
Many immigrants experience cultural and 
psychological changes when attempting to 
integrate into a new country. This process is 
known as acculturation. A number of differ-
ent factors are associated with successful ad-
justment into a new culture, including length 
of residence in the new country, level of edu-
cation, immigrants’ competence with a new 
culture, and their stress and perceived has-
sles. The Multidimensional Individual Differ-
ence Acculturation (MIDA) model was creat-
ed to better understand adjustment of immi-
grants in a new society. In this model, suc-
cessful adjustment is measured using three 
outcomes: In-Group Contact (with people in 
ethnic group), Out-Group Contact (with peo-
ple in larger society), and lack of Psycho-
physical Distress (psychological and health 
problems). Three factors are used to predict 
adjustment: Psychosocial Resources 
(psychological well-being and support by 
host country), Connectedness (strength of 
ethnic identity and support by family/ethnic 
group), and Hassles (amount of stress from 
daily life and being an immigrant). The MIDA 
model also takes into account attitudes of 
immigrants towards their heritage culture 
(Own Culture Maintenance) and towards the 
larger society (New Culture Acquisition).  

The experiences of Iranian immigrants in 
the US, UK, and the Netherlands showed 
that immigrants with high levels of Psy-
chosocial Resources and attitudes of Con-
nectedness were most successful at adjust-
ing into a new culture. The Multidimen-
sional Individual Difference Acculturation 
(MIDA) model was generally successful at 
predicting which immigrant groups had 
better adjustment into the larger society.  
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What did the researchers do? 

Understanding immigrants’ integration into 
new cultures using the Multidimensional Indi-
vidual Difference Acculturation (MIDA) model  

238 Iranian immigrants (94 in the UK, 64 in 
the US, and 80 in the Netherlands) were given 
questionnaires and scored on each of the out-
come variables (In-Group Contact, Out-Group 
Contact, and Psychophysical Distress), predic-
tive variables (Psychosocial Resources, Con-
nectedness, and Hassles), and attitudes to ac-
culturation (Own Culture Maintenance and 
New Culture Acquisition). Next, the research-
ers used a statistical technique known as struc-
tural equation modeling (SEM) to determine 
the relationships among the different varia-
bles. Finally, the reliability of the model was 
tested by determining the accuracy of four pre-
dictions made at the start of the study.  
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Psychosocial Resources, Connectedness, and 
Hassles together explained 73% of the varia-
tion in acculturation outcomes in the Iranian
-British, 76% in the Iranian-American, and 
69% in the Iranian-Dutch. As predicted, im-
migrants with high levels of Psychosocial 
Resources were more likely to have a posi-
tive attitude towards the host society, have 
contact with members of the out-group, and 
were less likely to report Psychophysical 
Distress. Similarly, immigrants with high 
Connectedness scores had more positive at-
titudes towards Own Culture Maintenance 
and were more involved with their own eth-
nic group. The predicted link between Has-
sles and Psychophysical Distress was not 
supported, while the predicted link between 
attitudes and In-Group/Out-Group Contact 
had mixed support.  
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This summary is a project of the Institute for 
Community Engaged Scholarship (ICES) at the 
University of Guelph, with project partners:  the 
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Unit at York University. This project is part of 
the Pan-Canadian Research Impact  Network.     
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Immigration policymakers can use this 
research to better understand the factors 
that influence whether new immigrants 
successfully integrate into their adopted 
country and accept its broader culture.  
Cross-cultural psychologists can further 
this research by evaluating the MIDA mod-
el in other immigrant populations and 
adopted countries/cultures, and by evalu-
ating this model over different time scales.  
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