778 diploma students in 
1997198, the Horticultural Research Insti-
tute of Ontario and veterinary and food 
laboratory services. 

OMAFRA funding to the University is 
now $63 million - $54 million in provin-
cial grants plus an estimated $9 million in 
revenues from fees and the sale of goods 
and services. Ministry funds are restricted 
to the support of OMAFRA programs and 
personnel, which have already suffered a 
$2-million reduction in 1996/97. 

Senate received the preliminary budget 
and agreed to send it forward to B of G for 
approval April 24. The board will review 
the final budge~ in November. 

Rozanski thanked SCUP and other mem-
bers of the University community for their 
"significant help in preparing a very com-
plicated budget." 

1997198 
ChartC OMAFRA Programs Revenues 

Including Impact of the Enhanced Partnership 

Provlnd11IContreci 
S54 .0M 

OMAFRA Revenues 
SM 

Cont. Revenue 54.0 as•A. 
Mlsc.Rovonuo 9.0 14% 

Total Revenue 63.0 100% 

Misc.Revenue 
$9.0M 

MET Revenues 
SM 

Met Grant 87.7 
TulUon 43.6 
MlscRevonuo 22.6 

Recovorles 19.9 

Total 173.7 

Misc Revenue 
S22.5M 

•cosl Recoveries includt1: Anclllory Rttcoverios ($6.9 M). OMAFRA Servica Cost ($5.6 M) end Faculty Pool ($6.4 MJ 

ChartB 1997198 
Preliminary MET Operating Budget 

Expenses & Repayments 

Salaries 
S109.7M 

MET Expon•es (before coat 
rocoverleaj 

$M 
Salarlos 109.7 63% 
Bonofits 20.0 11% 
Operating 31.1 18% 
Utllltles 9.8 , .. 
Repayment 3.1 ,.. 
Total 173.7 100% 

ACCESS success 
The president informed Senate that 

ACCESS, Guelph's response to Ote On-
tario Student Opportunity Trust Fund to 
raise matching funds for needs-based fi-
nancial aid, has exceeded its $3. ! million· 
goal. ACCESS has raised $7.6 million. 
which will be matched by the provincial 
government for a totaJ of $15.2 million. 
The numbers are still being finalized and 
could increase. ACCESS wi ll boos t 
Guelph 's financial aid endowments to 
more than $50 million - an increase of 40 
per cent -when'all pledges and matching 
funds are received by March 1999. 

Advanced placement 
In other business. Senate supported 'a 

Board of Undergraduate Studies (BUGS) 
plan to grant credit or exemption to secon-
dary school students who are admitted to 
Guelph with advanced-placement courses. 
Established in the United States in 1960s, 
these courses are now recognized across 
the States and Canada, said BUGS chair 
Prof. Norman Gibbins.Advancement-
placement courses will be accepted by 
Guelph in its next round of ad.missions, said 
Gibbins. 

Graduate faculty status 
Senate also supported a Board of Gradu-

ate Studies proposal to streamline the cate-
gories of graduate faculty at U of G. The 
number of categories has been reduced 

Operating 
$31.lM 

Debt Repayments 
S3.1M 

from six to three. 
• Regular appointments are U of G faculty 
~d are renewable subject to regular re-
vtew. 

• Associated appointments are individuals 
with senior research experience and ad-
visory committee experience who are 
nor currenUy faculty. These appoint-
ments are renewable subject 10 regu lar 
review. 

• Special appointments are individuals 
with some research experience who are 
not currently on faculty. These appoint-
ments are related to the role(s) to be 
performed. 

Senate pressed for regu lar reviews of 
graduate faculty and a process to help them 
perform their duties. Prof. A lastair 
Summerlee, acting associate vice-presi-
dent (academic), infonned Senate that a 
process to address these concerns has been 
mapped out and that there wili be a series 
of consultations with departments. 

Open learning report 
Senate received for information the I 996 

annual report on open learning. U of G had 
393 open learning offerings last year. Reg-
istrations totalled 25,798, down from 
30,683 in 1995. The Office of Open Learn-
ing is expected to launch a Web site soon 
athttp:www.open.uoguelph.ca. The office 
is also acting on a recommendation by the 
Strategic-Planning Commission to pursue 
graduate student opportunities domesti-
cally and internationaJly.O 

1997198 
ChartD OMAFRA Programs Expenses 

Including Impact of the Enhanced Partnership 

OMAFRA EJ:penses 
SM 

Salaries 31.3 50% 
Benofits 6.5 10% 
Oporatlng 12.2 19% 
CoslTranslers 13.0 11•A. 

Tot.Ill Expenses 63.0 100% 

•c03t Transfers 

Benents 
$6.5M 

Operating 
$12.2M 

• $13.0M 
Co.st 7rensfers to MET Budget Include: OMAFRA Service Cos I ($6.6 M) end F•cu/ly Pool ($6.4 M) 
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Mobile meat canner to 
aid in overseas relief 
It's in the can. 

Or at least it will be at the end of 
April when the Mennorute Cen-
tral Committee (MCC) brings its 
mobile meat canner to campus to 
process 30,000 pounds of beef for 
use in overseas relief operations. 

With the co-operation of U of G 
and Agriculture and Agri -Food 
Canada inspectors, MCC volun-
teers will set up shop in P30 just 
off Smith Lane April 23 and will 
can the meat for four days begin-
rung April 28. A dedication serv-
ice for the canner will be held 
April 28 at 11 a.m. 

MCC is the 70-year-old relief 
and development agency of the 
Mennorute and Brethren in Christ 
Churches of North America. It 
currently has 900 people working 
in 50 countries around the world. 
The committee has been operat-
ing a mobile meat canner in the 
United States fo r almost 50 years, 
but this is the first time it has 
come to Canada. Last year. the 
canner visited 30 communities in 
the United States and prepared 
more than 250 tons of meat for 
use in MCC overseas relief work. 
Over the past five years, meat has 
been shipped to 19 countries, in-
cluding Bosnia. Croatia. Serbia, 
Haiti and the Sudan. 

Dave Worth, executive di rector 
of MCC Ontario, says the meat 
canner has come to Canada be--
cause of increased requests for 
meat to be used in the many war-
tom countries where the MCC is 
invol ved. MCC staff have aJso 
found that in some regions of the 
world , relief supplies from a Ca-
nadian source are more accept-
ab Je than those from a U .S. 
source, he says. 

The committee approached U of 
G for several reasons, says Worth. 
'We had to operate in conjunction 

Exceptionally desirable 
one-bedroom condo 

for private sale 
At 63 Conroy Crescent, 

attractive, spacious and private, 
with a full-width balcony that 

alfords extensive country views. 
Common expenses $150.09 per 

month. Priced at $75,000. 

Call 821-0186 

STONE llOAD MALL 
435 Stone Road West 

Guelph, Ontario, N IG 2X6 
Phone: (5 19) 763-3306 
Fax: (5 19) 763-3962 
E-Mai l: compucen@mgl.ca 

with a federally licensed meat fa-
ci lity and we have a long history 
of working with the Uruversi ty of 
Guelph . A lot of our people are 
Guelph graduates , including ex-
ecutive director Ron Mathies (a 
1978 M.Sc. graduate of OAC), so 
this was a natura1." 

The four days of canning on 
campus, which wi ll run from 6 
a.m. to 9 p.m. each day. wi ll in-
volve about 500 volunteers work-
ing 40 to a shift . So many people 
responded to the request for vol-
unteers that everyone has been 
limited to only one shift , says 
Worth . The meat will be cut and 
ground in the Meat Science Labo-
ratory and transported in refriger-
ated trucks to P30, where it will 
be cooked and thermally proc-
essed by the crew that accompa-
nies the canner from community 
to community. 

All costs for the operation are 
being covered through donations 
from MCC supporters across On-
tario. The committee has received 
donations of beef from farmers 
and is a1so purchasing meat from 
Better Beef in Guelph. 

Winners of this year's FACS awards for learn ing and teaching display their certificates. Front row, from left: 
Prof . Kathy Brophy, Nancy Moreau Battaglia and Terry Humphre ys . Back row: Prof. Richard Barham, Prof. 
Ann Armstrong, Judy Paisley-Mcl agan and Prof. Don Maclaurin. Photo - Martin Schwalbe 

F ACS honors outstanding teachers 
Worth says the MCC has re-

ceived great co-operation from 
Agriculture and Agri -Food Can-
ada and the University. "Every-
body has been very helpful in 
making sure we meet all Cana-
dian health and safety standards ," 
he says. The project has involved 
a range of individuals and depart-
ments on campus, including Chris 
Haworth , manager of the Meat 
Science Lab; Parking; Physical 
Resources; Security Services; 
Prof. Ann Gibbins, chair of the 
Department of Animal and Poul-
try Science; and Geoff Byford of 
Envi ronmenta l Hea lth a nd 
Safety. Gibbins says the Univer-
sity "is pleased that our experi-
ence and facilities are being used 
for such a worthwhi le cause." 

When the Guelph operation is 
complete, the MCC will have 
12,000 cans of high-protein food 
to send overseas, says Worth. For 
those who receive the meat, 11it 
comes with a very personal mes-
sage," he says. "They know it 's 
not done in a factory; they know 
that people have dedicated their 
own time and money. We don ' t 
want it to be anonymous. People 
need to know that people care."0 

The College of Farruly and Con-
sumer Studies honored seven of its 
facu lty and graduate students this 
month with the annual presenta-
tion of the college' s Jearrung and 
teaching awards. 

More than 150 people - most 
of them students - participated 
in the nomination process. Some 
of the nontinators were on hand 
for the April 2 presentation cere-
mony to thank the winners for 
their cont ributions to student 
learrung. 

Prof. Julia Christensen Hughes, 
HAF A, chairof the FACS Learn-
ing and Teaching Committee, at-
tributes the success of the col-
lege's award process to " the 
dedication of FACS faculty and 
graduate teaching assistants to 
their students, the willingness of 
FACS students to make nomina-
tions and talk about what they 
value in their instructors and the 
hard work of the students and staff 
on the Learning and Teaching 
Committee who made classroom 
presentations to promote partici-
pation in the selection process." 

