
A question of ethics 
Committee, code and policy will assure right relationships 
An advisory committee on ethical behavior 
(ACEB) to deal with problems arising from 
breaches in ethical behavior on campus by 
fac ulty, students and staff is to be established, 
President Burt Matthews announced in a 
"Memo from the President" to the University 
community Jan. 20. 

The action springs from a recommendation 

contained in the final Report of the Ad Hoc 
Committee on Ethical Behavior, which was 
received by Matthews in October 1986. The 
president appointed the committee in May 
1985 to develop a policy, including a code of 
ethics, that would serve as a guide to the 
relationships among faculty, staff and students. 

Continued on page 2. 

It 's back to the books again with winter semester '8 7 inf ull swing. Full-time undergraduate enrolment 
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THE 
CAMPAIGN 

UofG to quit 
workplace smoking 
Two steps towards making the University 
of Guelph a smoke-free environment were 
unveiled Jan. 19 by President Burt 
Matthews in a "Memo from the President" 
to the University community. 

As of May, fac ulty, staff, students and 
visitors wi ll be encouraged to confine their 
smoking to those areas designated as 
smoking areas within any University 
building. And as of May 1988, smoking 
will be prohibited in any University 
building except in designated smoking 
areas, if any. All public spaces within 
buildings, open work areas and private 
offices will become non-smoking areas. 

Matthews is also asking the University 
Centre board and the Department of 
Residences to pursue a similar direction in 
their areas. 

University efforts in support of health 
education, including smoking ces ation 
clinics, are important factors in the success 
of the University's smoke-free objective, 
sa id Matthews, and these will continue to 
receive Universi ty support. Stu Brennan, 
Personnel, says the second smoking 
cessation clinic has just finished and 
another is planned for later in the spi ing. 

The president's memo is a fo llow Lip to 
one in March 1986, when he announced 
the University's intention to work towards 
a smoke-free environment "within a 
reasonable length of time." Matthews's 
plans reached most members of the 
University comm unity on " Weedless 
Wednesday," part of National Anti-Smoking 
Week sponsored by the Canadian Lung 
Association. 

Matthews told at Guelph that he has not 
heard any opposit ion from campus 
smokers. Lloyd Cummins, Maintenance, 
president of the University of Guelph Staff 
Association, said a recent UGSA survey 
indicated that its members were "very 
much in favor" of a smoke-free workplace 
environment. 0 



Ethics Continued from page 1. 

The committee, chaired by Prof. Lou Abbott, 
History, was a lso instructed to propose ways to 
investigate a llegations of unethical behavior. 

Matthews says he endorses the general thrust 
of the report. "The University should make 
every effort to promote and ensure maintenance 
of high standards of ethical behavior," he says. 

The fi rst draft of the committee's report was 
distributed to a ll members of the Un iversity for 
comment to the committee. 

Abbott says the committee was g uided by 
princip les e nun c iated in Toward 2000: 
Challenges and Responses. Aims of the University 
of Guelph , which says: "Any university . .. 
dedicated to promoting the good of socie ty 
must be concerned with the moral development 
of its members," and affirms as Aim I 0 in the 
report: " to foster a collegial environment and 
to be sensitive to the well-being and integrity of 
our students, faculty and staff." 

Under its te rms of reference, ACEB will 
encourage due consideration of e thical aspects 
of interpersonal behavior and it will review, on 
the president's request, a llegations of unethical 
behavior in cases that do not come under 
collective or contrac tual agreements or other 
personnel polic ies. ACEB will a lso advise the 
president on the validity of these a llegations 
and recommend appropriate action. 

All deliberations on individual cases will be 
confidential , says Matthews. 

Scope of action 

ACEB will , if requested, advise individuals 
or the president on the subject of ethical 
behavior a nd on matters of policy related to 
ethical behavior. It will a lso establish procedures 
to resolve complaints and allegations referred 
to it by the president. T he procedures could 
include, in sequence: informal discussion (where 
ACEB will try to achieve a resolution through 
informal discussion with the parties involved); 
compla int proceedings ( if concilia tion is 
inappropriate or unsuccessful , the committee 
will begin compla int proceedings. Whe n 
completed, it will recommend a course of 
ac tio n to the preside nt); and referral ( if 
complaint proceedings fa il, the committee may 
recommend to the president th.at the issue be 
investigated by ex ternal authorities. If a 
complainant begins proceedings outside of the 
Un iversity - for example, with the Ontario 
Human Rights Commission or the courts -
ACEB's proceedings will stop.) Abbott says the 
key to this process is the importance the 
committee will place on informal discussion. 

Abbott says the committee began its work 
because Matthews had some "delicate and 
unpleasant" cases of sexual harassment to deal 
with, and he needed a committee he could turn 
to. " We did not want to focus on sexual 
harassment only," says Abbott, " but we have 
dealt with it under 'Ethics of Interpersonal 
Behavior.' " (see below). Abbott says he is 
"disappointed" that the president did not accept 
the committee's recommendation to establish a 
University ethics committee that would deal 
directly and autonomously with complaints. 
Instead, Matthews has decided on an advisory 
committee that will advise on cases forwarded 
to ACEB by the president. 

"Perhaps the committee was a little naive to 
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think it could act on its own," says Abbott. 
Matthews's concerns that such a committee 
could cause chaos because of the existing 
collective agreement system a nd personnel 
policies and procedures are legitimate, he says. 
But " he's narrowed down our role. People can't 
come to ACEB directly; they must go through 
the president fi rst." 

Abbott says ACEB and the new policy and 
code of ethics should help faculty who feel 
edgy about sexual harassment, and students 
who feel intimidated because of their positions 
as students. 

He isn't expecting ACEB to be burdened 
with work. "There may be brisk business once 
this goes public, but I think the fact that 
compla ints must go before the president first 
will be a kind of valve." 

Membership 

Abbott is pleased that Matthews has accepted 
the committee's recommendation on com-
position of ACEB. Membership has yet to be 
named, but it will consist of a chairperson, two 
facu lty from different pegree programs, one 
staff who is a member of one of the unions on 
ca mpus, one staff who is not a member of a 
union, and a graduate and an undergraduate 
student. Each member will serve for a three-
year term except for the students, who will be 
named for two-year terms. Members will be 
appointed by the president with advice from 
associations and unions on campus to ensure 
continuity within ACEB over time. 

Complaint procedure 

Anyone who believes they have been sub-
jected to unethical behavior should make a 
complaint in writing, without undue delay, to 
the appropriate unit head. If no satisfaction is 
received, the complaint should be made to the 
appropriate dean or director and, if necessary, 
to the president. Allega tions of ethical 
misconduct should be put in writing by the 
person receiving the complaint and given to 
her/his supervisor within 60 days of the incident 
because failure to act may be construed as 
condoning the a lleged behavior. (There will be 
some variation in this reporting process in the 
case of a complaint of sexual harassment.) 

After receiving the complaint, the president 
may act to resolve it or refer it to ACEB for 
action. Any complaints whose resolution falls 
within the jurisdiction of the procedures set out 
in collective or contractual agreements will be 
considered and resolved through those pro-
cedures, not through the ACEB. 

Guiding principles 

The advisory committee's report says the 
University and its members should be guided 
by three principles in the conduct of its affairs: 
• Justice - In human affa irs, a just solution to 

a moral dilemma is a solution that is recognized 
by a ll parties and requires a ll parties to have 
an equal commitment to seeking such a 
solution, assuming that a ll parties have equal 
access to justice. This principle supports the 
dignity, worth and integrity of the individual; 

• Freedom of expression - It is a fundamental 
moral requirement in the communal pursuit 
of knowledge for a ll those involved to 

understand the perspective of others and to 
submit ideas to reasoned debate. This 
principle supports the primacy of rational 
inquiry; 

• Service - All scholarship and research 
should contribute positively to the world in 
which we live and the communi ty we serve. 
This principle supports the betterment of 
humankind. 
These and the values they support must form 

the basis of the University's endeavors within 
its four roles as corporation, body of pro-
fess 10 n a Is , educat ional in st itution and 
human community, says the report. 

Areas of application 

The report defines a tentative set of contexts 
in which behavior is affected by ethics, which 
the report says should be regularly re-evaluated 
and revised: 
• Decision-making - All decisions affecting 

faculty, students and staff must be governed 
by the principle of justice; these should be 
made witho ut reference to age, race, creed, 
color, ancestry, national origin, religious 
affi liation or belief, sex, sexual orientation, 
marital status and/or family relationship, 
place of residence, membership in any lawful 
organization or disability (except where the 
disability would clearly prevent the carrying 
out of duties). All those affected by a decision 
are entitled to an explanation regarding the 
reasons for it; 

• Change - In the words of the aims and 
objectives report: "The acceleration of the 
rate of change (affects) all our lives." This 
requires the University " to educate for 
change" by "developing critical, analytical 
and moral judgment." It also demands a 
moral concern for those affected by change 
both within and outside of the University 
community. The University must, as an 
integral part of the change process, give 
consideration to the welfare of those 
individuals who might be adversely affected 
by the proposed change; 

• Teaching and learning - The University is 
committed to the pursuit of truth, the 
advancement of learning and the inter-
pretation and dissemination of knowledge; 
teachers and students a like are under a 
moral obligation to exercise their respective 
rights and duties in such a manner as to 
uphold the integrity of their disciplines and 
the dignity of the individual; 

• Interpersonal behavior - The inherent worth 
of all individuals demands that they be 
granted fu ll and equ a l enjoyment of 
employment or-educational services, benefits, 
opportunities or facilities devoid of any 
offensive, intimidating or hostile pressures 
within the workplace, classroom or other 
area of the University; 

• Supervision - Every member of the 
University community should be treated in a 
fair , equitable a nd reasonable manner 
regardless of rank, classification, position or 
status. All academic, employment or other 
services, benefits and faci lit ies must be 
offered solely on the basis of prior agreement, 
freely and openly arrived at, and appropriate 
performance must be judged within the 
context of such agreements; 

Continued on page 3. 



McCall um recognized for co-op education 
Bruce McCallum, associate director, 
Career Services, Counselling and Student 
Resource Centre, has received the Albert 
S. Barber A ward from the Canadian 
Association for Co-operative Education. 
The award, first presented in 1983, is in 
recognition of outstanding contributions 
to the advancement of the philosophy and 
practice of co-operative education in 
Canada. 

McCallum is a charter member of the 
association and served as president in 
1976177. He edited the association direc-
tory for several ye11rs and served as news-
letter editor and a member of the publica-
tions and the planning committees. 
Internationally, McCallum is a founding 
member of the World Assembly on Co-
operative Education and is a member of 
the U.S. Co-operative Education Asso-
ciation, for which he served on the awards 
committee. 

The first co-op student placements at 
Guelph took place in January 1982 and 

involved 22 students. Now there are about 
300 Guelph students in co-op programs, 
an area tha t continues to grow, says 
McCallum. Some 60 post-secondary 
institutions in Canada now have co-
operative programs and more schools and 
more disciplines are becoming involved 
a ll the time, he says. 

Originally, only engineering students 
participated in co-op programs, but 
gradually other disciplines developed 
study-work programs as well. Now 
graduates of co-op programs are in 
decision-making positions in industry, he 
says, and this is creating more of a demand 
for co-op students. 

Co-op education was first introduced at 
the post-secondary level in Canada at the 
University of Waterloo in 1957. The Barber 
A ward is in honor of Dr. Bert Barber, 
considered a pioneer in Canadian co-
operative education through his work at 
Waterloo. 0 

Bruce McCallum, left, receives the Albert S. Barber A ward from Martin Hendy, director of 
co-operative education at the B1itish Columbia Institute of Technology and past-president of 
the Canadian Association for Co-operative Education. 

Ethics Continued from page 2. 

• Resource use - A ll members of the 
University - staff, students and faculty -
have the obligation of fulfilling their 
designated responsiblities or activities in a 
fair and ethical manner for the common 
good of the institution. It is understood that 
University property and facilities are dvail -
able only for use in relation to University 
employment and not for private resources. 
In recommending a University e thi cs 

committee, the report acknowledges that there 
are already existing mechanisms to foster a 
high standard of personal conduct and to 
protect human rights, and these should be the 
first recourse for seeking redress. But these 
were not designed to deal with a broad spectrum 
of ethical issues, says the report, and not a ll 
members of the University community are 
included within the scope of such arrangements. 
Everyone on campus should have access to a 
forum where ethical issues are recognized and 

open to scrutiny. 
The report says it is antic ipated that at least 

three new kinds of cases would be confronted 
in maintaining standards of ethical develop-
ment. These would be cases in which a person 
or group complaining of hurt on ethical grounds 
has no recourse to relief because no policy or 
procedure is available; cannot find effective 
relief through available policies or procedures; 
and cannot find relief through avai lable policies 
or procedures because oflimits on or aberrations 
in current social perspectives. 