This year's winners are instruc-

LEVEL I MACNAUGHTON BLDG. 
University Of Guelph 

Guelph, Ontar io, N JG 2W I 
Phone: (5 19)767-5064 
Fax: (5 19) 823 -8977 
On Campus Ext. : X-5064 

tor Nancy Moreau Battaglia, 
HAFA (undergraduate leaching 
e x ce ll ence); Prof. Ann 
A rmstro ng , HAFA (graduate 
teaching excellence); PhD student 
Judy Pais ley-Mclagan, Family 
Studies (graduate teaching assis-
tant excellence) ; PhD student 

Terry Humphreys and Prof. 
Richard Barham, Family Studies 
(teaching innovation excellence); 
Prof. Kathy Brophy , Family 
Studies (career teaching excel-
lence); and Prof. Don Macl aurin , 
HAFA (learner-centred excel-
lence). 0 

GRAD NEWS 
The final exarrunation of Tracey-
Lee Hache, an MLA candidate in 
the School of Landscape Archi-
tecture, is April 18 at I :30 p.m. in 
Room 125 of the Landscape Ar-
chitecture Building. The thesis is 
'The Influence of Environmental 
Stress on the Porm and Structure 
of Trees in the Urban Habitat." 
The adviser is Prof. Robert 
Brown. 

The tinaJ examination of PhD 
candidate Martin Gibala, De-
partment of Human Biology and 
Nutritional Sciences, is April 24 
at 9:30 a.m. in Room 141 of the 
Animal Science and Nutrition 

Building. The thesis is "Signifi-
cance of Anaplerosis in Human 
Skeletal Muscle During Exer-
cise." The adviser is Prof. Terry 
Graham. 

The final examination of PhD 
candidate Andrew Taylor, De-
partment of Psychology, is April 
28 at I p.m. in Room 132 of the 
MacKinnon Building. The thesis 
is ''Conversations About Coping: 
Understanding How Mature Stu-
dents Manage Change." The ad-
viser is Prof. Ben Gottlieb. 

Interested members of the Uni-
versity community are invited to 
attend. 0 

HOME CLEAN HOME 

Rtekltn1l1I + Commtrclal 

+CARPETS 
+ UPHOILSTERY 
+AREA RUGS 
+ AIR DUCT CLEANING 

836-7340 

11Jnnhnn 1Llnus£ 
Convenient spring & summer 

accommodation in 
University of Guelph's London House 

• .Apartments or Rooms - Minimum 3 nights 
Weekly & Mon~ly - $45.00/persontn~hV 
double occupancy 

• Newly renovaled- Smoke-free environment 
• Ideal for busineSSJ1ourisl travellers 

Off Campus Housing 
824-4120, Ext. 3357 or Fax (519) 767· 1670 

EMAIL : ocho@uoguelph.ca 
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Section 1 Preamble 
The University of Guelph is committed to 
the Ontario Human Rights Code by recog-
nizing that the code is inspired by the Uni-
versal Declaration of Human Rights 
(UDHR) as proclaimed by the United Na-
tfons. 

The University of Guelph embraces the 
definition of human rights as adopted by 
the UDHR, which is the "equal and inal-
ienable rights of all members of the human 
fami ly," deemed to be indispensable to the 
inherent dignity of all . The UDHR also 
professes, as integra1 to the affirmation of 
human rights, the four fundamental free-
doms - freedom of speech and belief and 
freedom from fear and want. 

The University of Guelph is an educa-
tional institution of higher learning as well 
as a research institution committed to both 
basic and applied research in the sciences 
and humanities. The University has 
adopted internationalism as one of its stra-
tegic directions and has embraced diver-

sity through its mission statement. The 
University, therefore, can only benefit 
from fostering an environment that will 
achieve these mandates. The University, 
as a public institution, acknowledges itself 
as having a key role in the protection of 
human rights, in both the province of On-
tario and in Canada. In addition to the 
Ontario Human Rights Code, the Univer-
sity is guided by the Canadian Charter of 
Rights and Freedoms, the Canadian Mul-
ticulturalism Act, the Canadian Human 
Rights Act and other federal and provin-
cial statutes that may be enacted or come 
into force from time to time. 

The protection of human rights is the 
means to guarantee the fundamental free-
doms that the UUHR proclaims as the 
"highest aspiration" of humanity. More 
specifically, freedom of speech and belief 
is protected underthe University policy of 
academic freedom "animated by a spirit 
of free and open inquiry, collaboration 

Section 2 Principles 
The human rights policy affirms the fol-

lowing principles: 
2.0.1 All members of the University com-
munity are entitled to human dignity. as 
endorsed by the UDHR. 
2.0.2 All members of the University com-
munity are entitled to academic freedom, 
as endorsed by the Senate policy on aca-
demic freedom. 
2.0.3 Academic freedom does not preclude 
respect for human dignity and human 
rights. 
2.0.4 All members of the University com-
munity are entitled to a learning, research, 
work and living environment without dis-
crimination and/or harassment on the basis 
of race, ancestry. place of origin, color, 
ethnic origin, citizenship. creed, sex, sex-

ual orientation, age, marital status, family 
status, disability or handicap, receipt of 
public assistance, record of offences, lan-
guage accen~ dialect, religious belief, po-
Ii ti cal belief, 
membership/non-member.hip in political 
organizations, membership/non- member-
ship in trade unions and illness. 

Where these grounds are consistent with 
the Ontario Human Rights Code, interpre-
tations and applications used by the code 
shall apply, unless otherwise noted in the 
section "Noted Interpretations and Appli-
cations of Discrimination/Harassment 
Grounds." 
2.0.5 Where discrimination or harassment 
is alleged, an members of the University 
community are entitled to first have an 
opportunity to engage in reasonable infor-

and mutual respect.' ' (See U ofG mission 
statement.) 

The University of Guelph enhances its 
commitment to academic freedom by en-
suring that no member of the University 
community will be deprived of a learn-
ing, research, work and living environ-
ment as a result of discrimination and/or 
harassment. The University recognizes 
that to be an " intel1ectually challenging" 
place, it must endeavor to provide a "hos-
pitable, safe, supportive, equitable" com-
munity to all members of the University 
community. 

The human rights policy shall apply to 
all members of the University community 
and is extended to visitors and to any 
individual or groups engaged in or inter-
acting with the University community . 
This shall be enforced not only on cam-
pus. but aJso in settings where the mem-
bers interact in their formal capacity. 

mat processes in which the complainant 
and respondent are to be treated with re-
spect and in a manner that preserves the 
dignity of all persons involved. 
2.0.6 All members of the University com-
munity are entitled to the protection af-
forded by the principles of natural justice. 

2.0. 7 The principles affirmed above 
shall not be considered infringed on by the 
1mplementation of a special program or 
initiative, designed for members or poten-
tial members of the University commu-
nity, to relieve hardship or economic dis-
advantage, or to assist disadvantaged 
per:;ons or groups to achieve or attempt to 
achieve equal opportunity widrin the Uni-
versity. 

Section 3 Human Rights and Equity Office 
3.1 The Human Rights and Equity Office 
is dedicated to the removal of all systemic 
barriers, harassment and discrimination. 
and will engage in advocacy within the 
University community towards this end. 

3.2 Its functions include: 
• providing leadership and, in confi-

dence, advice and consultation to all 
members of the University community; 

• processing human rights complaints; 
• promoting and nurturing an apprecia-

tion of and fof diversity within the Uni-

versity community; 
• developing a research and training/edu-

cation capacity within the University in 
human rights-related areas; 

• working in conjunction with the office 
of the provost and vice-president (aca-
demic) and the boards of Graduate and 
Undergraduate Studies to advance 
work in educational equity; 

• monitoring, with Human Resources, 
implementation of the University's em-
ployment equity policy, which reaf-
firms Section 5(1) of the Human Rights 

Code ( 1990), thereby enabling fair and 
equitable employment practices and 
representation; and 

• compiling statistical data .for annual 
program reports; and compiling case 
management information. 

3.3 The president will appoint a director 
of the Human Rights and Equity Office. 
The director shall appoint human rights 
consultants, who shall assist in imple-
menting the mandate and the office's ob-
ligations under the human rights policy. 
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Definitions: 
Academic freedom 

Academic freedom is the freedom to 
e:itamine, question, teach and learn, and 
it involves the right to investigate, 
speculate and comment without defer-
ence to prescribed doctrine, as well as 
the right to criticize the University and 
society at large. Specifically, and with-
out limiting the above, academic free-
dom entitles members of the University 
community to: 
8 freedom in pursuing research and 

scholarship and in publishing or 
malting public the results thereof; 
and 

• freedom from institutional censor-
ship. 

Member(s) of the University 
community 

A member is understood ro be a person 
or organization officially involved with 
the University. Forthis policy, the Uni-
venity community is considered to be 
the sum of all its member.. The human 
rights policy will also be applied off 
campus where a breach of the policy 
affects the rights of members of the 
University community to use and enjoy 
University facilities and services. 

Dlscrimioation 

The denial of equal treatment, civil lib-
erties and/or opponunity; tl1e unequal 
treatment of people or groups usually 
resulting in subordination and depriva-
tion of political, social anJ economic 
rights with respect to education, accom-
modation, health care, employment and 
access to goods, services. and facilities. 

Discrimination also includes sys-
temicdiscrimination, wherein the poli-
cies and practices that have become 
standard in established institutions ap-
pear neutral, but result in the ex.clusion 
of certain groups. 

Haras.smeot 

Engaging in a course of vexatious com-
ment or conduct that is known or ought 
reasonably to be known to be unwel-
come. 

Complainant 

The individual, group of individuals or 
organization that alleges a violation of 
this human rights policy has occurred. 

Respondent 

The individual, group of individuals or 
organization, including the University, 
that has been accused of violating this 
human rights policy. 
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Section 4 Rights and obligations 
4.1 All members of the University com-
munity have the right to engage in consult-
ation with the Human Rights and Equity 
Office. 
4.2 All members of the University com-
munity who have become aware of an 
alleged violation of the human rights pol-
icy are encouraged to exercise their right 
to raise the matter with an appropriate 
person or body. 
4.3 All immediate supervisors who have 
become aware of an alleged violation of 
the human rights policy have a duty to 
inform the alleged violator of the alleged 
violation and attempt to resolve the issue. 