Also serving on the ad hoc committee were: 
Andre Auger, director, Counselling and Student 
Resource Centre; Prof. Peter Chisholm, School 
of Engineering; Prof. Patricia Gentry, Bio-
medical Sciences; Jennifer Reader, Chemistry 
and Biochemistry; Jim Smith, graduate student; 
and Mike Wallace, undergraduate student; with 
John Hurst, University Secretariat, as secretary. 

A complete copy of the report is availabie 
from the University Secretariat, Level 4, 
University Centre, Ext. 2114. 0 

Excellence fund 
money at work 
The University has fi nished allocating its 
$3,405 ,660 share of the 1986/87 excellence 
fund. The $50-mill ion fund, which is in addi-
tion to the regular operating grants given to 
Ontario universities by the Ministry of Col-
leges and Universities, is divided into three 
categories - $25 million for instructional 
equipment and library enhancement funding, 
$ 15 mill ion for research and $10 million fo r 
faculty renewal. 

For instructional equipment and library enhance-
ment, Guelph received $ 1,436,000. Some 
$455,000 is being used for new or upgraded 
teaching equipment, $58 1,000 is being used to 
acquire and enhance library reference materia l 
for instructional purposes, and the balance will 
cover a portion of the costs of the teaching-
related portion of the new ROLM telecommun-
ications network, says John Miles of the Budget 
Office. 

The $1 ,404,000 earmarked for research is 
being allocated to acquire equipment for re-
search ($530,000), to hire new research sup-
port staff ($95 ,000), to upgrade the telecom-
munications system in support of research 
programs ($275,000), to renovate existing 
research space, provide new research space or 
install equipment ($300,000), to obtain equip-
ment for magnetic resonance research ($1 00,000) 
and to provide adm inistration and physical 
plant support services for research programs 
($ 104,000). 

Sixteen faculty members are being hired 
using the $565,662 earmarked for fac ulty 
renewal. The largest portion of this - $240, 150 
- has gone to the College of Biological 
Science, the second largest - $ 1 12,040 - to 
the College of Social Science. Five of the new 
faculty are women. 

C harles Ferguson, vice-president, adminis-
tration, says the fac ulty renewal portion of the 
excellence fund will be received for the next 
four years because " the ministry is committed 
to the total program of 500 new faculty for the 
Ontario university system over the period of 
five years." The provincial government has 
e lected to continue the excellence funding in 
a ltered form in the next fiscal year, he says. 0 

Marketing course offered 
Lack of marketing know-how causes many 
new business ventures to fail. Conti nuing 
Education is offering a course on " Marketing 
Small Businesses" for people who own and 
operate a small business. The course was 
developed by Peter Barrow, president of Peter 
Ba rrow Comm unications, a Guelph and 
Waterloo company that specializes in public 
re lations and marketing for the private and 
public sectors. 

The Tuesday evening course, which begins 
Feb. 3, is designed for people who have little or 
no experience in marketing. Participants will 
receive help in developing a market plan, ideas 
for marketing on a shoestring budget and 
guidance in how and where to advertise. 

To registe r, contact Continuing Education, 
Room 160, Johnston Hall, Ext. 3956. 0 
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Pletsch renews responsibilities 
to agricultural leadership program 

by Betty Bean-Kennedy 

As Prof. Doug Pletsch, Rural Extension Studies, 
prepares to embark on his second, two-year 
term as curriculum co-ordinator of the 
Advanced Agricultural Leadership Program, 
he feels good about what the program has 
accomplished in its first two years. The first 30 
participants, who began the program in March 
1985, will complete the program next month, 
and Pletsch says he expects to see them moving 
into prominent leadership roles over the next 
I 0 to I 5 years. 

The program provides continuing education 
opportunities for people associated with 
agriculture who have already demonstrated 
leadership skills. " In almost every other industry, 
there 1s some type of training program for 
management, but most people in agriculture 
haven't had the opportunity for leadership 
training," says Pletsch. The program aims to 
ensure there is a pool of knowledgeable and 
effective leaders in agriculture and rural Ontario 
who are prepared to deal with the complicated 
issues in business, economics and government 
that increasingly impinge on agriculture, he 
says. 

The plan is to have a new group start the 
program every other year; the second group 
begins in Apri l. Over the two-year period, 
about 55 days are devoted to the program, 
which includes I 0 two- or three-day seminars, 
a North American study travel and an inter-
national study travel. Pletsch says participants 
are expected to develop an increased awareness 
of Ontario's agricultural industry in relation to 
the national and international communities, 
expand their understanding of the Canadian 
economic, political, cultural and social systems, 
broaden their perspectives on major societal 
issues and increase their ability to analyse and 
react to the complex problems facing people, 
agricultural systems and rural communities. 

In July 1986, a 10-day study travel took the 
group to Alberta, British Col umbia and 
California; this month they will travel to 
England, Belgium, France and East and West 
Germany. The seminars have taken place in 
various parts of the province and participants 
have been exposed to a variety of experiences. 
During one session, a representative from 
Energy Probe presented an environmentalist's 
view and objection to the Pickering nuclear 
power plant. T his was followed by a visit to 
Pickering and a presentation by Ontario Hydro 
representatives offering that organization's 
point of view on the issue. "Co-operation from 
resource people has been excellent," Pletsch 
says. 

To be considered for the program, nominees 
and applicants must complete a comprehensive 
application that includes a discussion of what 
they consider the three most important problems 
facing society today and how they relate to 
their own community and to Canada. 

The selection process begins with regional 
interviews. Ratings by regional committees are 
forwarded to a provi,ncial ·committee, which 
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Prof Doug Pletsch 
(Photo by John Majorossy, Illustration Services). 

recommends 30 participants and five alternates. 
The board of directors makes the final selection. 

At the beginning of the program, participants 
are asked to identify an issue they wish to 
concentrate on and, during one of the subsequent 
seminars, are required to make a presentation 
on that issue. Over the two years, each parti-
cipant is involved in a variety of leadership 
roles, and all sessions are videotaped, a llowing 
participants to review their own performances. 

Pletsch, who co-ordinates the program on a 
40-per-cent secondment from his department, 
says his involvement with the program has 
proved to be complementary to his own work. 
"It's rural extension related, it's grassroots 
experience." In addition to working ideas from 
this into his teaching, he says the experience 
enables him to identify research areas. 