4.4 All respondents have the right to re-
ceive advice anq details about a complaint 
in which they are named from a human 
rights consultant. The consultation will be 
confidential. 

The human rights consultant wi ll a lso 
provide guidance on poten ti al sources of 
additional support for the individual(s). 

4.5 In extreme circumstances and only 
based on the substantive nature of the in-
formation received, the University, via the 
Human Rights and Equity Office, may 
take action that it deems appropriate to 
protect al l members of the University 
community, within the context ofUniver-

sity policies, procedures and existing leg-
islation. 
4.6 AH members of the University com-
munity have the right to pursue a com-
plaint without fear of reprisal. 

4.7 All members of the University com-
munity, notwithstanding this policy, have 
the right to seek the advice and services 
of the Ontario Human Rights Commis-
sion. Where a member of the University 
communi ty decides to proceed with a 
complaint under the Ontario Human 
Rights Code, the complaint procedures as 
stated in the University of Guelph human 
rights policy are stayed. 

Section 5 Relationship to other policies 
5.1 When a complaint is made against the 
Univers ity or a University employee. stu-
dent, faculty or organization , the proce-
dure outlined in this document will be 
followed before disciplinary aclion is 
taken pursuant to relevant University poli-
cies and/or agreements. 

5.2 The same range of penalties as applied 
under U of G's student rights and respon-
sibi lities regu lations will apply to viola-
tions by students of this human rights 
policy. 

The same range of penalties as applied 
under the University 's human resources 
policies and other agreements will apply 

to violations by faculty. staff and various 
other groups. 

5.3 The human rights policy is read to be 
consistent with the provisions of any 
agreement existing between the Univer-
sity and/or the Board of Governors and 
employee groups. 

Section 6 Procedures and remedies 
Where al leged infractions of the human 

rights policy occur, the fo llowing proce-
dures wi ll apply. 

6.l Informal advice, consultation 
6. J .1 Any member of the University com-
munity may seek informal assistance or 
advice from the Human Rights and Equity 
Office. The member may be accompanied 
by an advocate or support person. 

Consultations will be confidential . 
Further action will not be taken unless a 

formal written complaint is lodged. 

6.2 .6 The respondent has the freedom to 
meet with a human rights consultant for 
assistance in preparing the response. 
6.2.7 lf a response is not received within 
10 calendar days, the respondent will be 
advised that fai lure to respond without due 
cause within the next 10 calendar days will 
entitle the complainant to request a formal 
hearing. 
6.2.8 If subsequent responses by the com-
plainant or respondent are necessary, they 
shall nortnally be prepared and sent to the 
human rights consultant assigned to proc-6.1.2 Any member of the University com-

munity is encouraged to speak to the im-
medi ate superv isor of the a ll eged 
respondent. The member may be accom-
panied by an advocate or support person. 

• ess the complaint within I 0 calendar days. 

Consultations with the immediate su-
pervisor will be confidential. 

Further action will not be undertaken 
unless a formal written complaint is 
lodged. 
6. 1.3 There will be no official written 
record; only non-identifying statistical 
information will be retained. 
6.2 Written complaint, informal media-
tion 
6.2. l The complainant must submit a writ-
ten complaint, signed and dated, to the 
Human Rights and Equity Office. The hu-
man rights consultant may provide assis-
tance in preparing the complaint , subject 
to the approval of the director of human 
rights and equity. 
6.2.2 A written complaint must be fi led 
within 12 months of the most recent al-
leged incident of a human rights violation. 
6.2.3 The complainant must give the de-
tai ls of the alleged human rights violation, 
including dates. times, places, names of 
individuals involved and the names of any 
witnesses. As well , the complainant may 
propose a discipline or other remedy. 

6.2.4 The written complaint in its entirety, 
once filed and registered with the Human 
Rights and Equity Office, will be for-
warded to the respondent(s), along with a 
copy of the human rights policy. 
6.2.5 The respondent is required to re-
spond in writing to the Human Rights and 
Equity Office within I 0 calendar days. A 
copy of the response will be immediately 
forwarded to the complainant. 

6.2.9 Depending on the gravity of the al-
leged offence, the human rights consultant 
may arrange, within seven calendar days, 
an informal meeting between the com-
plainant and the respondent to detennine 
the appropriateness of an informal resolu-
tion. 
6.2.10 On request of either party, dead-
lines referred to in the informal mediation 
process may be lengthened at the discre-
tion of the director of human rights and 
equity if there are extenuating circum-
stances. 
6.2. 11 The human rights consultant will 
attempt to resolve the matter and find a 
mutually acceptable resolution. Possible 
outcomes include: 
• a mutually acceptable resolution 
• withdrawal of the complaint 
• a partial resolution 
• a complete resolution 
• failure to resolve the complaint. 
6.2.12 In the event that a mutually accept-
able resolution is obtained, and following 
a reasonable period of reflection as agreed 
by both parties, the complainant and re-
spondent will be asked to sign a statement 
acknowledging that each accepts the reso-
lution and agrees to abide by any condi -
tions contained therein. 

6.2. 13 Settlement of a written complaint 
under any approved University policy 
may provide for destroying the written 
complaint itself and any other written ma-
terial accumulated in association with the 
complainL lf it does not, the written com-
plaint and any associated materials may be 
retained in accordance with existing Uni-
versity policies on personal files or where 
required by law. 

6.3 Formal hearing 
6.3.1 If the matter is not settled , either 
party may request a formal hearing. 

6.3.2 The request for a formal hearing 
must be filed with the Human Rights and 
Equity Office within six months of fai lure 
to resolve the complaint in the informal 
mediation process. This request must be in 
writing and must include a copy of the 
formal complaint. The request for a formal 
hearing and relevant documentation re-
garding the complaint will be forwarded 
by the Human Rights and Equity Office to 
the office of the judicial officer . 
6.3.3 Each hearing panel shal l consist of 
six members selected from a roster. On an 
annual basis, each constituent group will 
submit to the judicial officer the names of 
four individuals to be included on the ros-
ter. Members will be assigned to the roster 
for one year, renewable. 
6.3.4 Within 15 calendar days of receipt of 
a request for a hearing, the judicial officer 
will commence assembling a hearing 
panel and establishing a date for a hearing 
as expeditiously as possible. 
6.3.5 The judicial officer will be responsi-
ble for the establishment of the hearing 
panel. In selecting the panel, the judicial 
officer will ensure that there are at least 
two members from the constituent group 
of both the complainant and the respon-
dent and two randomly selected from the 
remaining constituent groups. 

Three alternates will also be chosen, one 
from each of the constituent groups in-
volved and one at large. In the unlikely 
event that a member is unable to fulfil his 
or her responsibi lities prior to commence-
ment of the hearing, one of the alternates 
will be selected by the judicial officer as 
a replacement. 
6.3.6 The complainant and respondent 
will be given an opportunity to review the 
panel composition and the alternates prior 
to the hearing, to raise any conflicts of 
interest or concerns about appearance of 
bias. If the judicial officer finds there is 
evidence of conflict of interest or appear-
ance of bias, the judicial officer will find 
appropriate replacements. 
6.3.7 The judicial officer will ensure that 
training in adjudication and in the substan-
tive area of the complaint is provided to 

Natural justice 

This term encompasses the following 
.elements: 

a) Right to be heard/duty to be fair 
• person must know the case 

being made against him/her 
• adequate notice (of a hearing) 
•right to bring evidence and to 

make argument (know the 
issues) 

•disclosure (know the case 
of the other side). 

• right of parties to have an 
opportunity to answer the 
case 

• to can evidence and cross-
examine as necessary 

•present the case before the 
decision maker 

• have an adjournment 
called as necessary. 

b) Rules against bias 
The test is not just whether there is 

actual bias, but . whether there is the 
appearance of bias - whether a rea-
sonably informed person could rea-
sonably perceive bias on the part of the 
decision maker. 

Human rights consultant 

The human rights consultanl provides 
the University community with educa-
tion, training, general jnformation, ad-
vice and resource materials on human 
rights issues, assists in processing the 
human rights complaints and partici-
pates in University initiatives to create 
an environment that is safe, equitable 
and reflective of the diversity in people. 

Confidentiality 

Aoy memberofthe University commu-
nity may consult confidentially with 
the University's Human Rights and.Eq-
uity Office regarding an alleged inci-
dent , s ituation or circumstance 
believed to be harassing or discrimina-
tory in nature. The Human Rights and 
Equity Office will not take any action 
beyond providing privale consultation 
until the complainant is willing to be 
identified. Aoy individual or group 
who wishes to file a complaint and 
proceed to mediation or a formal hear-
ing must be prepared to be identified (as 
per principles of natural justice). 

Complaint 
A complainant's written allegation of 
an incident, circumstance or situation 
believed to be of a harassing or dis-
criminatory nature, based on defini -
tions and grounds identified in the 
human rights policy. This report, which 
is to be signed and dated by the com-
plainant, documents the circumstances 
of the alleged violation, the identities of 
those allegedly involved and the date 
and time of the alleged incident(s). 

Advocate/support person 
Anyone invited by a complainant or 
respondent to accompany him or her 
during the complaint process. 

Official written record 

Recording of complaint(s) lodged with 
the Human Rights and Equity Office, 
wherein a file is opened that contains 
details and other documents relating to 
the alleged focident and the parties' 
reported involvemenl 

Witness 
Any individual that the complainant or 
respondent believes can provide rele-
vant information during the complaints 
process. This includes people who 
were present when the alleged violation 
occurred. It may also include expert 
witnesses. 



both the panel and the alternates. 
6.3.8 Onoetraining has been completed, the 
panel will elect a chair from among its 
members. 
6.3.9 On request of either party, deadlines 
referred to in the formal hearing process 
may be lengthened at the discretion of the 
judiciaJ officer if there are extenuating cir-
cumstances. 
6.3. l 0 At least 15 calendar days in advance 
of the hearing, the parties will be provided 
with a written notice of hearing. Th.is notice 
will include the date, time, place and pur-
pose of the hearing. It is the responsibility 
of the parties to ensure that any witnesses 
they wish to examine are available for the 
hearing. 
6.3.11 Human rights consultants cannot ap-
pear as witnesses in any fonnal proceed-
ings. 
6.3.12 The judicial officer is responsible for 
the administration of the formal hearing 
and, although the officer attends the hear-
ing and deliberations, she or he is not a 
voting member of the panel. 

6.3. 13 The judicial office will provide a 
copy of the written complaint(s), the re-
sponse(s) and any other relevant material 
submitted by the parties to the panel mem-
bers and the parties at least seven calendar 
days prior to the hearing. 
6.3.14 The hearing will be in camera The 
hearing will be conducted according to the 
Statutory Powers Procedure Act of the 
Province of Ontario, and the balance of 
probabilities wi ll be the standard of proof. 

The burden of proof fa lls on the com-
plainant, and a presumption of innocence 
exists for the respondent until such time 
that the panel determines otherwise at the 
conclusion of the deliberations. 
6.3.15 Either party may be accompanied by 
a friend, advocate, union or other repre-
sentative or legaJ counsel. If a professional 
or union representative is present, it shall 
be without prejudice to any subsequent 

grievance or action taken under the terms 
of a collective agreement, contract or com-
pact. 
6.3.16 Both parties have the right to present 
submissions to the hearing panel and to 
call, examine and cross-examine witnesses. 
6.3.17 In the event that one party does not 
appear at the hearing despite reasonable 
notice, the hearing panel may proceed with 
the hearing in the absence of that person, 
who wi ll not be entitled to any further no-
tice in the proceedings. 

6.3. 18 The hearing panel has the right to 
call witnesses as pursuant to the Statutory 
Powers Procedure Act of the Province of 
Ontario. 
6.3.19 The hearing panel shall conduct a 
thorough hearing of the complaint. The 
hearing panel will then complete its delib-
erations in private and wi ll make every 
effort to submit its written decision to all 
parties within 30 calendar days from the 
completion date of the hearing or as soon 
as.possible thereafter. 

6.3.20 The hearing panel 's decision shall 
contain findings of fact and reasons that are 
based on evidence presented to it at the 
hearing. The decision will either dismiss 
the complaint or uphold the complaint in 
whole or in part, in which case the hearing 
panel shall recommend remedial, discipli-
nary and/or other action. 
6.3.2 1 In making its decision. the hearing 
panel wi ll adhere to the following proce-
dures: 
• The chair will vote. 
• Votes will be by secret ballot and will be 

counted by the judicial officer. 
• No abstentions will be permitted. 
• Decisions wi ll be by majority vote. 
• In the event of a tie, the complaint is not 

supported. 
Quorum will be the entire hearing panel. 

If during the hearing, one of the panel 
members is unable to continue, one of the 
following will occur: 
• With the muruaJ consent of the parties. 

quorum may be changed to allow the 
hearing to continue. 

• A new panel will be constituted and a 
hearing de novo will be held. 

6.4 Dlsdpline and remedies 
6.4.1 Recommended disciplinary action 
could include - but is not confined to -
a reprimand, a private or public apology, 
relief from specific duties, suspension, dis-
missal or expulsion, and shall be under-
taken pursuant to relevant University 
policies. agreements or compacts (refer to 
section 5.0.2 and 5.0.3). 

6.4.2 Other recommended action could in· 
elude - but is not confined to - change 
of course section where possible, change of 
residence, lateral transfer within the em· 
ployee group or change in office location. 
6.4.3 If the hearing panel, in its judgment. 
finds that the complaint has no basis in fact 
or is frivolous or vexatious in nature, it 
will dismiss the complaint and recommend 
to the appropriate administrative officer 
that disciplinary and/or other action be con-
sidered against the complainant through 
the appropriate ex.isling process. 
6.4.4 The hearing panel shall forward its 
recommendations to the appropriate ad· 
rninistrative officer. The tinaJ decision re· 
gardin g the penalty rests with the 
appropriate administrative officer. 
6.5 Appeals 
6.5. I In the case of a staff, faculty member 
or other member of the University commu-
nity other than students, the decision of the 
hearing panel and the penalty assessed by 
the relevant administrative officer can be 
appealed through the University 's estab· 
lished grievance and discipline procedures. 
6.5.2 Jn the case of a student, the decision 
of the hearing panel and of the relevant 
administrative officer can be appealed 
through the hearing board. 
6.5.3 ln the event that an appeal process is 
initiated, the pena\ty wi\\ be stayed, pend· 
ing resolution of the appeal process. 
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Calendar days 

Days thet the University is officially 
closed will not be included in the cal-
culation of calendar days. 

Constituent group 

Canadian Union of Operating 
Engineers 

Canadian Union of Public Employees 
Local 3913, Unit I 

Canadian Union of Public Bmployees 
Local 3913, Unit 2 

Canadian Union of Public Employees 
Local 1334 

Central Student Association 
E•empt group 
University of Guelph Faculty 

Association 
Graduate Students' Association 
Professional librarians 
Ontario Nurses' Association 
Professional and managerial staff 
University Police Association 
University of Guelph Food Service 
Employees Association 

University of Guelph Staff Associa-
tion 

In camera 

A meeting where only those formally 
involved in the process may attend. 

Balance of probablllties 

A balance of probabilities suggests 
that more likely than not the evidence 
supports or does not support the alle· 
gation. 

Quorum 

The minimum number of members re· 
quired to proceed. 

Hearing de novo 

Section 7 Human Rights & Equity Committee 
A hearing held as if there had been no 
previous hearing, i.e. , which hears evi· 
dence afresh. 

7.0. I A Human Rights and Equity Commit-
tee wi ll be convened by the director of 
human rights and equity for the purposes of: 

• providing advice on matters pertaining 
to human rights and equity; 

• monitoring implementation of the hu-
man rights policy; and 

• reviewing and making recommenda-
tions from time to time for changes to 
the human rights policy when necessary. 

7 .0.2 Membership on this committee wi ll 
be broadly representative of the University 
community and shall include one repre· 
sentative from each of the employee groups 
and University administration and two 
from each of the Central Student Associa· 
tion and Graduate Students' Association. 
The president shall be an ex.-officio mem-
ber of the committee. 

The term of office on the Human Rights 
and Equity Committee is normaJly two 

years. with about one-half of the member-
ship retiring annually. 

The Human Rights and Equity Commit-
tee reports to the dircclor of human rights 
and equity. 

7.0.3 The Human Rights and Equity 
Committee will prepare and present a re-
port of its activities annually to the Univer-
sity president, Senate and appropriate leg-
islative bodies. 

Frivolous 

That which is trivial and fooli sh in 
nature. 

Vexatious 

Without reasonable or probable cause 
or excuse for purposes of annoyance 
or oppression. 

Noted interpretations and application of discrimination/harassment grounds 
age 
ancestry 
citizenship 

color 
Creed 

ethnic origin 
gender 
disability 

family status 

means an age that is J 8 years or more and less than 65 
refers to forbears, lineage 
refers to country of citizenship (the University reserves the ~ght to ask 
job applicants if they are Canadian citiz.ens or pennanent restden~ to 
determine their eligibility for first consideration in accordance with 
Canadian immigration requirements) 
refers to skin pigmentation 
refers to a statement of religious belief or any statement of principles 
refers to the cultural group from which an individual descends 
means a cluster of social characteristics that are attributable lo each sex 
means for the reason that the person has or has had or is believed to have 
or have had: . 
• an degree of physical disability, infirmity. malforrnauon or . 

di:figurement that is caused by bodily injury, birth defecl or dlness; 
• a learning disability or a dysfunction in one or more~~ the processes 

involved in understanding or using symbols or speec . 
• intellectual impainnent; 
•a ~e~lal disodirosaebr•,::ntyd for which benefits were claimed or received 
ean mJury or 

under the Worlcers' Compensation Act. . . 
means the status of being in a parent·and-child relabonship 

language, accent or dialect 
are prohibited grounds for discrimination except as 
language. accent or dialect may interfere with legitimate requirements 
of education or employment 

marital status means the status of being married, single, widowed, divorced or 
separated and includes the status of Jiving with a person in a sarne·sex 
primary relationship or opposite·sex conjugal relationship outside 
marriage 

place or origin refers to the location where an individuaJ was born or has previously 
resided 

race is a socially defined group that sees itself and/or is seen by others as 
being different from other groups in its common descent or external 
feature such as skin color, hair texture or facial characteristic 

record of offences 

se• 

means a conviction for an offence in respect of 
which a pardon has been granted under the Criminal Records Act 
(Canada) and has not been revoked or an offence in respect of any 
provincial enactment 
refers to biological identity, i.e., male, femaJe, or inter.;exed 

sexual orientation 
is an individual 's sexual identity (this includes 
heterosexual, gay, lesbian, bisexual, transgendered or transsexual 
identities). 
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Human Rights Policy 
Development Working Group 

References 

The following departments/or-
ganizations have assisted in de-
termining the HRPDWG process 
and/or drafting this policy at vari-
ous stages of the HRPDWG de-
liberations. Identification on this 
list does not equate to endorse-
ment by these organizations. 

Chair Ralph Agard 

Facilitator Sue Forrest 

Central Student Association 
Centre for Students with 

Disabilities 

Canadian Human Rights Act 
Canadian Human Rights Commission 
I 002-175 Bloor SL E., Toronto, Ontario M4W 3R8 
4 16-973-5527, fax 416-973-6184, Tl'Y 416-973-8912 
info@chrc.ca 
hnp://www.chrc.ca/chrahtml 
hnp://www.chrc.ca 

Department of Justice of Canada 
Minister of Justice and Attorney General of Canada 
Room 440, Confederation Building, House of Commons 
Ottawa, Ontario KIA OA6 

Canadian Multiculturalism Act 
Department of Justice of Canada 
Consolidated Statutes CHAPTER C-18.7 
Canadian Multiculturalism Act 
http://canada.justice.gc.ca/stable/EN/Laws/Chapfindex.html 
hnp://canada. justice.gc.ca/ST ABLFJEN/Laws/Chap/C/C-18.7 .html 

Charter of Rights and Freedoms 

CUPE 1334 
CUPE3913 
Employment Equity 

Co-ordinating Committee 
Exempt staff 
U of G Faculty Association 
Graduate Students' Assooiation 
Guelph Queer Equality 
Human Resources 
Human Rights and Equity Office 
Interfaith/Campus Ministry 
Jewish Students' Organization 
Judicial office 
Members at large, faculty, 

staff and students 
Men Against Violence 
Munford Centre Collective 
Office of Student Affairs 
Professional Staff Association 
Provost & vice-president 

(academic) 
Race Relations Committee 
Security Services 
Sexual and Gender Advisory 

Comminee 
U of G Staff Association 
UGFSENCUOE 
Women's Resource Centre. 