He is monitoring the leadership program 
using a bench mark study of the 30 participants 
and a control group that will be followed up by 
a survey at the end of the program. He plans to 
conduct a study with participants in the next 
session as well. 

What do the participants themselves think of 
the program? Evaluations after the first year of 
the program included such comments as: "I 
have become more broad-minded with less pat 
answers to problems"; "It has provided lots of 
opportunities to network with people in the 
know"; " AALP has provided me with an 
opportunity to meet people, make valuable 
contacts, develop an increased awareness of 
social, political and agricultural issues"; " It has 
built my confidence from being a visionary, 
through to developing and implementing 
programs." 
Participants each pay $2,500 for the program. 
The University, the Ontario Federation of 
Agriculture and the Ontario Ministry of 
Agriculture and Food together provide about 
25 per cent of the cost of the program, and the 
balance is raised through fund-raising efforts 
by the Foundation for Rural Living. 0 

Notice from the Office of the Vice-
President, Academic 

Applications are invited for the position of 
director of Computing Services, a senior 
administrative post reporting to the 
executive director for information 
technology. 

The director is accountable for managing 
the central computer services of the 
University, for developing and maintaining 
systems that support the administrative or 
information functions of the University, 
and for providing appropriate support 
services to the academic community. 

Computing Services, with a staff of 
about 60 people, operates four IBM 
computers in the 4300 series, as well as a 
Yax 70 and a Sperry 5000. A growing 
number of campus microcomputer users 
and laboratories are supported by CS. 

The incoming director will be expected 
to participate in the continuing develop-
ment of information technology at the 
University. Candidates will be expected to 
have an appropriate academic and tech-
nical background and have extensive 
experience in the management of com-
puting facilities and personnel. 

Applications, including a complete 
resume, should be sent by March 15 to Dr. 
Jack MacDonald, Chairman, Selection 
Committee, Office of the Vice-President, 
Academic, Level 4, University Centre. 
Nominations and comments may be 
directed to members of the committee: 
Prof. Ernest Dalrymple-Alford, acting 
dean, College of Social Science; Dr. Ted 
Valli, associate dean, OVC; Prof. David 
Swayne, Computing and Information 
Science; Prof. John Ogilvie, director, School 
of Engineering; Margaret Beckman, 
executi ve director for information 
technology; and Bill Moore, Financial 
Services. 0 

Letters to the editor 
Money Better Spent 

I want to echo the sentiments expressed in 
Prof. David Elrick's letter in the Dec. 18, 
1986, issue of at Guelph, "Enough is 
Enough." We must be the most assessed 
reviewed a nd evaluated university 
anywhere. 

One wonders what there is to be found 
out by yet another series of internal reviews 
that has not already been written up in 
numerous previous evaluations. Especially 
after the ill-fated Working Group I review 
that did more to lower faculty morale than 
anything the administration has done 
recently, do we have to go through all this 
again? 

The money spent on this bureaucratic 
exercise would be better spent on keeping 
our faci lities in better shape. 

Prof. John deMan, 
Food Science. 0 



ISLANDS OF G~EN 
Rethinking rural planning for land resources 
Islands of Green, a practical manual for natura l 
heritage protection published in November by 
the O nta ri o Heri tage Foundation (OHF), 
discusses why natural resources should be 
protected and offers a model of how to dea l 
with land. " It's really a new approach to rural 
planning," says one of the book's authors, Prof. 
Stewart Hilts, Department of Land Resource 
Science and the School of Rural Planning and 
Development. 

Hilts says the manual is only one part of the 
activities going on in the province re la ted to 
natura l heritage protection. Its purpose is to 
help citizens ta ke an active role in protecting 
Ontario's environmental legacy, he says, and 
was written fo r in terested amateurs a nd 
undergraduate students. 

The book grew out of Hilts's research into 
innovative ways to protect land resources, 
including natura l areas. People tend to think of 
heritage groups as organizations to preserve 
historic buildings, Hil ts says, but the National 
Heritage League, a network of public and 
private agencies operating under the auspices 
of the OHF, works to identify, protect and 
manage O ntario's natural heritage, such as 
wetlands and areas supporting endangered 
plants or animals. 

Another part of the overa ll program is the 
" Natural Heritage Stewardship Award," an 
honorary plaque of recognition for landowners 
who have voluntarily pledged to protect and 
monitor the natural heritage features of their 
property. This award, begun this year, is a co-
operative project of the NHL, Hilts's research 
team here at Guelph, the OHF and the ministrie 
of Ci ti zenship and Culture a nd Natural 
Resources. 

The first recipients of the award, presented 
at the annual meeting of the NHL in November, 
are Kay and Carl Roseburgh of St. George, 
owners o f 29 acres of the Grand River Forest, 
and Val and Gary Green of Puslinch, owners of 
50 acres of the Beverly Swamp. The award is a 
direct result of Hilts's research, and has been 
adopted for use by the OHF across the province. 

Prof Stewart Hilts 

other rura l landowners' a ttitudes surrounding 
the whole issue of conservation. Incentives, 
such as tax relief, might ma ke it possible for 
more sensitive areas to be preserved in their 
natura l state, he says, and this is another of the 
suggestions he and his research team have 
checked out. 

This work contributed to Premier David 
Peterson's announcement last fa ll of a tax 
rebate and changes to provincial assessment 
policies for landowners of wetlands and other 
natura l areas. The optimum resul t of the 
research would be to design a mixture of 
incentives tha t would see maximum conser-
vation of both the province's natural heritage 
and agricultural land, says Hilts. Real govern-
ment support is ava ilable, specifically for the 
protection of wetlands, he says. Some $ I 
billion is budgeted over the next 15 years under 
the North American Waterfowl Management 
Plan. 

Photo by Herb Rauscher. lllusrratio11 Services 

Hilts says he's fortunate that his research fits 
so well with his teaching. " Natural Areas 
Planning and Management" is one of his 
courses that integrates the practical information 
his research project is involved with, as do 
some courses in the resources management 
major that he heads on campus. 

Recently the project has expanded, wi th 
assistance from the World Wildlife Fund, to 
provide addit ional funding from the Canadian 
Nat io nal Sports me n's Show, the McLean 
Foundation, the Laidlaw Foundation and Wild-
life Habitat Canada. 