Statutory Powers Procedure Act of the Province of Ontario 
Publications Ontario 
50 Grosvenor St., Toronto, Ontario M7 A I NS 
1-800-668-9938, 416-326-5300, fax 416-326-5317/8315 
hnp:inegis.acjnet.org/ontario/en/index.html 
hnp://132.204.132.167/folio.pgi/actse.nfo/query=*/doc/ ( 122538,0,0,0)? 

Universal Declaration of Human Rights 
hnp://www.un.org/Overview/rights.html 
hnp://www.un.org/rights/ 
United Nations Bookshop 
Room GA-2B, United Nations, New York, N.Y. 10017 
212-963-7680, 1-800-553-3210 
United Nations Association in Canada 
130 Slater St., Onawa, Ontario Kl P 5A6 
613-232-5751 
hnp://www.un.org/ 

University of Guelph 
Academic freedom policy 
Senate Office, Level 4, University Centre 
hnp://www.uoguelph.ca/hre/policy/afp.html 

Facully po/U:y manual 
Human Resources, Level 5, University Centre 
hnp://www.uoguelph.ca/HR/facpol 

Department of Justice of Canada 
hnp://canada.justice.gc.ca/cgi-bin/folioisa.dll/const_e.nfo/query=•/doc/ { t39 I } ? 
hnp://www.cpac.ca/english/resources/Charter.html 

Human resources manual 
Human Resources, Level 5, University Centre 
hnp://www.uoguelph.ca/HR/hrmanual 

Criminal Records Act 
Depanment of Justice of Canada 
Consolidated Statutes CHAPTER C-47 
Criminal Records Act 
hnp://canada.justice.gc.ca/stable/EN/Laws/Chap/index.htrnl 
http://canada.justice.gc.ca/ST ABLFJEN/Laws/Chap/C/C-47 .html 

Human Rights and Equity Office 
University of Guelph 
15 University Ave., Guelph, Ontario NlG 2WI 
519-824-4120, Ext. 3000, fax 519-822-1131, TDD 519-767-0615 
hnp://www.uoguelph.ca/hre 

Ontario Human Rights Commission 
Kitchener Regional Office 
824 King St. W., Suite I 01, Kitchener, Ontario N2G t GI 
519-571-6078, 1-800-263-9525, TDD 416-314-4535 
hnp://www.chrc.ca/school/ontario/menu.htrn 

Mission statement 
Senate Office, Level 4, University Centre 
Approved by Senate Nov. 29, 1995 
http://www.uoguelph.ca/ucornm/mission 
Strategic plan (June 1995) - internationalism 
Recommendations on internationalism #26 to #28 
http://www.uoguelph.ca/ucornm/spc/recom2.html 
Student rights and responsibiUties po/U:y 
Office of Student Affairs, Level 4, University Centre. 
hnp://www .uoguelph.ca/undergrad_calcndar/i_86 l .htm 
Workers' Compensation Act 
Workers' Compensation, l(jtchener/Waterloo Regional Office 
151 Frederick St., Kitchener Ontario N2H 2M2 
519-576-4130, 1-800-265-2570, fax 519-576-2667 
General inquiry: 416-344- 1000, 1-800-387-0750, 1-800-387-5540, 
fax 416-344-4684, TTY 1-800-387-0050 
hnp://www.web.on.ca/ 
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OM E Tl\RY 
by David Josephy academic strategic planning em-

phasizes the idea of changing aca-
demic focus so as to maximize 
student demand and, therefore, 
institutional revenue. But the Ca-
nadian system o~ public higher 
education is very different, and 
we cannot decide to abandon the 
life sciences and become, say. a 
law school. SPC, which was 
based on an American model of 
analysis and planning, was unable 
to suggest changes to our aca-
demic program mix. 

Resource-allocation formulas no substitute for strategic thinking 
University resource allocation -
the division of the University's 
budget among its various units -
is one of the most important re-
sponsibilities of the administra-
tion and can be a powerful tool for 
guiding the institution's evolu-
tion. 

The academi c success of 
Guelph in recent years (at least, 
relative to the Ontario system) 
suggests that our resource alloca-
tion has been done rather well. 
But the analytical basis for re-
source-allocation decisions and 
the mechanism by which they are 
made have never been clear. 
Many people would prefer that 
we adopted a " transparent" 
mechanism for decision making. 

Resource-allocation mecha-
nisms (RAMs) were the subject 
of lengthy and inconclusive de-
bate during the Strategic-Plan-
ning Commission (SPC) process 
in 1993/94. SPC recommended 
that resource allocation "not be 
strictly formulaic." Unfortu-
nately, the SPC report left the is-
sue dangling by suggesting that a 
new resource-allocation process 
be developed, while giving only 
the vaguest guidelines as to what 
it should look like. 

In this article, I want to discuss 
some of the issues SPC grappled 
with and give my opinion on the 
consequences of implementing 
RAM formulas as an administra-
tive mechanism. 

How do we allocate resources at 
present? 

Senate and its committees are 
consulted in the annual budget 
process, but the real resource-al-
location decisions are taken in se-
cret by the central administration. 
Few decisions can alter the nature 
of the University more pro-
foundly than shifts in resource al-
location. In an era when vacant 
faculty positions are routinely 
frozen or eliminated, decisions to 
fill positions in selected depart-
ments make the difference be-
tween renewal and attrition -
even to the point of a unit's grad-
ual demise. 

The issue is, how should the 
University divide the financial 
"pie"? On what basis has this 
been done in the past? And how 
should it be done in the future? 

However we choose to allocate 
resources, we need to consider the 
following factors. First, resource 
allocation must reflect our institu-
tional culture, values and history. 
Second, resource allocation 
should be tailored to trends in stu-
dent demand and societal needs. 
Third, resource allocation should 
take into account measures of 
scholarly productivity, rewarding 
effort and merit. The art of man-
agement is to balance these fac-
tors. 

Why do we have a department 
of microbiology but not a depart-
ment of religion? Why do we of-
fer landscape architecture but n~t 
pharmacy? The answers ob~i
ously lie in the history and rrus-
sion of the University of Guelph 
and the legislation that created it. 

A private company may choose 
to sell its chain of grocery stores 
and buy, say, a car dealers.hip. 
Some colleges in the United 
States have redefined themselves 
almost as radically. Much of the 
(heavily American) literature on 

For many years, our resource-
allocation process has been his-
torical. We take last year's alloca-
tion as a starting point, then make 
incremental changes. The overall 
direction and magnitude of these 
changes are detennined by the 
size of the decrease in the total 
budget. l'he distribution of the 
cuts is based, apparently, on the 
recomme ndatio ns , j udgments 
and enthusiasms of the vice-
president (academic). 

An obvious case in point is the 
" five-year p lan" of the early 
1990s, which implemented se-
vere cuts in the faculty comple-
ment but imposed the cuts differ-
entially across the colleges. One 
drawback of this management ap-
proach is widespread cynicism 
about a process that is perceived 
as arbitrary and opaque. Another 
drawback is the danger that re-
sources will be wasted on new 
initiatives that are abandoned 
within a few years as new incum-
bents, with different priorities, 
move into senior management 
positions. 

New fiscal environment 
Our budget has been determined 

mainly by the government-im-
posed system of corridor funding. 
Because of our good academic 
reputation in recent years, we 
have been able to fill our "corri-
dor" with high-quality students. 

Until the last two years, the ad-
ditional tuition revenue derived 
from admitting students "above 
our corridor'' was roughly equal 
to the additional cost of instruc-
tion, so there was little financial 
incentive to increase enrolment. 
The sharp increases in tuition fees 
since 1995 and the increasing fee 
differentiation permitted among 
progra ms have c hanged the 
analysis significantly. 

The administration reacted to 
the changed market conditions by 
jettisoning long-held plans for 
stable or declining enrolment and 
allowed a large rise in new s~
dent admissions, especially in .sci-
ence, where demand was parttcu-
l arl y s tro ng. The s udden 
mismatch between student intake 
and available teaching power was 
handled by hiring additional con-
tractual and sessional lectU(ers, 
rather than by filling v~c~t ten-
ure-track positions. Shifting. to-
wards a short-term teaching 

workforce gives the University 
greater flexibility, just as "con-
tracting out" parts manufacture 
increases production efficiency at 
General Motors. But what is the 
long-tenn cost to the University? 

Curriculum innovation, schol-
arly productivity, graduate stud-
ies and research, service to the 
community-all the essentials of 
our academic reputation - re-
quire faculty to make a long-tenn 
commitment to the University. lf 
that commitment is not recipro-
cated, our academic reputation 
will suffer. (Administration rep-
resentatives on SPC tried to force 
through a recommendation that 
the University greatly increase its 
relianee on sessional and contrac-
tually limited faculty, but the 
commission wisely rejected the 
idea.) 

Student-demand-dri ven re-
source allocation is a naturaJ com-
ponent of a market-driven aca-
demic strategy; its apotheosis is 
the "fully privatized" MBA pro-
gram at Queen's, which is de-
signed for and only accessible to 
the corporate elite. Do we want to 
base our internal decision-mak-
ing process on an external mar-
ket-driven neo-conservative phi-
losophy? Or do we believe that 
students should have access to 
courses and programs that en-
hance the quality of our society 
and culture, even if they cannot 
easily be measured in monetary 
tenns? The choices we make wlll 
affect the kind of society today's 
children will live in. 

The administration regulates 
student intake into our various 
programs, primarily by setting the 
cut-off grade levels for admission 
from high school. These cutoffs 
are different for each program. 

At present, because of our excel-
lent academic reputation, we 
could substantially increase en-
rolment in most (not all) of our 
programs, while maintaining aca-
demic standards at acceptable 
levels. [n short, we have the lux-
ury of choosing our student mix, 
rather than having it dictated by 
"the market." 

Enrolment decisions are based 
mainly on the capacity of ~ch 
program _ avai lable teaching 
power, classroom space, labo~
tory facilities and so on. ln this 
situation, RAMs based on meas-
ures of instructional effort are 
largely an exercise i~ tautology. 
Available resources dictate enrol-
ment; enrolment, in tum, dictates 
resources! 

Note, also, that "student de-
mand" on teaching resources can-
not be defined objecti vel Y. H?w 
does one calculate the relauve 
significance (and hence the re-
source requirements) of a first-
year English student, a fourth-
year zoology studen~ and a PhD 
candidate in economics? The old 
eru (basic income unit) system 

Spring & Summer Accommodation l'1f 
Student Hou.Ing s.Mcff + Un/Y...ity of Guelph "'1"'j 

May 4-Augusl 17 nth 
Fumialrod Ap1tfmonl1 $280/Neelc, $550hnoolh + Fumithld Ho...,1650hno 

Uz Brudtrl519) 8244120, Ext. 23.a 
Fax: 767·1670 or&-mall:lbtuder@uoVuelph.ca 

Hoollll Roomo: $29.16"1~h1 (olng~) / $4t.87hl~hl (d<XlbleJ.1 
$t~(s/ng~)/$25U4,.oel<(d<XI 
Stvdsnt Rates Avaiable 

Join Dunbor(5t9) 8244120, Ext 2694, Fai: 767-t67D ore-m~l:jdunbal@uoguelph.ca 

used by the Ministry of Education 
and Training is a blunt instrument 
at best. Any substitute fonnula we 
might design must make explicit 
judgments about the relative val-
ues of different types of students 
and will, of course, be detested by 
those deemed to be of lesser 
value. 

Quality assessment 
It may seem self-evident that 

there must be a role for quality 
assessment in RAMs - better 
units should be rewarded for their 
superior perfonnance. But closer 
scrutiny shows the traps inherent 
in this principle. 

First. it is extraordinarily diffi-
cult to define a uniform mecha-
nism for evaluating the relative 
quality of different units in a di-
verse institution such as ours. 
How, exactly, should one com-
pare the quality of, say, the de-
partments of English and Patho-
biology? They have different 
mandates, histories and goals. 
Can a fonnula evaluate the rela-
tive merit of a short story publish-
ed in The Atlantic and a research 
paper in PNAS? Veterans of SPC 
will recall the commission's emo-
tionally charged, arduous and ul-
timately fruitless efforts to evalu-
ate departmental quality, a 
process that was carried out 
(nominally) in secret. 

Secondly, regardless of the aca-
demic quality of a department, 
"service'' teaching (i.e., teaching 
introductory courses to students 
in their departments/programs) 
simply must be done. Even if all 
the chemistry professors were 
bums, we would still require sci-
ence students to study chemistry. 
To take account of this base re-
quirement, yet allow some room 
to reward quality, formula RAMs 
have been proposed. SPC toyed 
with the idea of a "one-third quaJ-
ity, two-thirds teaching need'.' 
model. In such a system, no umt 
will ever disappear, no matter 
how low its quality becomes, as 
Jong as it continues to fulfil its 
service teaching role. 

Note that even a "small'' quality 
component in the RAM has a 
large impact on the academic Life 
of a department. Since aJmost all 
of a unit's budget is "locked in" 
to salaries for established posi-
tions, a variance of just a fe~ per-
centage points makes the differ-
ence between buying new lab 
equipment and living wit~ ~he 
old, between replacing retmn.g 
faculty and just cancelling their 
courses. and so on. 

Now we have come to the heart 
of the matter. lf we allocate a sub-
stantial component of a unit's re-
sources on a " reward quality, 
punish poor performance" basis, 

we design a recipe for perpetual 
mediocrity. Departments may be 
of low quality for all sorts of rea-
sons - the loss of valued faculty 
members, failure to obtain mod-
ern equipment and facilities, 
changing fashions o f federal 
granting councils or simply be-
cause of poor management. In a 
formulaic system, any depart-
ment that falls below par in qual-
ity will lose resources. This will 
cause quaJity to deteriorate fur-
ther in a vicious circle. Ulti-
mately, quality will reach zero, 
but the unit will Live on as long as 
its service-teaching mandate re-
mains. 

Conversely, a unit that excels 
will gain more resources and get 
even bener - in a "virtuous cir-
cle" - regardless of whether it is 
central to the University's mis-
sion. (Of course, one way out of 
this trap is simply to ensure that 
the quality-evaluation process is 
phoney, that is, to guarantee it has 
no real impact. This is easily ac-
complished if the evaluations are 
carried out internally. We give 
every department the same rating: 
"average." A less blatant vari-
ation is to assign a range of ratings 
in any given year but ensure thar 
they all average out io the long 
run.) 

The recognition that a particular 
unit is of below-average quality 
does not necessarily mean it 
should be given fewer resources. 
Perhaps the unit should be given 

more resources to allow ir to im-
prove. The real issue is, how im-
portant is this unit 10 the Univer-
sity's mission? 

Perhaps we want to have a uni-
versity with a few "star" depart-
ments and a "supporting cast" of 
mediocre service-teaching units. 
But if so, we should decide this 
openly and choose the s tars , 
based on an examination of the 
University's mission and distinct-
iveness, on perceived opportuni-
ties and so as to fonn a coherent 
academic structure. A fonnulaic 
RAM acts as an out-of-control 
auto-pilot, a sort of "HAL9000." 
steering the University in an un-
predictable direction. 

In conclusion, formulaic ap-
proaches to resource allocation 
cannot substitute for astute strate-
gic thinking and academic judg-
ment. We should choose our pri-
orities based on open debate, 
infonned analysis and wise lead-
ership. No mathematical algo-
rithm can tell us what we should 
do or who we should be. 

Pror. David Josepby is a faculty 
member in the Department of 
Chemistry and Biochemistry. 

• # t in sales Guelph & Disrrict Real Estate Board 
1992 1993 1994, 1995, 1996. 

• Top ioo in Canada _"Canada's Best Real Estate 
Perfonncrs" (slood 77 oul of 82,000 agents) 

Biii Green 
8.Se.(AQr), 71 OAC, 

Assoc Bn><ar 

When Buying or Selling, call BILL 

824-9050 
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~munity 
NOTICES 

Open house 
The Central Animal Facility is 
holding an open house forthe Uni-
versity community May 14 from 
noon to 3:30 p.m. All members of 
the Animal-Care Services team 
will be on hand to explain their 
services. The afternoon will fea-
ture a barbecue lunch, with pro-
ceeds going to the United Way, 
tours, displays, draws and a pet 
food drive for the Guelph Humane 
Society. 

Spring wildflowers 
Arboretum horticulturist Henry 
Kock will lead two spring wild-
flower workshops and tours in 
May. Both sessions run May 6 and 
21- onefrom 9a.m. to noon and 
the other from I: 15 to 4: 15 p.m. 
Participants will learn about the 
life cycles and ecclogy of spring-
nowering woodland plants and 
how to use them in home gardens. 
Cost is $34.25. Register by April 
29 at Ext. 4110. 

Food packaging 
The Guelph Food Technology 
Centre (GFTC) is spcnsoring a 
ccnference on '1'echnical Devel-
opments in Food Packaging" May 
29 from 8:30 a.m. to 5 p.m. at Best 
Western Carlton Place in Toronto. 
Cost to register is $299 before 
May 8, $330 after. GFTC mem-
bers pay $239. For more infonna-
tion or to register, call Marlene 
Inglis at 767-5028, fax to 836-
128 1 o r send e-mail to 
gftc@uoguelph.ca. Check out 
GFTC's Web site at http://www. 
foodsci.uoguelph.ca/gftc.htrn. 

Quilters meet 
The Royal City Quilters Guild 
will meet May 13 at 7:30 p.m. at 
Westwood United Church on Wil-
low Road. Guest speaker is quilter 
and author Lydia Quigley. Guests 
are welcome. For more infonna-
tion, call 824-1 342. 

Elora book sale 
The Elora Festival will hold its 
ninth annual fund-raising book 
sale May 3 and 4 at the Elora 
Cur ling Club. In addition to 
books, the sale will feature LP re-
cords, paper ephemera, games and 
puzzles. Donations of items will 

be accepted up to and during the 
sale. For more infonnation, call 
846-0331. 

A Mexican fiesta 
Fiesta Folklorica Mexicana, a 
fund-raising show sponsored by 
Friends of the Orphans Canada, 
comes to Guelph May 17. The 
show features 30 teenagers from 
the Nuestros Pequenos Hermanos 
orphanage in Miacatlan, Mexico, 
performing traditional Mexican 
and Aztec music and dance. The 
fiesta begins at 5 p.m. at the Royal 
Canadian Legion on York Road. 
Tickets are $40 ($20 is tax-de-
ductible). 

Ask a gardener 
T he Guelph and We llington 
County Master Gardeners will 
hold a plant sale May JO from 9 
a.m. to noon at the Guelph Turf-
grass Institute. Group members 
will also be stationed at the kiosk 
at the entrance to the Arboretum 
every Saturday in May and June 
from I 0 a.m. to I p.m. to offer free 
gardening advice. 

Fund raiser set 
"Under the Worm Moon," a 
unique mix of performance, an 
and music, runs April 27 at 7:30 
p.m. at the Inner Stage as a fund 
raiser for the Guelph Jazz Festival. 
The evening will feature premiere 
works of music. dance and paint-
ing. as well as an auction and raf-
fle. Prof. Thomas King, English, 
will be the auctioneer. Tickets are 
available at Macondo Books or 
from the Jazz Festival Office at 
763-4952. They will also be avail-
able at the door, but seating is 
limited. 

Student conference 
Guelph Interaction, U of G's an-
nual conference on global and na-
tional issues that brings together 
campus and community experts 
and senior secondary students, 
will be held May 2. 