Hilts's aim is to help change the way people 
think about rural planning for a ll land resources. 
He sees his research project providing a key 
link between government agencies and rural 
landowners as they co-operatively seek new 
ways of dealing with conservation issues. He 
says Islands of Green is one contribution along 
the way. 0 

The research could be called an " integrated 
outreach project," says Hilts, because it has 
close ties with several provincial agencies, 
especially the Ministry of Natural Resources. 
Its a im is to discover the best ways to involve 
private citizens, non-governmental organi-
zatio ns and government agencies in co-
operative protection and conservation activities. 
Hilts says they have contacted about 700 
landowners in southern Ontario and have 
received positive feedback on the project. 

Women in hospitality industry topic of conference 

The research is a imed at developing methods 
of conservation from the bottom up, rather 
than the top down, as government expropriation 
or land purchase would be, he says. It can be 
seen as a useful complement to acquisition of 
sensitive areas and regulation through land use 
planning by government agencies. 

A newer aspect of the conservation research 
is looking at how it ties to soil conservation, 
says Hilts. One of the questions he'd like to see 
answered is how farmers' attitudes differ from 

The student council of the School of Hotel and 
Food Administration is sponsoring a conference 
to explore the topic of working with women in 
the hospitali ty industry Jan. 27. 

Organized with the support of the Women's 
Reso urce Centre and the Associa tion o f 
Intern ation a l Students in Econo m ics a nd 
Commerce, the programs begin at 7 p.m. in 
Room 149 of Macdonald Hall , and are free and 
open to interested participants. 

Conference participants wi ll be exploring 
such questions as: "What does the future hold 
fo r women in the hospita lity industry, what a re 
the realities tha t women must face and what do 

men need to learn about worki ng with women 
as peers and colleagues? The evening wi ll 
feature a panel discussion on new developments 
in the hospita lity industry tha t reflect the 
growing role of women in management. 

Among the senior business executives taki ng 
part will be: Susan Hassler, general manager of 
the 427 Commonwealth Holiday Inn; Carl 
Binder, executive vice-president of Valhalla 
Inns; C indy Livock, purchasing director for 
Canteen of Canada; James Johnston, vice-
president of Scott's Restauran ts; and Morag 
McKenzie from the management consulting 
fi rm of Pannel, Kerr and Forester. 0 
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FEBRUARY FROLIC at the Arboretum's J.C. Taylor Nature Centre 
Feb. I features guided walks at I and 3:30 p.m. Also scheduled is a 
concert of Indian classical music with Muthulakshmi Ranganathan and 
Kalluri Krishna Mohan Rao at 2:30 p.m. in the OAC Centennial 
Arboretum Centre. 

THE DEPARTMENT OF CHEMISTRY AND BIOCHEMISTRY 
will hold its annual dinner and awards night Jan. 28 at the Cutten Club, 
with a cash bar at 6 p.m. and dinner at 7 p.m. Tickets are $8.50 for 
students and $14.50 for faculty and staff and are available from 
Heather Kirby, Room 202, Chemistry-Microbiology building, Ext. 
3802. 

CFRU, 93.3 FM, the campus radio station, has two new programs for 
listeners. "Albannach," Sundays from 11 a.m. to noon, features 
traditional Scottish, Irish and Breton music. Hosted by Ted Cowan, 
Dave Baxter and David Cowan, the program wi ll offer informative 
commentary on the music and its history. " Feminist Frequency," 
CFRU's latest public affa irs show, ai rs Thursday from 6 to 6:30 p.m. 
and deals with issues affecting both men and women on campus and in 
the Guelph community. It will be hosted by Valerie Brooks and Kim 
Bolton. 

STAFF IN ALUMNI AFFAIRS AND DEVELOPMENT are collecting 
Zehrs tapes (Zehrs-Save-A-Tape-Plan) for the Alumni House project. 
All help is appreciated, and they invite people to send their Zehrs tapes 
to Room 273, Johnston Hall. 

VIEWPOINTS, the fifth annual juried exhibition at the Macdonald 
Stewart Art Centre, opens Jan. 30 with a viewing from 8 to 10 p.m. 
A ward presentations will be made at 8:30 p.m. Music will be provided 
by Jeff Bird, Jane Ellenton, Tony Q uarrington and David Houghton and 
there will be a cash bar. On Feb. 8 at 2 p.m., there will be a tour of the 
Viewpoints exhibition and a discussion with juror Alan Elder. Admission 
is free and everyone is welcome. 

TAKING SIDES IN SOUTHERN AFRICA is a national conference on 
Canada's role in international action to end apartheid, organized by the 
Canadian Council for International Co-operation. It is in Montreal Feb. 
27 to March I. The conference is limited to 350 delegates and 
registrations must be sent before Jan. 25. For more information and 
application forms, call Susan James, Development Education Program, 
Centre for International Programs, Ext. 6914. 

LIFE AFTER HOCKEY, a one-man tribute to Canada's national sport 
sponsored by the University Centre, is Feb. 4 at 8 p.m. in War Memorial 
Hall. Kenneth Brown, the writer and performerof" Life After Hockey," 
offers a funny and thoughtfuraccount of the Canadian obsession with 
hockey that is understandable to non-hockey fans. T ickets are $11 , $ I 0 
and $9 general admission and$ I 0, $9 and $8 for students and seniors, 
and are avai lable at the Un iversity Centre box office, Sam the Record 
Man, the Bookshelf Cafe and The Corner in Stone Road Mall. 

MEMBERS OF THE FACULTY CLUB must reserve by Jan. 29 for a 
Feb. 5 dinner provided by Enver's of Morriston in the Faculty Lounge, 
Level 5, University Centre. Cocktails are at 6 p.m., followed by dinner 
at 7 p.m.; cost is $30 per person. Call Ext. 8578 for reservations. 

SATURDAY CHILDREN'S ART CLASSES at the Macdonald Stewart 
Art Centre run until March 7. Session I for 5-to 7 -year-olds, are I 0 a.m. 
to noon and Session II, for 8-to I 0-year-olds, are I :30 to 3 p.m. Cost for 
the eight sessions is $37.50 for members and $45 general. 

CANADIAN PERSPECTIVES ON THE CHANGING WORLD is the 
opening lecture of 1987 Global Development Awareness Week with 
Archbishop Edward Scott Jan . 16 at 7 p.m. in Seeley Hall , Trinity 
College, 6 Hoskins Ave., Toronto. There will be a reception in honor of 
the archbishop fo llowing the lecture. For more information on this 
lecture or other events occurring during the rest of the week , contact 
Susan James, Development Education Program, Ext. 6914. 
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THE INDIA STUDENTS ASSOCIATION presents a Republic Day 
Celebration Jan. 24 at 8 p.m. in War Memorial Hall. There will be a 
cultural show followed by a full-course dinner. Tickets are $7 and are 
available in Room 221, University Centre, and at the University Centre 
box office. 