Briefcase walk 
The Victorian Order of Nurses 
and Fergus BIA are holding a 
briefcase walk May 3, with three 
start times - 10, 10:30 and I I 
a.m. Participants are asked to wear 

' 'fiW. (/ie '°" to ii°'" d.ild . . . 
lfome and 6eo !tow /food a dohoo/ can 116. " 

GlJELPD lUONTESSORI SCHOOL 
A.IU.I CEst. 1978) 

MONTESSORI 
PRE-SCHOOL 
• Ages 2 l{l to 6 years 
• Practical life skills, 

Sensorial Leaming, 
Reading, Writing, 
Math, Geography 

• Physical Education 
• French lnuoduction 
• KinderMusik 

ELEMENTARY 
PRIVATE SCHOOL 
• Grades l to 3 
• Enriched Curriculum 
• Low Student-Teacher 

Ratio 
• Computer Studies 
e Phys. Ed., Martial Arts 
• Frequent Excursions 
• Daily French Classes 

386 Woolwich St., Guelph + Tel. (519) 836-3810 

business attire on top and walking 
clothes on bottom. They will meet 
at the town hall in Elora and walk 
the Elora Cataract Trailway to 
Templin Gardens in Fergus. 
Prizes and plaques will be 
awarded for the best dressed and 
most pledges raised. All proceeds 
go to the VON. Pledge sheets are 
available at the VON office, 822-
5081. 

Research proposals 
U of G researchers providing in-
formation or informal proposals to 
companies are asked to advise 
their chair and the Office of Re-
search, so the chair is in a position 
to allocate space, faci lities and 
other resources for the research. 
All proposals should be approved 
by chairs before being sent to 
spcnsors. In additions, copies of 
proposals should be provided to 
chairs and the Office of Research 
for signature. 

Hot Foot Happening 
Lend a foot and help raise money 
for Guelph's hospitals at the an-
nual Hot Foot Happening June 6. 
It starts at 8 p.m. and runs for 24 
hours. Your business, neighbor-
hood or club can form one of 75 
teams that will walk, run, hop, 
skip and crawl around the course 
toward a goal of $200,000. To 
field a team or to volunteer at the 
event, call 767-4150. 

A preview performance 
The new Guelph civic centre 
ope ns for preview tours on 
Guelph's 170th birthday April 23. 
Tours run from 5 to 9 p.m., with a 
birthday cake at 7 p.m. Tours will 
continue April 24 and 25 from 2 to 
9 p.m., April 26 from 11 a.m. to 5 
p.m. and April 27 from 2 to 5 p.m. 
Visitors will be able to explore the 
entire building from stage to box 
office and everywhere in between. 
For more details. call 763-3000. 

Historical society 
The Guelph Historical Society 
will hold its annual general meet-
ing May 6 at 7:30 p.m.at St. 
Andrew's Church. Guest speaker 
is Prof. Catherine Kerrigan, Eng-
lish, who will discuss Robert 
Louis Stevenson. 

House tour 
The Elora Festival will hold its 
annual tour of five Elora area 
homes May I 0 from I 0 a.m. to 4 
p.m. Tickets are $ 10 in advance, 
$1 2 on the day of the event. To 
order tickets, call 846-0331. 

Iceland field course 
U of G is offering a field COUI'Se to 
Iceland Aug. 4 to 20, open to stu-
dents. faculty, staff and any rea-
sonably fit person outside the 
University. Estimated cost is 
$2,800. For more details, call Prof. 
Peter Martini at Ext. 2488 or send 
e-mail to pmartini@uoguelph.ca. 

C L A S S I F I E D:S 
FOR RENT 

Three-bedroom lakefront cottage 
on Mill Lake, Parry Sound, 
weekly or monthly for June, July 
and August, video available, 1-
905-822-9015. 
Three-bedroom condo, available 
June I , $850 a month, 763-4452. 
Spacious bedroom in three bed-
room townhouse, laundry, park-
ing , c on veni e nt locat ion , 
82 1-6057 or send e-mai I to 
kbent@uoguelph.ca. 
Furnis hed room with private 
kitchen, laundry, cable, two miles 
from campus, non-smokers, no 
pets, $325 a month inclusive, 
Lynn, Ext. 4157 or763-1236 eve-
nings. 
Room in shared new house at 
Kortright and Edinburgh, 30-
minute walk to campus, backing 
on to Zehrs, laundry, 822-2769 
after 5 p.m. or leave message. 
Furnished one-bedroom apart-
ment for quiet, non-smoking fe-
male, parking, 10-minute walk to 
campus, $400 a month inclusive, 
available Aug. I , 821-3999. 
Furnished three-bedroom house, 
ideal for visiting families or ma-
ture students , available Septem-
ber to December t 997, $900 a 
month plus utilities, Pat, Ext. 
2719, Doug, Ext. 4566, or 836-
0277 after 6 p.m. 
Two-bedroom apartment near 
Willow West Mall, on bus route, 
parking, laundry, available May 
l , will pay one-third of first 

month' s rent, lease begins in 
June, leave message at 763-3029. 
Two-bedroom apartment in up-
per-floor duplex, century home 
downtown, private entrance, 
hardwood n oors, balcony. $761 a 
month plus hydro, 766- 1226. 
Two cottages in Provence, South 
France; bed and breakfast facili-
ties, Pat Rogers, Mas d ' Auphan, 
Le Sambuc, 13200 Aries, France, 
(33) 490972041 , fax 490972087. 
Furnished three-bedroom base-
ment apartment, 20-minute walk 
to campus, close to shopping, 
separate entrance, parking, laun-
dry , avai lable May l , $540 a 
month inclusive, Ext. 4018 or 
836-6862 after 9 p.m. 

FOR SALE 

Hitachi apartment-size washer 
and dryer, twin tub, perfect work-
ing order, 836-5542. 
Kiln, cone art shelves included, 
Ben, 766-4306 or 519-696-3189. 
Vertical air conditioner , 8,000 
BTU, five years old; roofrack and 
cargo bag for automobile, used 
twice, 821-3999. 
1996 Toyota Corolla, green, low 
mileage, air conditioned, auto-
matic; Perego high chair, adjust-
able height, 836-8682 or send 
e-mail to ioumoney@freespace. 
net. 
Three-bedroom bungalow on 
large lot, eight years old, move-in 
condition, four-piece bath, fin-
ished rec room, high-efficiency 

Creative Interdisciplinary Research 
on Any Old Subject 

Research, Finished Writing, 
Presentations 

Science and Social Sciences Specialist 

Patricia Bowley BSA. MSc, MA 
519-821-3326 

gas, attached garage, fenced yard 
with sliders to deck, woodshed, 
822- 1438. 
T wo-bedroom century home, 
close to downtown, steps from 
river and park, hardwood floors, 
natural woodwork, 'Ext. 3875 or 
821-0935. 
Two-bedroom townhouse-style 
condo, 1,300 square feet in south 
end of Guelph, finished family 
room, central air and vac, gas fire-
place, ideal for retired or profes-
sional couple, 836-0568. 
Single bed, dresser with mirror, 
end table, Lynn, Ext. 4803 or767-
045 I evenings. 
Kawasaki dirt bike, exce llent 
condition. Malcolm, 843-7738. 
Pink and white water lilies and 
yellow iris for backyard ponds, 
Ext. 2435 or 821 -2524. 
Mapping table, back lit, tilting, 
approximately 50 by 36 inches, 
Cynthia, Ext. 2878 or 905-335-
2043. 
Various apartment furnishings, 
good quality, reasonable offers 
considered, 823-9461. 
Levelor pleated shade, white, 43 
1/2 by 60 inches, new condition, 
Ext. 2366 or 763-4409 evenings. 

WAN'IBD 

Cedar picnic table, hexagon, Ext. 
3044or821-1879. 
Used plywood, any shape or size, 
Ben, 766-4306 or 519-696-3189. 
Graduate requires accommoda-
tion for one year beginning in 
May or June, willing to provide 
security and maintenance serv-
ices in addition to rent, 519-858-
0102 or send e-mail to peterson@ 
gtn.net. 
Metal detector; tripod for camera, 
824-5878. 

AVAILABLE 

Couple to housesit for the sum-
mer, serious and reliable, refer-
ences, 823-2029. 



THURSDAY, April 24 
Macdonald Stewart Art Centre 
. Greg Klages discusses and leads 
a tour of the exhibition "Our 
Common Enemy," featuring 
more than IOOSecond World War 
posters from U of G' s special col-
lections, at 4 p.m. The show con-
tinues until July 27. 

WORSHIP 
Womanspirit, a spirituality circle 
for women, meets Fridays at 11 :30 
a.m. in Room 533 of the Univer-
sity Centre. 

Roman Catholic mass is held 
Sundays at 10:10 a.m. in the 
lobby of the Landscape Architec-
ture Building. 

Muslim worship services run 
Fridays at I p.m. in UC 533. 

The Open Door Church of non-
denominational worship is of-
fered Sundays at 7 p.m. at Har-
court United Church, 87 Dean 
Ave. 

The Guelph Unitarian Fellow-
ship at 122 Harris St. meets Sun-
days at I 0:30 a.m. On April 27, 
the theme is "Honoring the Earth" 
with facilitator Karen Partanen. 
On May 4, Fred Schloessinger 
discusses "Embracing Our-
selves.'' 0 

Belore there were cleaning "teams· or 
cleanlng ·1ystem1 ·there were 

personal hom• cleaners. 
+ Old Fashioned CW!anlng 
+ Same Cleaner each time 

D 
FRIDAY, April 25 
Biomedical Sciences Seminar -
Graduate student Janet Douglas 
considers "Functional Morphol-
ogy of the Equine Hoof Wall and 
Laminar Junction" at 12:30 p.m. 
inOVC 1642. 

SATURDAY, April 26 
Theatre in the Trees - Weekend 
Comedy continues at 8 p.m. at the 
Arboretum. Doors open at 6 p.m., 
with a buffet at 6:30 p.m. Tickets 
are$45. Call Ext. 4110. 

TUESDAY, April 29 
TSS Workshop - Profs. Trevor 
Dickinson, Engineering, and 
Robert Brown, Landscape Archi-
tecture, discuss "Creative Prob-
lem Solving: How Our Individual 

Mindsets Enhance and Constrain 
Our Anempts to Solve Problems" 
at II :30 a.m. in Day Hall 125. 
Register at Ext. 2973. 

FRIDAY, May 2 

TSS Workshop - Prof. Danny 
Butler, Clinical Studies , dis-
cusses "Case-Based Learning" at 
noon in Day Hall 125. Register at 
Ext. 2973. 

TUESDAY, May 6 

Food Science Seminar - .. Recent 
Developments in the Ultrasonic 
Characterization of Food Emul-
sions" is the focus of Julian 
McClements of the University of 
Massachusetts at 11 a.m. in OVC 
1434. 

TOP QUALITY SHOES & 
ACCESSORIES 

Clark 's & Wollobees from " 
$49.99 • 

Geronimo·s rrom $49.99 
Belly's rrom $59.99. 
9-West rrom $29.99 

Rohde - 30%~0% off 
IT Will COST YOU so urru TO 

MOVE OUR SHOES, BOOTS, 
SANDALS• PURSES. 

!Montessori Sclioof 
of 'Wellinfitvn 

68 S:>lfolk SI. W., Guelph, ON. NIH 2.12 

A UNIQUE EDUCATIONAL 
OPPORTUNITY FOR YOUR CHILO 

lages 2% to 61 

Would you like your child to develop 

• a love of learning 
• independence, confidence, motivation and self-discipline 
• sdf-respect and care for 01hers 

Our Montessori programme encompasses all aspecrs or 
your child's inrellectual. social and physical developmenl. 

Now accepting enrolment for classes beginning in Scprember 
1997. 

Please phone: Glynis or Karen al (519) 821-5876 

FREDERICK TRAVEL announces Electronic Ticketing!! 
Ef" t' l immediately Frederick Travel and Air Plus Travel iec 1ve y C d , El . 

Service offer you the opportunity to u_se Air ana a s ect~omc 
Ticketing for your next Air Canada flight. The first agency. m the 

t "' th' opti'on our staff would be happy to explam the area o ouer 1s , . . . 
benefits and the cost-savings with Electro°;1c T1cketmg. Call our 

office for complete details. 

At Guelph/April 23, 1997 11 

Vacationers 
House 
Care 

"The company with 
NllOned pol!Cfl Hpariera 

ind lhe lownf r1res. 
Pees too." 

Oooald L PealSOO 
AssoclatePaJtner Ronald s. M<Coonid< 

President 519) 821-2676 

Canadian Criss Cross 
by Walter D. Feener 

ACROSS 51 . Strawberry hue 25. Condescended 
52. Actress 27. Breach of 

1. Singer Falana Rowlands etiquette 
5. de mer 
8. Short hairstyle 

11. Cuniers DOWN 
partner 

12. Having left 1. Pass the 
13. Former Bruin tongue over 
14. Volumes of 2. Egg-shaped 

recipes 3. Sierra 
16. Eggs 4. lnvile 
17. Relatives 5. Debatable 
18. Genuine 6. Egyptian cross 
20. God's 7. _majesty 

archenemy 8. Make 
22 . Model unlawfully 

MacPherson 9. Wilburs 
23. African brother 

antelope 10. Reinforced 
26. British tax 12. Hungarian 
27. Fish propeller shepherd's 
29. Match a wager food 
30. Advance in 15. Pail handle 

years 19. Nullify 
31 . Musical group 21 . Buyer 
32. Raise with 24. Recent comb. 

tackle form 
34. Stralagem 
35. Web-fooled 

birds 
38. Anticipating 

V H 3 • 
H 3 A 0 

-o 
0 I 

28. Examine 
carefully 

31 . Cleans a ship's 
bottom 

33. Bristle 
36. Blandly polite 
37. Actress Sarkin 
39. Singe wood 
40. Housebroke n 
41 . Greedy for 
43. Radius 

neighbor 
46. Wet, soft 

ground 

3 • l s s 
• v ' v • 

birth 1 1 v 8 v 3 A V H 3 d v 
42. Eskimo knife 
44. Orangutan 
45. Enjoy oneself 
47 . Singer Davis 
48. Among 
49. Stove 

enclosure 
so. Fast jet 

n 1 n l H v l '3 d x ] 
3 s 3 3 • 3 s n ' l s I 0 H 0 H v 8 
3 • v 3 3 s H I ; 

0 1 3 • 0 H v 1 ] 

] 1 1] 1 I • 3 0 

' I l H 3 H l n v • H I > 
y • 0 s ' 0 0 8 ' 0 0 ' 
• • 0 3 H O o I s ] ' I 
8 0 8 1 v • y 1 0 1 

CANVISION 0-0 
OPTICAL 
666 Woolwich Street, 

Guelph 
Largest selection of Quality 
& Designer frames in the 

area: Polo, Gucci, Christian 
Dior, Safilo, Giorgio 

Armani & More! 

766-7676 
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Royal City Travel 
Inc. 

To serve you even better 

E-mail us at res@royalcitytravel.com 

ii Free Ticket & Brochure Delivery to all U of G 
Deparonents 

ii Corporate Rate Hotel Program 

ii Corporate Rate Car Rentals 

ii Corporate Management Reports 

ii Customer Care Program 
"Travellers 24 Hour Emergency Service" 

ii Senior Corporate Consultants 

ii A Full Service American Express Travel Agency 

res@royalcitytravel.com 
763-3520 

Representative ONT. UC. 112n6341 

Onward Computer Systems 
35 Harvard Rd. Unit 25 Campus Estates Plaza 
Tel : 836-9001 FAX: 836-9235 

!- Onward Computer Systems 
1 Pentium120 $ 1150. 

Pentium 133 $ 1199. 
Pentium 150 $ 1250. 
Pentium 166 $ 1475. 
Pentium 166 MMX $ 1575. 
Pentium 200 $ 1795. 

, Pentium 200 MMX $ 1850. 
•p 166 & P200 include 512K Cache 

I Supports Pentium 75 to 200Mhz 
Supports P6 Technology 

I On Board EIDE w/16550 110 & 
ECP/EPP 
Supports Mode 3/4 ENH IDE I Flash Bios I Intel Chipset 

I 256 KB Pipeline Bursr Cache 
16MBEDORAM 
1.2 GB ENH IDE Hard Drive 
1.44 MB 3.5" Floppy Drive 

) PC! I MB SVGA Win Ace Video Card 

1
14" .28 NI SVGA Colour Monitor 
Mini Tower Case 

1
104 ENH Keyboard & Mouse 
2 yrs Parts and Labour Warranty 

L AD~_Ms WTN 95 CD ROM $ 145. 

Multimedia 
12X Internal CD-ROM 
16X In terna l C D-ROM 
12X Multimedia Kit• 
16X Multimedia Kit• 

$ 139. 
$ 179. 
$ 195. 
$ 235. 

• Kit include s C D-ROM, 16 bit sound 
card and speakers. 

Memory 
4 MB 72 pin S IMM 
8 MB 72 pin S IMM 
16 MB 72 pin SIMM 
32 MB 72 pin SIMM 
4 MB 30 pin SIMM 
I 6 MB 30 pin SIMM 

$ 35 . 
$ 65. 

$ 129. 
$ 259. 

$ 55. 
$ 145 . 

Hard Drives I FAX Modems 
1.2 GB Hard Drive $ 269. 
2 . 1 GB Hard Drive $ 325. 
3 .2 GB Hard Drive $ 425, 
3 .8 GB Hard Drive $ 469. 

33 .6 Int Voice $ I 09. 
33.6 Int. US Robotics $ J 99. 
33.6 Int. USR Phone $ 235 . 

Upgrade Your Current System 
Upgrade to Pentium I 20 $ 375 . 
Upgrade to Pentium 133 $ 425 . 

* Prices include Motherboard, CPU, 
Cache and Installation of these parts 
Educational Software 

MS Office ' 97 S td W95 Edu $ 189. 
MS Office '97 Pro W95 Edu $ 230. 
Core l WP Suite 7 W95 Edu $ 35 . 
Corel Office 7 Pro W95 Edu $ 95. 
Core l Draw 7 W95 Edu $ 11 5. 
Mnny other applico1ion pack11ges arc a lso av11i111blc 

w ith educa1ion11I pric ing, o.ks for details 

COLOUR INKJET PRINTERS 
CANON BJC 240 $ 235 . 
CANON BJC 4200 $ 339. 
EPSON 400 $ 339. 
EPSON 600 $ 439. 
H .P 6 9 2 C $ 439 

Campus Estates Plaza 
35 Harvard Rd. Unit 25 Guelph 
Mon-Fri. 9:30 to 6:00 Sat: 10 to 4 

IF YOUR DEPARnlE:\T IS PLANNING ON PURCHASING 1\EIV 
CO~ IPUTER SYSTEMS. PLEASE ASK ABOUT OUR UNIVERSITY 

OF GUELPH SYSTEMS CONTRACT PRICING111 

II 

Canon connects you to total network 
document processing. 

..... you to printing. fax-
ing, scanning and t opying from 
virtually every desktop. 

Compleiely compatible with your 
existing network, the affordable 
GP200 and GP200F Digital Imaging 
Systems are ready to handle your doc-
ument processing needs now and into 
the future .• Their modular design lets 
you increase their power as your 
needs expand. 

And when you see the quality of the 
high·resolution 600 x 1200 output and 
experience the ease of managing 
these systems on your network, you 
will appreciate the clear technological 
superiority of the GP200 and GP200F. 

Call us about the new Canon GP200 
and GP200F. See how you can 
connect with total document manage-
ment power. 

•Optional equipment required. 

GUELPH BUSINESS MACHINES LIMITED 
350 SPEEDVALE AVE W # 4 

824-3200 
Serving the University ofGuelphfor over 30 years. 

.. j j j 
ATTENTION 

ALL FACULTY OF 
GRADUATE STUDIES 

STUDENTS 

Are you working on your 
theses or dissertations? 

t/ Rapid turnaround time. 
t/ Very inexpensive rates. 

t/ Available all year round. 

Call 
N. Garry Zagerman 

Transcription Services 

(905) 709-4940 
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