THE ANNUAL ART TOUR sponsored by the Macdonald Stewart Art 
Centre goes to New York City this year. Cost of the 2 112-day trip, 
including hotel accommodation, return airfare, transportation to and 
from Guelph, two resource people and two museum tours is $530 for art 
centre members, $565 for no11-members, based on double occupancy. 
Early Bird rates may still be avai lable. Contact Kim Efthimakis at P. 
Lawson Travel, University Centre, 823-1280, for details. 

THE GREAT ESCAPE ON SNOWSHOES, sponsored by the Guelph 
Field Naturalists, is Jan. 31 at I :30 p.m. at the Guelph Lake Nature 
Centre. Leader is Dan Schneider. Phone 836-7860 to reserve snowshoes; 
minimum age is 8. 

THE UNIVERSITY CHAPLAINS are offering a course on marriage 
preparation. It will meet in the F ACS building lounge Feb. 6 from 7 to 
I 0 p.m. and Feb. 7 and 21 from 9 a.m. to 4 p.m. Information and 
registration forms are available from any of the chaplains, Room 15 1, 
Johnston Hall, Ext. 8909. 

THE GERONTOLOGY RESEARCH CENTRE is sponsoring a series 
of seminars focusing on aging and the elderly. Interested people are 
invited to bring their lunch and enter into informal discussion with the 
presenter. The series opens Jan. 23 with two short National Film Board 
films: " A Chronic Problem" and "The Old Person's Friend." The 
seminar begins at 12: I 0 p.m. in Room 334, University Centre. 

LAND RESOURCE SCIENCE SEMINARS are held Tuesdays at 3 
p.m. in Room 124, Land Resource Science building. Featured on Jan. 27 
is Ross Wein, department of biology, University of New Brunswick, a 
visiting scientist in the Department of Land Resource Science. His topic 
is " Land Management Problems in Canada's Largest National Park." 

FOOD SERVICES has introduced a new meal plan in Peter Clark Hall, 
Level 0, University Centre, for off-campus students, staff and faculty. 
Ten lunches, which include hot entree, bread, salad and non-alcoholic 
beverage, are avai lable for $36 until April 3. A special introductory 
offer reduces the price to $33. The introductory offer expires Jan. 30. 

BOWL FOR MILLIONS, the annual fund-raising event of the Big 
Brothers Association, begins with opening ceremonies Feb. 7 at noon at 
the Town & Country Bowlerama. Closing ceremonies are Feb. 14 at the 
Sportsmen's Bowlerama. During the week, the two bowling centres will 
host special events and a variety of challenge matches. If you wish to 
bowl or to sponsor a bowler, contact Big Brothers at 123 Woolwich St., 
824-5 154. Lanes may be booked by calling the bowling centres. Funds 
raised from Bowl for Millions support the association 's efforts to supply 
a male adult friend for boys from father-absent homes and a group 
program. There are more than 90 matched big and little brothers and 63 
children in the group program, and 46 boys waiting to be matched. 

GUELPH LONDON HOUSE, a student residence owned and operated 
by the University of Guelph at I 05 Albert St., London, England, is 
available for travellers June 18 to Sept. 15. Available are two self-
contained furnished apartments, each with kitchen, suitable for four 
people; two double rooms with two single beds and shared bathroom; 
and two single rooms with one single bed and shared bathroom, with 
access to a fully equipped kitchen and common room. Daily rates are 
$68 for four-person apartments with a minimum booking of five 
consecutive days; double rooms are $37 and single rooms $20, both 
with minimum bookings of seven consecutive days. All linens are 
included. The residence, located near Regent's Park, is ideally situated 
for easy travel to all parts of London by public transportation. For more 
information and avai lable booking dates, contact John Wills, Ext. 2734. 



MARKETING ORGANIC FOOD FROM SOIL TO TABLE is a 
conference being hosted by Agricultural Alternatives Jan. 23 and 24. 
Registration is from 7:30 to 8 p.m. Jan. 23 in Room 441 , University 
Centre. At 8 p.m., Thomas B. Harding Jr. of Agrisystems International, 
Wind Gap, Pa., will speak on "Farm Marketing." Saturday's program, 
which begins at 9 a.m. in Room 117, MacKinnon building, will include 
addresses and workshops as well as a panel discussion. Panel members 
Mary Lou Morgan, Harding and OAC Dean Freeman McEwen, 
representing the consumer, the producer and an educational institution, 
will deal with the topic "Let's Discuss Research." Conference fee of 
$15 includes lunch Saturday. For information, contact Ruth Knight, 
763-415 l , or Alanna McQuaid, 853-0369. 

WORKING IN DEVELOPMENT, the third annual conference on 
working in international development, sponsored by the Development 
Education Program, the Canadian International Development Agency 
and the Centre for International Programs, opens Jan. 30 at 7:30 p.m. in 
Room 117, MacKinnon building, and continues Jan. 31 from 8:45 a.m. 
to 5: 15 p.m., starting with coffee on the third floor of the MacKinnon 
building. Cost is $I 0 and includes Saturday lunch. Registration is 
limited to 80 participants; call Ext. 6914 to register. 

PIANIST LIANA LAM is the guest artist at the Department of Music's 
Thursday noon-hour concert Jan. 29 in Room I 07, MacKinnon 
building. Lam, 19, has distinguished herself in piano competitions since 
the age of nine, when she was named winner of the Junior Bach Festival 
at the University of California at Berkeley. A recipient of a Canada 
Council grant, she is now studying with Joseph Kalichstein at the 
Juilliard School. She made her recital debuts at Ottawa's National Arts 
Centre and Toronto's St. Lawrence Centre last year. Program I at 12: I 0 
p.m. consists of"Sonata in D Major, K576," by Mozart and Schumann's 
"Sonata in G minor, Op. 22." Program II at 1:10 p.m. features 
Beethoven's "Sonata Op. I 0, No. 2," two etudes: "La Leggierezza" and 
"Harmonies du soir" by Franz Liszt and "Alborado <lei gracioso" from 
"Miroirs" by Maurice Ravel. 

THEOLOGY FROM EXPERIENCE, a Wednesday evening discussion 
series sponsored by the University of Guelph Catholic community, 
tackles many contemporary issues. On Feb. 4, Douglas Letson, director 
of the Institute for Studies in Theological Renewal, St. Jerome's 
College, Waterloo, speaks on "Religion and Politics in the Canadian 
Context - a Roman Catholic Perspective." Future topics include 
spirituality and faith development of youth, the major theological 
differences between Judaism and Christianity, women's experience of 
scripture, liberation theology, religion in modern art, and rape trauma 
and dreams. The discussions are held in Room 332, University Centre, 
and begin at 7:30 p.m. 

GUELPH INTERNATIONAL FILM FESTIVAL has two training 
positions open - project organizer/assistant festival programmer and 
project field researcher. These special grant positions are available to 
people unemployed for 24 of the last 30 weeks. Women and native 
people will be given preference. Qualifications are an interest in 
international development and/or Third Cinema, communication skills 
and interest in developing sk ills in public relations, fund raising, 
research and organization. The positions begin Feb. 2 and end Dec. 31. 
Call Ext. 3778 for more information. Resumes and letters of application 
should be sent to: GIFF Hiring Committee, Ed Video, I 6A Wyndham 
St., Guelph, Ont.NIH 4E5. 

For Sale: Women's patent leather tap shoes, size 8, Laurie, Ext. 65 82 or 
823-8370, after 6 p.m. 1975 Volvo 244 DL, overdrive, Chris, 821-
7081 , after 5 p.m. 1983 Olds Ciera, Ext. 3078 or 824-7779. Coronet 
Super 12 electric typewriter, 823-5013, I to 9 p.m. Men's ski suit; 
skates; lined boots; women's skates; infant car seat; toilet trainer; six-
pane window mirror; rubber car mats, front and back, 822-3 129. 
Women's white figure skates, size I 0, Kim, Ext. 4930. Three-bedroom 
bungalow, University area, 763-5522 or 763-4986. Sherlock-Manning 
apartment-size upright piano with bench; two three-speed women's 
bicycles, Rosemary, Ext. 6169 or 837-2 143. Carmor air-tight stove, 
Ext. 3108. Waxless cross-country skis, 145 cm, boots and poles, Ext. 
274 7 or 855-63 I I, after 6 p.m. Single bed, mattress, box spring, frame 
and headboard, 822-2464. Men's Koflach downhill ski boots, size 11 , 
824-0432. Scuba gear; hockey equipment; karate outfit; water heater; 
cash register; Oscar Schmidt auto harp, 82 1-0912, after 6 p.m. Three-
bedroom house, old University area, 837- 16 15. 

Wanted: Women's figure skates, size 6, Linda, Ext. 6581. Used crib in 
good condition, Chris, Ext. 2757 or 824-9535, after 7 p.m. Super 8 
movie projector with sound in good condition , Ext. 3744/3907 or 
837-1 732. Accommodation for mature businesswoman, non-smoker, 
no pets, in one- or two-bedroom, unfurnished flat or townhouse from 
March I, maximum $500 monthly, Will , 824-9542, after 5 p.m. Men's 
ski boots, size 12, 824-0432. 

For Rent: Two-bedroom house, carpeted, unfurnished, avai lable 
immediately until Sept. 30, $600 per month, 822-9608. 

Available: Professional illustrations, anatomical, geographical , 
botanical, etc., logos or line drawings, Lloy, Ext. 4048 or 836-6884, 
after 5 p.m. 

Job opportunities---------- Positions elsewhere-
As of at Guelph deadline Jan. 16, 1987, the 
following opportunities were available: 
Extension Pedoiogist, Department of Land 
Resource Science; contractually limited. Salary 
will be commensurate with qualifications. 
Director of Computing Services, Computing 
Services. Salary commensurate with quali-
fications and experience. 
Information Technology Co-ordinator, OAC 
Dean's Office. Salary commensurate with 
qualifications and experience. 
Secretary, Pensions and Benefits, Personnel 
Department; temporary full -time from Feb. 
23/87 to Sept. 18/87. Hiring range: $282.66 to 
$304.84. 

The following positions were available to on-
campus employees only: 

Receptionist, Division of Continuing Education; 
temporary full-time from Feb. 19/87 to Feb. 
18/88. Hiring range: $233.02 to $246.36. 
Driv'.!r, Grounds Department. Job rate: $10.28 
per hour; probation rate: $ .20 per hour lower 
than job rate. 
Agricultural Assistant, Animal Care Services, 
Office of Research. Salary range: $392.38 
start; $413.94 six-month rate; $432.48 one-
year rate. 

It is the University's policy to give prior 
consideration to on-campus applicants. To 
determine the availability of University 
employment opportunities, contact employment 
services and training, Level 5, University Centre, 
or telephone 836-4900. 

The University of Saskatchewan is seeking an 
assistant professor of extension (science and 
technology). Applications, including curriculum 
vitae, should be sent by Feb. 15 to: R.E. Brack, 
Director, Division of Extension and Commun-
ity Relations, University of Saskatchewan, Sas-
katoon, Sask. S7N OWO. 

• 
Bishop's University, Lennoxville, Quebec, is 
seeking both a director of development and 
alumni affairs and a dean of faculty. Appli-
cations, including curriculum vitae, should be 
sent to: Dr. Hugh M. Scott, Principal, Bishop's 
University, Lennoxville, Quebec JIM IZ7. 0 
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NextWeekatGueWh~~~~~~~-
THURSDAY, Jan. 22, 1987 
Worship- ECUMENICAL CAMPUS MINISTRY, Meet and Eat, noon 
to 2 p.m., PCH; THE SPIRITUALITY OF RELATIONSHIPS, 
SEXUALITY AND MARRIAGE, 4: I 0 p.m., UC 334; COMMUNITY 
EVENING, 5 to 6:30 p.m., OTAS Lounge, UC Level 5; 
EXPLORATIONS IN MEDITATIVE PRAYER, 5:10 p.m., Chapel, 
UC Level 5; SOCIAL EVENING, 6 to 9 p.m., UC 334. 
Concert- LE TRIO DE MONTREAL, I 2:10 and l:IOp.m.,MacK 107. 
ApicultureClub- POLLEN ANALYSIS IN HONEY,John McAndrews, 
5:10 p.m., Graham Hall 200. 
Continuing Education - HOW TO LEARN A LANGUAGE, 7 p.m., 
register Ext. 395613957. 
Dance- THE MIDNIGHT RAMBLERS, 8 p.m., PCH, sponsored by the 
UC. 

FRIDAY, Jan. 23, 1987 
Worship - ROMAN CATHOLIC MASS, 8: I 0 a.m., Chapel, UC Level 
5. 
Gerontology Research Centre Seminar - DISCUSSIONS IN BIO-
ETHICS SERIES: A CHRONIC PROBLEM and THE OLD PERSON'S 
FRIEND, NFB fi lms, 12: I 0 p.m., UC 334. 
Film - THE YEAR OF LIVING DANGEROUSLY, 8 p.m., MacN I 05, 
$2.50. 

SA TUR DAY, Jan. 24, 1987 
Huinan Kinetics Symposium - HURDLES TO HEAL TH, HEAL TH 
ISSUES FOR CHILDREN, 9 a.m., MacN I 05. 
Dinner/Dance - SCHOOL OF HUMAN BIOLOGY, 7 p.m., Cutten 
Club. 

SUNDAY, Jan. 25, 1987 
Worship - ROMAN CATHOLIC MASS, 10:10 a.m, PCH; ECU-
MENICAL CAMPUS MINISTRY (Anglican, Presbyterian, United), 
10:30 a.m., Chapel, UC Level 5. 
Sunday Afternoon Walk - SNOWSHOES, 2 p.m., Nature Centre. 
International Cinema - TIME STANDS STILL (Hungary), 8 p.m., 
MacN 105, $2. 

MONDAY, Jan. 26, 1987 
CSRC - CAREER DEVELOPMENT ORIENT A TION, noon, UC 30 I; 
JOB HUNTING WORKSHOP, 7 p.m., register at Connection Desk, 
UC Level 3, by 4 p.m. 
Worship - INQUIRY INTO CATHOLICISM, 4:10 p.m., UC 332; 
ROMAN CATHOLIC MASS, 5:10 p.m., Chapel, UC Level 5. 
Marxist-Leninist Study Group - NATIONAL PSYCHOLOGY AND 
PROBLEMS IN CULTURE, 7 p.m., UC 332. 
Continuing Education - BUSINESS COMMUNICATIONS IN 
FRENCH, 7 p.m., register Ext. 3956/3957. 
Relaxation Classes - REGISTRATION, 7:30 p.m., HB 209. 

TUESDAY, Jan. 27, 1987 
Worship - ECUMENICAL CAMPUS MINISTRY, Know Your Bible, 
noon, UC 444; ROMAN CATHOLIC MASS, 12: I 0 p.m., Chapel, UC 
Level 5; SCRIPTURE ALIVE! 4: 10 p.m., UC 334. 
CSRC - CAREER DEVELOPMENT ORIENTATION, noon, UC 30 I; 
LEARNING/WORK STYLES TESTING, I p.m., register at Connection 
Desk by I I a.m.; WRITING ASSISTANCE, 5:30 to 9 p.m., Lib 359; 
MATHEMATICS PROFICIENCY COURSE, 6 to 9 p.m., register at 
Department of Mathematics, Level 5, MacN. 
Our World - PALESTINE, ISRAEL AND LEBANON, 12: 10 p.m., UC 
442. 
Land Resource Science Seminar - LAND MANAGEMENT PRO-
BLEMS IN CANADA'S LARGEST NATIONAL PARK, Ross Wein, 3 
p.m., LRS I 24. 
Physics Seminar - WEYL, GHOSTS AND PHYSICAL GAUGES, 
George Leibbrandt, 4 p.m., MacN 113. 
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Continuing Education - DESKTOP PUBLISHING: COMPUTER 
GRAPHICS; THE WONDER OF BIRDS; FRENCH II, 7 p.m.; THE 
WRITING EXPERIENCE: THE PROCESS AND PRODUCT, 7:30 
p.m., register Ext. 395613957. 

WEDNESDAY, Jan. 28, 1987 
CSRC - CAREER DEVELOPMENT ORIENTATION, noon, UC 30 1; 
CAREER ASSESSMENT SERIES, 2 p.m., register at Connection Desk 
by noon; ASSERTIVENESS TRAINING GROUP, 5 to 7 p.m. (four 
weeks), $3, register at Connection Desk by 4 p.m.; WRITING 
ASSISTANCE, 5:30 to 9 p.m., Lib 359. 
Concert - MARCEL AYMAR, noon, PCH. 
Biochemistry Seminar - HEMICELLULOSE UTILIZATION BY 
YEASTS, Hung Lee, noon, MacN 222. 
Worship - ECUMENICAL CAMPUS MINISTRY, Holy Communion, 
12: 10 p.m., Chapel, UC Level 5; THEOLOGY FROM EXPERIENCE, 
7:30 p.m., UC 332. 
Continuing Education - INTRODUCTION TO MANDARIN 
(CHINESE), 6:30 p.m.; FRENCH IV; SPANISH II; INTERMEDIATE 
CONVERSATIONAL SPANISH, 7 p.m.; THE CANADIAN 
RENAISSANCE: EVENINGS WITH CANADIAN WRITERS, 7:30 
p.m.; CHINA: INTRODUCTION TO THE DRAGON, 8 p.m., register 
Ext. 395613957. 
OVC Evening Business Management Program - PERSONAL 
ORGANIZATION SKILLS, TIME PRIORITY MANAGEMENT, 
Drew Mitchell , 7 p.m., OVC 508. 

THURSDAY, Jan. 29, 1987 
Worship- ECUMENICAL CAMPUS MINISTRY,Meet and Eat, noon 
to 2 p.m., PCH; COMMUNITY EVENING, 5 to 6:30 p.m., OT AS 
Lounge, UC Level 5; EX PLO RA TIO NS IN MEDITATIVE PRAYER, 
5: I 0 p.m., Chapel, UC Level 5. 
Concert - LIANA LAM, piano, 12:10 and 1:10 p.m., MacK 107. 
Apiculture Club - POT LUCK DINNER, contact Richard Gagne, 
823-8773, evenings, for details. 
Continuing Education - WINE APPRECIATION I; FRENCH I; 
FRENCH III; SPANISH I, 7 p.m.; CALLIGRAPHY II, 7:30 p.m., 
register Ext. 395613957. 
Lecture - COMPUTER IZATION OF SPATIAL DATA: ITS 
POTENTIAL EFFECT ON LANDSCAPE/LAND USE PLANNING 
DECISION MAKING, Julius Gy. Fabos, 7:45 p.m., Mac Hall 149. 
Volleyball - WOMEN VS. WATERLOO, 8 p.m., AC. 
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